Public Notice of Meeting
WILTON-LYNDEBOROUGH COOPERATIVE SCHOOL BOARD MEETING
Tuesday, January 7, 2020
Wilton-Lyndeborough Cooperative M/H School-Media Room
6:30 p.m.

I. CALL TO ORDER-Matthew Ballou-Chair
IL. ADJUSTMENTS TO THE AGENDA

I11. PUBLIC COMMENTS: This is the public’s opportunity to speak to items on the agenda. In the
interest of preserving individual privacy and due process rights, the Board requests that comments
(including complaints) regarding individual employees or students be directed to the Superintendent
in accord with the processes set forth in School Board Policies KE and KEB.

Iv. BOARD CORRESPONDENCE
a. Reports
i.  Superintendent’s Report
ii.  Business Administrator’s Report
iii.  Principals’ Reports
iv.  Curriculum Coordinator’s Report

V. CONSENT AGENDA

VL. 7:00PM JOINT BOARD & BUDGET COMMITTEE SESSION
a. FY 2020-2021 Budget
i. Project Code Report
ii. Warrants
e Collective Bargaining Agreement-WLCTA
e Building/Equipment & Roadways Capital Reserve
e Special Education Capital Reserve
e Establishing a Reserve Fund
b. Budget Audit

VII. PUBLIC COMMENT

VIII. ACTION ITEMS
a. Approve Minutes of Previous Meeting

IX. COMMITTEE REPORTS
i.  Negotiations

X. RESIGNATIONS/APPOINTMENTS/LEAVES
1. Denise Shea-Long-term Substitute-Kindergarten LCS
ii. Tracy AuCoin-Transfer to ABA Therapist LCS
1ii. Kieran Kiley-Hired-ABA Therapist-FRES
iv. Thomas Crowley-Hired-Coach Boys JV Basketball
V. Amber Casavant, BCBA-Resignation

XI. BOARD BUDGET DISCUSSION
XII. PUBLIC COMMENTS

XIII. SCHOOL BOARD MEMBER COMMENTS



XIV. NON-PUBLIC SESSION RSA 91-A: 311 (A) (O)
i.  Negotiations

XV. ADJOURNMENT

INFORMATION: Next School Board Meeting-January 21, 6:30 PM at WLC-Media Room

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status, sexual orientation,

gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

SUPERINTENDENTS REPORT
January 7, 2020

Over the past few months we have been working directly the towns of Lyndeborough and Wilton
to ensure that the cash flow for each town was not inhibited with the delay in having the tax rate
set. The SAU worked in coordination with each town in how they needed things to happen.

Wilton needed to hold off on making the payment to the district in November all together.
We received the November check in the first week of December. The December check is
scheduled to be remitted to the District on December 27, this is about two weeks later
than normal. We will be back on track for the normal remittance with Wilton in January.

Lyndeborough needed to delay the December remittance until tax revenue had been
collected to meet the needs of the town as voted on by the Select Board. The December
payment was received on December 19, about 9 days later than usual.

I want to thank the Select Board of both Lyndeborough and Wilton for their understanding
in delaying the setting of the tax rate. It has been and will be a great experience to work
with Russ Boland from Lyndeborough and Paul Branscombe from Wilton in dealing with
issues that affect our towns.

| have been working on the requests for information from the budget committee and will
continue to do so through the holiday break. As documents are prepared they will be shared

through email.

As we begin the new year, we will be expecting final reports from the Technology Audit as well
as the final report from the New England Association of Schools and Colleges.

The WLC music concert scheduled in December has been rescheduled to January 14.

We have had three snow days so far, the last scheduled day of classes is now Wednesday June
10.

| was scheduled to attend the Southwest Superintendent’s meeting on Friday December 20, |
chose to stay in district and work on information requested of my office.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

January - Business Office Board Report
Food Service Review — YTD — August through November

Average Monthly Enrollment for LCS is down 8 students, up 26 students at FRES and flat at WLC year-
over-year. District-wide, average enrollment is up 18 students. The % of Free and Reduced students is flat.

FY20 Free Red Paid Total % F&R

LCS 8 3 47 57 14.0%
FRES 50 10 177 238 21.2%
WLC 54 12 212 277 19.6%
Total 113 24 436 572 19.7%
FY19 Free Red Paid Total % F&R

LCS 14 5 46 65 20.9%
FRES 42 12 158 212 19.9%
WLC 53 10 214 277 19.1%
Total 109 28 418 554 19.6%

Breakfast meal counts — August through November, the District sold a total of 4,753 breakfast meals over
60 operating days, or 79 meals per day (vs. 81 the prior year).

FY20 | Days Free Red Paid Total Meals Meals

per per Day

Day | F&R
LCS 60 57 23 286 366 6 1
FRES 60 1,527 120 1,235 2,882 48 27
WLC 60 747 135 623 1,505 25 15
Total 60 2,331 278 2,144 4,753 79 43

FY19 | Days Free Red Paid Total Meals Meals

per per Day

Day | F&R
LCS 57 325 38 390 753 13 6
FRES 58 | 1,000 | 204 663 | 1,916 33 22
WLC 58 | 1305 | 111 596 | 2,012 35 24
Total 173 | 2,659 | 373 | 1,649 | 4,681 81 52

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Lunch meal counts - August through November, the District sold a total of 12,800 lunch meals over 60

operating days, or 213 meals per day (vs. 207 the prior year).

FY20 | Days Free Red Paid Total Meals Meals
per Day per Day
F&R
LCS 60 259 44 657 960 16 5
FRES 60 2,072 284 3,325 5,681 95 39
WLC 60 | 1.853| 436| 3.870| 6.159 103 38
Total 180 4,184 764 7,852 12,800 213 82
FY19 | Days Free Red Paid Total Meals Meals
per Day per Day
F&R
LCS 58 499 114 580 1,193 21 11
FRES 58 1,667 514 2,757 4,938 85 38
WLC 58 | 2,005| 371| 3.520| 5.89 102 41
Total 174 4,171 999 6,857 12,027 207 89

Revenue Forecast as of 12-11-19: In FY19, revenues were $252,391 which included revenues of

$204,134 and a general fund transfer of $48,257. The forecast for FY20 totals $ 229,852 which includes
revenues of $204,852 and a general fund transfer of $25,000.

Account Description FY19 FY20 YTD Forecast
Budget 12-11-19
21.1610.000.00.00000 | Food Svc Sales - Lunch $95,706 $96,600 $23,924 72,517
21.1611.000.00.00000 | Food Svs Sales - Breakfast $18,783 $18,400 $4,009 10,587
21.1615.000.02.00000 | Food Svs Sales - Non Program $0 $0 $14,035 $45,205
21.1630.000.00.00000 | Food Svs Sales - Catering $0 $0 $604 $604
21.1990.000.00.00000 | Food Svc Misc Revenue $0 $0 $52 $52
21.3260.000.00.00000 | Child Nutrition - State $2,555 $2,500 $153 $3,229
21.4560.000.00.00000 | Child Nutrition - Federal Lunch $58,073 $73,500 14,397 $55,331
21.4561.000.00.00000 | Child Nutrition - Federal Breakfast $19,851 $14,000 $4,118 $17,327
21.4590.000.00.00000 | Commodities $9,166 $0 $0 $0
21.5210.000.00.00000 | Trans From Gen. Fund $48.257 $25.000 $0 $25.,000
Total $252,391 $230,000 $61,293 $229,852

Debt Collection — Since the beginning of the fiscal year, the District has reduced debt from Active

students by $ 1,152. The debt associated with inactive students remains at $5,388 as of December 11.

As of: Active
July 12019 $14,876
Dec 12 2019 $13,724

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.




Expenditures YTD: Salaries and benefits are forecast to be over budget by $5,368 mainly due to NHRS
and dental benefits (not budgeted) and salary lines. This shortfall is anticipated to be covered by the
remainder of the budget to net $386.

Account Description Budget YTD Encumbrance Balance
21.3110.116.00.00000 | F/Svc Supvsr Salary $42,000.00 | $20,853.39 $22,615.36 ($1,468.75)
21.3110.211.00.00000 | F/Svc Supvsr Medical $2,000.00 $0.00 $1,300.00 $700.00
21.3110.213.00.00000 | F/Svc Supvsr Life Ins $84.00 $15.54 $23.21 $45.25
21.3110.214.00.00000 | F/Svc Supvsr Disability Ins $88.00 $13.02 $19.13 $55.85
21.3110.220.00.00000 | F/Svc Supvsr FICA $3,464.00 $1,595.20 $1,729.98 $138.82
21.3110.231.00.00000 | Employee Retirement $0.00 | $1,071.47 $2,526.15 ($3,597.62)
21.3110.250.00.00000 | F/Svc Supvsr U/C $64.00 $68.81 $74.62 ($79.43)
21.3110.260.00.00000 | F/Svc Supvsr W/C $1,069.00 $518.69 $562.52 ($12.21)
21.3120.116.00.00000 | F/Svc Wkrs Salary $69,615.50 | $25,043.46 $45,908.66 ($1,336.62)
21.3120.211.00.00000 | F/Svc Wkrs Medical $10,422.00 $3,647.56 $6,774.04 $0.40
21.3120.212.00.00000 | Dental Insurance $0.00 $221.83 $411.97 ($633.80)
21.3120.213.00.00000 | F/Svc Wkrs Life Ins $210.00 $14.42 $26.43 $169.15
21.3120.214.00.00000 | F/Svc Wkrs Disability Ins $196.00 $7.63 $14.17 $174.20
21.3120.220.00.00000 | F/Svc Wkrs FICA $5,679.00 $1,938.66 $3,554.35 $185.99
21.3120.231.00.00000 | Employee Retirement $0.00 $11.17 $0.00 ($11.17)
21.3120.250.00.00000 | F/Svc Wkrs U/C $282.00 $83.39 $151.55 $47.06
21.3120.260.00.00000 | F/Svec Wkrs W/C $1.784.00 $540.71 $988.53 $254.76
Salary/Benefits $136,957.50 | $55,644.95 $86,680.67 ($5,368.12)
21.3120.430.00.00000 | F/Svs Repairs & Maint $5,000.00 $1,031.81 $3,000.00 $968.19
21.3120.580.00.00000 | F/Svc Travel $2,199.62 $588.96 $1,011.04 $599.62
21.3120.610.00.00000 | F/Svc Non Food Supplies $7,000.00 $3,030.55 $2,719.45 $1,250.00
21.3120.612.00.00000 | F/Svc Office Supplies $300.00 $0.00 $0.00 $300.00
21.3120.613.00.00000 | F/Svc Postage & Del $225.00 $55.00 $170.00 $0.00
21.3120.615.00.00000 | F/Svc Chemicals $1,000.00 $937.51 $1,062.49 ($1,000.00)
21.3120.617.00.00000 | F/Svc Kitchen Supplies $250.00 $150.38 $0.00 $99.62
21.3120.630.00.00000 | F/Svc Food Supplies $53,703.50 | $25,194.40 $25,679.60 $2,829.50
21.3120.631.00.00000 | F/Svec Milk $11,100.00 $4,297.68 $6,802.32 $0.00
21.3120.632.00.00000 | F/Svc Snacks $4,619.88 $3,338.98 $3,014.17 ($1,733.27)
21.3120.633.00.00000 | F/Svc USDA Commodities $1,312.50 $594.50 $718.00 $0.00
21.3120.650.00.00000 | F/Svc Software $5,132.00 $3,391.00 $0.00 $1,741.00
21.3120.810.00.00000 | E/Svc Dues & Fees $1.200.00 $500.50 $0.00 $699.50
Non Salary/Benefits $93,042.50 | $43,111.27 $41,177.07 $5,754.16
Total $230,000.00 | $98,756.22 $127,857.74 $386.04

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.




WILTON-LYNDEBOROUGH COOPERATIVE
MIDDLE SCHOOL / HIGH SCHOOL
57 SCHOOL ROAD
WILTON, NEW HAMPSHIRE 03086
(603) 654-6123
www.sau63.org/domain10

Brian Bagley, Principal Amanda J. Kovaliv, School Counseling Coordinator
Sarah Edmunds, Assistant Principal Ashley Goggin, Middle School Counselor

Principal Report

January 7, 2020
The Wilton-Lydneborough Cooperative graduating class of 2020 took part in the “I Am College Bound/I Applied”
initiative, designed to increase the amount of New Hampshire high school seniors submitting college applications.
Twenty-one WLC seniors participated in this statewide initiative that encouraged students to apply to college on
Wednesday, November 20™. During the event, seniors had the opportunity to prepare and apply to all New Hampshire
state colleges for free. High school counselor Mandy Kovaliv, along with admissions representatives from NHHEAF and
various colleges/universities throughout the state were on hand to guide the students through the process. WLC students
saved $1,750.00 in admission fees!

On December 7th, the WLC High School Robotics team, the WLC W4RR10RS5, attended our first competitive
event. The scrimmage was a great way for us to practice with our robot and meet other teams as well as get a feel for the
overall process of an official competition. We placed second in the scrimmage but what we took away from the event is
much more valuable. With our newfound experience and knowledge, we are approaching coding and building our robot
with renewed perspective and excitement. Our official qualifiers are on January 26th, and February 3rd, and we know
those dates are fast approaching. Thanks to all the support from our WLC Community!

The December 5™ early release day Assistant Principal Sarah Edmunds worked with the staff on introducing
restorative circles as a way to discuss student learning and connect with them during advisory. Restorative circles
are strategies that can be used in classrooms and out to develop relationships, build communities and respond to conflicts
and problems as they arrive.

Eleven juniors and seniors went on a field trip with Mrs. Kovaliv and Mrs. Gosselin to tour Nashua Community
College. The students were greeted with open arms and were fortunate to have two professors speak to them about their
programs and what they have to offer. The tour opened student’s eyes to all the opportunities a community college has to
offer.

AD Report:

Winter Sports Snapshots
Swimming and Diving

# of participants: 4 girls

Coach: Nancy McManus(Milford)

Indoor Track
# of participants: 9
Coach: Jack Nichols(Milford)

Alpine Skiing
# of participants: 3 boys
Coach: Stuart Browne

Boys Varsity Basketball
Head Coach: Malin Segal
# of players: 10

Record: 1-0



Next Home Game: 1/3/20 vs. Mt Royal at 6pm

Boys JV Basketball

Head Coach: TBD

# of players: 9

Record: 0-0

Next Home Game: 1/16/20 vs. PCA at 5:30pm

December Middle School:

Grade 6 Math: The students have just wrapped up their unit on adding, subtracting, multiplying, and
dividing decimals. They completed a Dunkin Donuts activity where they were tasked to put themselves in
the shoes of a Dunkin Donuts employee whose register broke during the hours of a busy commute. To
avoid angry customers, the students had to total up various Dunkin Donuts orders to keep business going.
The students had a lot of fun with this activity. We are now working on finding the area of a variety of
shapes, and will be completing a hands-on math project upon their return from break.

Grade 6 ELA: The students are working on completing a performance task that demonstrates their
comprehension and analysis of short stories read this semester. Students will analyze the stories for point
of view, character traits, setting, and imagery as well as interpret figurative language in order to develop a
puppet show that retells the original short story from a different character’s perspective. Students will
create an original script, an original puppet representation of their chosen character, and a scenery
backdrop. Students will perform their puppet show on Thursday, December 19th during their ELA class.

Grade 6 Social Studies: In Social Studies, students have just begun a new unit on Ancient Egypt. They
have been learning about the role of culture in Ancient Egypt and the unique attributes of Egyptian daily
life, ranging from the reasoning behind mummification to the mystery of pyramid building.

Grade 6 Science: Students are investigating thermal energy transfer. They are testing features of a cup
that might explain why one cup design is better than another in keeping a liquid warm or cold. At the end
of the unit students will be challenged to design their own container that can perform as well as a store
bought container.

Grade 7 Science: Students have spent some time building knowledge about plant and animal cells in
preparation for their their newest unit, which they’ve just began. This unit, a case study, has students
investigate a patient named M’Kenna, to figure out what is causing her symptoms. Through this unit,
students will discover the inner-workings of the human body, and build their understanding of cause and
effect in nature.

Grade 7 Language Arts: The students have read sections of A Christmas Carol, by Charles Dickens and
are learning script writing. They are turning their summaries into scripts that will be performed, in front
of the class, next week.

The students in seventh and eighth grade went on a field trip to see the play, “A Christmas Carol,” at the
Palace Theatre in Manchester. The students loved it and great time. They were amazed at the singing,
costumes and set designs and got some great ideas for their individual performances.

Grade 7 Math: The students have continued to work on Geometry skills from angles, identifying
triangles, angles of polygons and solving for missing angles. Now we have moved on to circles, finding
the circumference and area of a circle. The students are learning how to follow a formula and come up
with a solution. We will finish the chapter with finding the area of composite figures.



Grade 7 Social Studies: 7th grade S.S. students are working on a long-term project about the History of
Latin America. Students explore topics of their choice from ancient times like the Maya and Aztec
Empires through moderns events like the Cuban Revolution. This project is specifically designed to
increase content knowledge while also fostering research and writing skills.

Grade 8 Language Arts: The students have finished reading the novel, Devil’s Arithmetic, by Jane
Yolen. The students are in the process of writing argumentative essays about whether or not they think the
main character is a hero based on Joe Campbell’s research and model of “A Hero’s Journey.” The essays
involve: an outline, in-text citations, transitions as well as text evidence and quotes to back up their
thesis.

Grade 8 Math: The students have just begun a unit on rigid transformations of points and shapes on a
graph. This unit is entirely online, which allows students to manipulate coordinates through a series of
virtual exercises. These lessons are self-paced to suit each individual learner, and are aimed at
strengthening problem-solving and critical thinking skills. So far, the students are eager to get to class to
work on their unit, and have shown great pride in their accomplishments with each lesson.

Grade 8 Social Studies: Students are in the middle of a long-term, writing and research intensive project
about the American Revolution. Each student is assuming the “character/role” of historical figures such as
Thomas Jefferson, Abigail Adams, and Benedict Arnold. They then study the major events of the
American Revolution and create “artifacts” written and created through the perspective of their
“character”. This project is designed to promote research and writing skills, as well as to increase content
knowledge, and creative thinking.

Grade Science 8 (Dream Team): Students have begun the Project Lead the Way Unit: Energy and
The Environment. Students will be challenged to design, model, and test; wind turbines, alternative
energy systems and other various projects focused on alternative energy.

Grade 8 Science (Team Awesome): Students have begun their investigation of a phenomenon in which
sound from a car’s speakers causes the windows of a nearby building to shake. Through this unit, students
will investigate and discover how sound waves work, building their greater understanding of energy, and
its relationship with matter.

Respectfully,

Brian Bagley



FLORENCE RIDEOUT ELEMENTARY SCHOOL
18 TREMONT STREET
WILTON, NEW HAMPSHIRE 03086
(603) 732-9264 Main (603) 654-3490 Fax
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Robert LaRoche, Principal Jo Anne Dufour, School Counselor

Principal Report
FRES and LCS had a very active end to 2019.

November held celebrations like the Turkey Trot, raffles for prizes and discounts on
holiday food as well as in-class learning related to Thanksgiving. In the classroom, teachers
continued with district wide initiatives such as focused reading instruction and addressing
gaps in the math program to better prepare students using the STAR 360 data. First
Quarter Report Cards went out and Parent-Teacher conferences were held to provide
insight on how each child is doing in school academically, socially, and developmentally.
Teachers were able to describe in great detail the experiences that are seen in-class and I
was also able to sit in on some of these meetings. | am impressed by the depth of
knowledge teachers have, especially as it pertains to specifics on the student’s strengths
and weaknesses.

December brought with it some colder temperatures and snow, which is nothing new to
this part of New England. We were able to get outside for recess just about every day and
will continue to do so unless the temperature (wind chill) is below 13 degrees.

The data from STAR 360 helps to identify areas of success and those that need closer
attention. Our staff in the WIN program assist teachers by working with small groups of
students to bring their skill level up and improve performance. An example of the benefits
of the WIN program can be seen in side-by-side comparison of improvement.

In Literacy, the greatest scaled score growth was seen in grades K and 1 with:
¢ Kindergarten WIN students had 114 scaled score growth compared to 86 for non-
WIN.
e Grade 1 WIN students had 208 SS growth compared to 120 non-WIN
[ ]
In Math, the greatest scaled score growth was seen at grades 1 and 3:
e (Grade 1 WIN students had 105 compared to 60 non-WIN
e (Grade 3 WIN students had 79 compared to 46 non-WIN

These are the average scaled scores of students in those groups. The goal is to have these
students improve at a faster rate in order to make up any deficiencies as early as possible
in their educational careers.

To close out the month, FRES will be visiting the historic Wilton Town Theater as guests to
watch a show on social and emotional development, Students will learn to push through
difficult times and take on trying challenges.



Wilton-Lyndeborough Cooperative School District-SAU #63
District Curriculum Coordinator
Julie S. Heon, Ed. D.

192 Forest Road Lyndeborough, NH 03082
603-732-9273

Curriculum Report: January 7, 2020

Professional Learning

Two additional grants were approved in December. One for $4,750.00 will fund expenses for our
middle and high school robotics co-curriculum teams. Another grant of over $5,000.00 will fund
training expenses for our computer science teacher, Andrew Tyler, to attend a computer science
institute for five days.

I attended the regular curriculum, instruction, and assessment meetings this month. We debriefed
the topics addressed at the recent state technology conference, changes at the Department of
Education, upcoming conferences, state testing logistics with a representative from the Department
of Education, and planning for this year’s summer conference at Keene State University. Next
month we will hear from a representative from the regional energy and the environment council
about free workshops for teachers and other energy and environmental resources.

Our December 5 early release time received very positive feedback. The FRES and LCS teachers
spent time during the afternoon with the math consultant exploring additional resources available
through our pilot program. The kindergarten teachers met as a group in the morning to talk with
the consultant, and so did our W.LN. (R.T.I.) teachers to learn more about the intervention
resources.

At WLC, the teachers spent the time discussing aspects of the school’s climate and culture and
strategies for adults and students. In January the student leadership group will present the student,
staff, and community survey data to the teachers and then each group will begin analysis of the
data and work on steps in respective action plans to improve the climate and culture of the school.

The special services teachers and staff met with representatives from Gateways to discuss the
various programming options offered through this agency. Gateways offers services for a variety
of needs spanning early childhood to post school transition. As a result of this meeting, our staff
now has additional tools to use in support of our students and their families.

Assessment

Students in grades K-8 will complete the end of quarter STAR 360 assessments at the end of
January and early February. Teachers will analyze the data in order to plan instruction and
provide intervention as needed.

Students in grades 3-8 will continue taking topic related modular assessments provided by the
state testing system throughout the year. These are short, quiz-like questions on various parts of
the grade level curriculum in the format of the state test.

Respectfully submitted,

Julie Heon, Curriculum Coordinator

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



DRAFT 1 GENERAL FUND
REMOVE 560K CAP RESERVE
CHANGES TQ SOFTWARE ACCOUNTS:

1100.650.11.T0060
2410.650.11.T0000
1100.650.12. 70000
2410.650.12.T0000
2844.650.11.T0000
2844.650.12.T0000
2321.650.01.T0000
TOTAL

DRAFT 2 GENERAL FUND

Reduction in all Healthcare Accounts

04.1100.641.11.00000
04.1100.641.12.00000
(14,2410.650.11.70000
(14.1100.610.02.00000
04.1100.610.03.00000
04.1100.610.11.0G000
04.1100.610.12.00000
4.2620.330.01.00000
(4.2134.610.11.00000

04.2620.700's - Moved New Equip to Repl Equip

04.2620.731.01.00000
04.2620.520.02.00000
04.2620.520.03.00000
(4,2620.520.11.00000
04.2620.520.12.00000
04.1100.650.11.70000
04.2620.622.01.00000
04.2620.622.02.00000
04.2620.622.03.00000
04.2620.622.11.00000
04.2620.622.12.00000

260 Object Codes - Workman's Comp

TRACKING CHANGES IN BUDGET DRAFT 1 TO DRAFT 5

TOTAL

1,771,501.29

1,710,054.19

$12,871,281.86
$  (60,000.00)
PRAFT 1 DRAFT 2 CHANGES
S 7,786.00 S 11,000.00 § 3,214.00
S 5,247.00 S 5,785.00 S 538.00
S 2,100.00 S 400.00 S {1,700.00)
S 1,784.00 S 981.00 $ {803.00)
$ 4,895.00 $ 6,645.00 S 1,750.00
5 1,208.00 S 2,901.00 S 1,693.00
S 14,259.00 § 7,112.00 S {7,147.00)
s 37,279.00 § 34,824.00 S {2,455.00)
$ 12,808,826.86
DRAFT 2 DRAFT 3 CHANGES
$ 1,463,148.17 & 1,393,474.45 S {69,673.79) Flat rates published by School Care
S 20,610.00 S 42,210.00 § 21,600.00 Math Program feft out of prior draft
s 2,256.00 S 7,656.00 S 5,400.00 Math Program left out of prior draft
s 5,785.00 S 4,685.00 S (1,100.00) Removed Contingency as per IT
S 27,613.00 S 19,170.00 S (8,443.00) Supply lines decreased as per Superintendent
S 32,128.00 S 25,600.00 § {6,528.00) Supply lines decreased as per Superintendent
S 26,422.00 § 22,500.00 S {3,922.00) Supply lines decreased as per Superintendent
5 6,594.00 $ 4,800.00 $ {1,794.00) Supply lines decreased as per Superintendent
S 1,500.00 S - S (1,500.00) Removed workman's comp; error
S - S 1,200.00 $ 1,200.00 Nurse supplies left out of prior draft
s - S -5 - No monetary change
5 500.00 S - S {500.00) Removed new equip for SAU
s 8,441.00 $ 8,602.00 § 161.00 P&L Notto Exceed Rate of $37.4K {vs. $ 36.7)
S 10,276.00 S 10,472.00 S 196.00 P&L Not to Exceed Rate of $37.4K {vs. $ 36.7)
5 13,946.00 S 14,212.00 S 266.00 P&L Not to Exceed Rate of $37.4K (vs. 5 36.7)
S 4,037.00 $ 411400 § 77.00 P&L Notto Exceed Rate of $37.4K {vs. $ 36.7)
S 11,000.00 S 12,000.00 S 1,000.00 Adjusted for Mystery Science and XL software - actual cost
S 2,918.58 § 2,731.49 S {187.10) Electricity - FY19 usage; FY21 rates
s 26,709.45 S 24,997.20 S (1,712.24) Electricity - FY19 usage; FY21 rates
S 32,521.06 S 30,436.25 S {2,084.80) Electricity - FY19 usage; FY21 rates
5 43,571.38 S 40,778.18 S {2,793.20) Electricity - FY19 usage; FY21 rates
S 11,708.17 S 1095761 S (750.57) Electricity - FY19 usage; FY21 rates
S 19,816.48 S 29.458.00 S 9.641.52 Not to Exceed Rates Published by Primex
$ $ $

(61,447.17)




DRAFT 3 GENERAL FUND

Added $184,811 to FY20 Budget

04.5221.930.00.00000

Add an ABA Therapist Position;

04.2149.114.11.00000
04.2149.220.11.00000
04.214%9.231.11.00000
04.2149.250.11.00000
04.2149.260.11.00000
04.2149.213.11.00000
04.2149.214,11.00000
04.2149.211.11.00000
04.2149.212.11.00000

SUB TOTAL

04.1100.112.02.00000

04.1100.112.02.00000

(4.1100.112.02.00000

04.1100.112.02.00000
04.2844.449.02.70000
04.2844.445.03.70000
04.2844.449,11.T0000
04.2844.449.12.T0000
TOTAL

DRAFT 4 GENERAL FUND

04.2620.737.12.00000
04.1290.561.03.00000
04.1290.564.11.00000
TOTAL

PRAFT 5 GENERAL FUND

TRACKING CHANGES IN BUDGET BRAFT 1 TO DRAFT &

$ 12,747,379.69
DRAFT 3 DRAFT 4 CHANGES
S 35,000.00 S 25,00000 S {10,000.00) Food Service Shortage
S - 5 27,367.50 S 27,367.50 SALARY
) - ) 2,09361 § 2,093.61 FICA
S - 3 3,056.95 S 3,056.95 NHRS
S - S 67.62 5 67.62 UC
S - S 86.87 S 86.87 WC
5 - S 5097 $ 50.97 LIFE/ADD
5 - $ 62.18 § 62.18 LTD
S - s 19,916.20 S 19,916.20 FAMILY MEDICAL
S - S 171287 5§ 1,712.97 FAMILY DENTAL
S - S 54,414.87 S 54,414.87 TOTAL
Lower Retiree Payouts from $60K to 540K based on staff
S 15,000.00 S 10,000.00 S {5,000.00) expectations
Lower Retiree Payouts from $60K to $40K based on staff
S 15,000.00 S 10,000.00 S (5,000.00) expectations
Lower Retiree Payouts from $60K to $40K based on staff
S 15,000.00 S 10,000.00 S {5,000.00) expectations
Lower Retiree Payouts from S60K to $40K based on staff
5 15,000.00 5 10,000.00 S {5,000.00) expectations
S 10,350.00 $ 9,200.00 $ (1,150.00) Reduced copiers from 545K to $40K
S 12,600.00 S 11,200.00 S (1,400.00) Reduced copiers from $45K to $40K
S 17,100.00 S 15,200.00 S {1,900.00) Reduced copiers from $45K to $40K
S 4,950.00 s 4,400.00 S {550.00} Reduced copiers from $45K to $40K
S 140,000.00 S 159,414.87 S 19,414.87
S 12,766,794.56
DRAFT 4 DRAFTS CHANGES
S 1,800.00 3§ - 5 {1,800.00) Remove Café Table - in Budget Twice
S 18500000 S 13500000 S {50,000.00) Remove $50K from Public Tuition
S 97,000.00 S 47,000.00 S {50,000.00) Remove S50K from Private Tuition
$ 283,800.00 S 182,000.00 S {101,800.00)
$

12,664,994.56




FY21 PROPOSED BUDGET - DRAFT 5 12/19/2019 - 9:48 AM
i A B C D E F H J
1 Account Description FYi8 Exp FY18 Exp FY20 Budget ] FY21 Proposed Notes Who? $ Var % Var
2 |043312.110.01.00600  JCurricuium Coordinator Salaries 268,000.00 TEB.000.000  S65,700.001 & 71,442.40 |BFIE B $1,742.40 2 5%
"Ti6 stalt members, 8 snared with HS. 11.6 total FTE. $2.5€
mentors, $15K retiree service, $1.5K attendance, 51.75
3 04.1100.112.02.00000 |Teacher Salaries-MS$ $575,740.20 $657,713.64 $634,615.008 $  611,314.55 |new hire arientation LB -(823,300.45) -3.7%
21 staff members; & shared with HS. 17.4 total FTE. $2.5K
mentors, $15K retiree service, $1.5K attendance, $1.75
4 |04.1100.112.03.00000 |reacher Safaries-HS $964,183.44 $961,331.28 $958.893.00) $  896,091.35 fnew hire orientation, $1.2 extra contract (AK} LB -($62,801.55) -6.5%
57 statt mempers; 16.8 total FTE, $2.5K mentors, 515K
retiree service, $1.5K attendance, $1.75 new hire
5 104.1100.112.11.00000 §Teacher Salaries-FRES $920,310.32 $940,699.33 $934,165.00] $  965,414.60 Jorientation 1 $31,249.60 3.3%
- oo Members: 36 lotal FIE. S2.0K Mentors, 515K retiree
service, $.5K attendance, $.75 new hire orientation, $1.5K
6 |04.1100.112.12.00000 |Teacher Salarles-LCS $93,529.96 $180,216.08 $167,000.000 §  181,250.00 kind screening LB $14,250.00 8.5%
7 104.1210.1312.02.00000 ]Special Education Teacher Salaries-M3 $55,642.70 $60,434.96 $62,400.00) $ 5 67500 |3 stalf members, 2 shared with H15. 1.0 FIE. B $37,225.000 43.6%
8 104.1210.112.03.00000 {Special Education Teacher Salaries-HS $72,955.79 $62,965.04 $64,100.00F 56,375.00 2 staft members; 2 shared with MS. 1.1 FIE {B -($7,725.00) -12.1%
S [04.1210.112.11.00000 |Special Education Teacher Salaries-FRES $138,225.30 $147,127.55 $148,500.00] & 142,500.00 |3 staft members; 2.5 TTE LB -{$6,000.00) -4.0%
10 [04.1210.112.12.00000 [Special Education Teacher Salaries-LCS $59,117.60 566,521.57 $67,500.00F S 37,000.00 §1 staff member; 1 FIE LB -(530,500.00)] -45.2%
11 §04.1410.112.02.00000 [Co-Curricular Salaries - Academic-M3 $9,603.08 $11,559.94 59,80C,00]:$ 11,560.00 JPer schedule LB $1,760.00fF  18.0%
12 }04.1410.112.03.00000 [Co-Curricular Salaries - Academic-HS $20,375.62 518,090.06 $17,000.00FS 18,090.00 JPer schedule LB $1,090.00 6.4%
13 %04.1410.112.11.00000 JCo-Curricular Salaries - Academic FRES 5$3,475.00 $4,695.00 $13,200.00§ 5 4,665.00 JPer sehedule LB -{$8,505.00) -64.4%
14 [04.1420.312.02.00000 ¥Co-Curricular Salaries - Athletic-MS $13,668.08 $17,791.06 $14,660.008 % 17,791.00 Eer schedule, AD LB 63,751.00 27.1%
15 {04.1420.112.02.00000 JCo-Curricuiar Salarias - Athlatic-HS 529,679.42 $33,886.94 $36,000.00]:5 13,887.00 fPer schedule, AD LB -{$2,113.00) -5.9%
16 $04.2122.112.02.00000 |Guidance Salaries-MS $24,170.13 $24,646.78 545,312.008'S 42,000.00 |1 ETE LB -{$3,312.00) _7.3%
17 [04.2122.112.03.00000 [Guidance Salaries-HS $71,120.28 $76,782.52 $77,436.00] 5 77,595.40 1 F"T“E, $20.5K Additional contract (AK) “JLB 5159.4(]! 0.2%
18 04.2122.112.11.00006 [Guidance Salaries-FRES $65,048.82 $67,000.00 $69,500.00f 5 59,500.00 {1 FTE LB $0.00§ 0.0%
19 04.2134.112.02.00000 [Nurses Salary-MS $22,016.82 $25,788.73 526.550.008 §  26,100.00 J.45 F1E 1B %a50.000  -1.7%
20 104.2134.112.03.00000 [Nurses Salary-HS $33,025.33 531,519.43 $32.450.00] & 31,800.00 J-50 FIE B 45550.00)f  -1.7%
21 ]04.2134.112.11.00000 |Nurses Salary-FRES $54,200.00§ $62,000.00] 563550004 5 63,550.00 JiTIE ks 50.00 0.0%
22 104.2134.112.12.00000 [Nurses Safary-iCS 546,561.61 $58,500.00] S60,000.00] 5 61,500,00 JLFIE B T1,500.00]  2.5%
23 }04.2140.112.01.00000 |School Psychologist $0.00] $0.00 $0.008 $ 70,000.00 {1 F1E LB $70,000.008 #DIV/0!
24 104.2149.112.01.00000 }BCBA Other Admin Salary-SPED $71,400.00 $73,400.00 $73,200.00] S 79,000.00 1 F1E LB $5,800.00 7.9%
25 104.2212.112.02.00000 §Summer Curriculum Work -MS §5,206.65 $562.43 $2,000.001 $ | 1) -{$2,000.00)F -100.0%
26 104.2212.112.03.00000 [Summer Curriculum Work -HS S7,067.27 SB&7.43 $1,000.00f - LB -{$1,000.00)] -100.0%
27 |04.2212.112.11.00000 JSummer Curriculum Work-FRES $9,463.51 $1,500.00 $1,000.00{ & - LB -1$1,000.00)] -100.0%
28 104.2212.112.22.00000 [Summer Curriculum Work-LCS 53,547.44 S0.00I $1,00C.00 $ - 1B -{51,000.00)] -100.0%
29 |04.2222.112.02.00000 [Media Generalist & Specialist-MS $23,869.17 $27,182.204 $20,142.008.3 29,025.00 §.45 FIE, 51.575K Linrary After school LB -(§117.00) -0.4%
30 |04.2222.112.02.00000 §Media Generalist & Specialist-+S $35,723.75 $33,222.80 $35,618.00) S 35,475.00: 155 FTE, 51.925 Library After school LB -{$143.00} -0.4%
31 |04.2222.112.11.00000 [Media Generalist & Specialist-FRES 541,031.42 $42,000.00 $43,000.0D|._'$ 43,000.00 §1 FTE LB 50.00 C.0%
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FY21 PROPOSED BUDGET - DRAFT 5 12/19/2019 - 9:48 AM
A B C D E F G H ] J
1 Account Description FY18 Exp FY19 Exp FY20 Budget | FY21 Proposed Notes Who? S Var % Var
37 |04.2311.112.01.00000 lSchool Board Clerk - SAU 000 52,819.01 550000015 2,750.00 |58 secretary LB T 5750.00]  37.5%
33 }04.2321.112.01.00000 Jsuperintendent Svs-SAU 5160,411.44 $160,220.00 5166,173.00] 5 167,773.28 J2FIE LB $1,600.28 1.0%
34 104.2332.112.01.00000 |Administration Wages-SPED $121,683.47 5114,582.48 5125364000 S 121,020.00 J2 FIE LB -(53,474.00) -2.8%
35 104.2510.112.01.00000 [Business Services Wages-SAU $165,329.94 $142,059.25 <160,300.00) 5 172,345.00 |25 F1E LB $12,045.00 7.5%
36 [04.2844.112.01.00000 [Technclogy Service Wages - SAU $16,100.10 $13,651.50§ $16,140.00§:5 16,600.00 |2 FTE LB 5460.00] 2.9%
37 |04.2844.112.02.00000 JTechnology Service Wages - MS$ $33,107.15 $27,303.00 $32,280.008 § 33,200.00 |2 FIE LB 5920.00§ 2.9%
38 |04.2844.112.02.00000 §Technology Service Wages - HS $33,560.75 $28,859.63 $32,280.00] 33,200.00 §2 FIE LB $920.00 2.9%
390 |04.2844.112.11.00000 [Tachnology Service Wages - FRES $46,280.00 $33,195.75 $31,584.000 & 35,692.32 |2 FIE LB $4,408.32 14.0%
40 104.2844,112.12.00000 |Technology Service Wages - LCS $11,570.00 $6,384.00 $7,896.00f S 8,998.08 2 FTE LB $1,102.08 14.0%
41 }04.2959.112.01.00000 |SAU Performance Incentives $0.008 $34 170.00 $35,332.00] 5 59,695.43 |Raises and Benefits for Non-CBA (2.5% COLA) LB $24,363.43 69.0%
42 104.2410.113.02.00000 |Principal Salaries-M$S 574,680.05 $79,871.65 $78,953.00] 5 80,943.75 |.0 FTE LB $1,990.75 2.5%
43 104.2410.113.03.00000 [Principal Salaries-HS $112,019.85 $97,876.27 $96,497.00) 5 98.931.25 1.1 FIE LB 52,434.25 2.5%
44 }04.2410.113.11.0000C [Principal Salaries-FRES $66,877.08 $65,380.00] $65,380.00] 5 65.800.00 1.7 FIE LB 5420.00f 0.6%
45 104.2410.113.12.00000 |Principal Salaries-LCS $27,804.46 528,020.00 $28,020.00] 5 28,200.00 1.3 FTE LB $180.00] 0.6%
46 [04.1110.114.02.00000 [Teacher Aide Salaries-MS §7,212.71 $8,207.63 $8,638.00] 5 - LB -{58,638.00)] -100.0%
47 104.1110.134.03.00000 {Teacher Aide Salaries-HS $10,819.08} $10,031.28 $10,557.00] $ - LB (610,557,000} -100.0%
48 [04.1110.112.13.00000 |Teacher Aide Salaries-FRES 530,187.00§ $19,950.74 $20,922.008 $ 21,273.18 |2 staff members; 1 FIE LB $351.18 1.7%
49 |04.1130.114.12.00000 [Teacher Aide Salaries-LCS $57,211.38 $53,693.64 $58,828.00§ $ 50,721.05 |3 staff members; 3 FIE LB $1,853.99 3.2%
50 {04.1120.114.02.00000 [Substitste Teacher Salaries-MS $75,135.68 $84,790.55 525,000.00]'S 30,000.00 35 120K total based on 3 year average LB $5,000.00 20.0%
51 J04.1120.114.03.00000 Substitute Teacher Salaries-HS $21,494.28 $25,975.84 525,000.008 S 30,000.00 F5 120K totai based on 3 year average LB $5,000.00 20.0%
52 ]04.1120.114.11.00000 [Substitute Teacher Salaries-FRES $23,309.94 $20,312.19 $25,000.00f S 30,000.00 §5 120K total based on 3 year average LB $5,000.00] 20.0%
53 04.1120.114.12.00000 §Substitute Teacher Salaries-LCS $6,890.00 56,717.00 $5,000.00] 5 30,000.00 15 120K total based on 3 year average LB 525,000.000] 500.0%
54 104.1130.114.02.00000 JHomebound/ESL/Tutor Salaries-MS $0.00} 50.00} $125.00f5 - LB -{s125.00)] -100.0%
55 |04.1130.114.03.00000 |Homebound/ESL/Tutor Salaries-HS 50.00§ 50,001 $125.00§'S - LB -($125.00)} -10C.0%
56 }04.1130.114.11.00000 JHomebound/ESL/Tutor Salaries-FRES 50.00 50.00] $125.00] 5 - LB -{5125.00)} -100.0%
57 104.1130.114.12.00000 JHomebound/ESL/Tutor Salaries-LCS $0.00 $0.00 $125.00 S - LB -{$125.00)] -100.0%
58 ]04.1211.1:4.02.00000 [SPED Aide Salaries-MS §102,812.32 $97,757.72 $113,656.00 $ 55,5250 §5 staff members, 5.0 FIE LB -{517,730.10)F  -15.6%
59 ]04.1211.114.03.00000 [SPED Aide Salartes-HS $54,168.91 $63,629.501 $56,182.00] §  104,980.70 5 statf members;:4.95 FIE LB 548,798.70F  86.9%
60 ]04.1211.1:4.11.00000 JSPED Aide Salaries-FRES $122,075.15 $116,851.49 $122,057.00]:$  176,178.57 |9 staff members; 8.5 FTE LB $54,121.57]  44.3%
61 ]04.1211.114.12.00000 §SPED Aide Salaries-LCS 536,158,11 $32,402.34 $32,336.00¢ § 31,618,530 [2 staff members; 2.0 FIE LB -{§717.70) -2.2%
62 ]04.1213.114.02.00000 3SPED Tutor Salaries-MS $0.00 50.00 $125.00§ § - JGrantsunded LB -{$125.00)] -100.0%
63 [04.1212.114.03.00000 §SPED Tutor Salaries-HS $0.00) $0,00 $125.00) 5 - JGrant funded LB -{$125.00)F -100.0%
64 |04.1213.114.11.00000 PSPED Tutor Salaries-FRES 50.00 50.00] 5125.008 5 - JGrant funded LB -{5125.00)} -100.0%
65 |04.1213.114.12.00000 JSPED Tutor Salaries-LCS $0.00 $0.00} $125.008 5 - {Grant funded 18 4{$125.00) -100.0%
66 |04.2129.114.02.00000 [Guidance Secretary Satary-M$ $15,138.28 $14,495.48 $15,531.00].5 15,918.00 }-5 +TE LB $387.00] 2.5%
67 [04.2129.114.03.00000 ]Guidance Secretary Satary-HS $15,704.47 $17,955.81 $15,531.00] % 15,818.00 |5 BE LB $387.00 2.5%
68 104.2149.114.02.00000 [ABA Therapist-MS $84,212.71 S87,629.88 $90,753.008S  102,628.50 |2 staff members, 2 ABA & 1 R8T LB $11,875.50 12.1%
69 104.2149.114.03.00000 LABA Therapist-HS £0.00 -(52,889.50) S0.00) % -k LB $0.00] #DIV/O1
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70 104.2149.114.11.00000 JABA Therapists-FRES $128,985.51 $163,075.96 $150,814.00§ §  195,002.71 |5 staff members, 3 ABA & 2 R8T, 1 Vacancy ($27,367.50)  JLB 444,188.71 29.3%
71 §04.2149.114.12.00000 [ABA Therapist-LCS $87,125.56 $146,611.96 $142,397.0005  207,721.34 {6 staff members, A RB1, 1 ABA, 1 Aide LB $65,324.34] 45.9%
72 (04.2411.114.02.0000G |Secretaria! Salaries-MS 526,061.61 $29,031.05 $30,157.008 5 32,102.36 S FIE LB 51,946.36 6.5%
73 J04.2411.114.03.0000¢ |Secretarial Salaries-HS $38,645.58 $35,228.66 $36,859.00] $ 39,237.44 1.1 FTE LB §2,378.44 6.5%
74 104.2411.114.11.00000 |Secretarial Salaries-FRES $54,214.53 $53,412.08 $57,887.00F S 58,105.00 185 FIE LB 5218.004 0.4%
75 ]04.2411.114.12.00000 [Secretarial Salaries-LCS $27,037.98 $15,502.87 $20,448.00] 5 21,579.60 |85 FIE B $1,131.60 5.5%
76 |04.2620.114.01.00000 [Faclities Salaries $59,700.00) $55,700.00 $61,450.00§ $ 63,400.00 |1 FTE B $1,950.00 3.2%
77 |04.2620.114.02.00000 [Custodial Salaries-M$ $52,741.72 $51,573.68 $47,889.00] S 51,080.20 J1.38 FTE, 52K summer work LB $3,191,20 5.7%
78 [04.2620.114.03.00000 [Custodial Salaries-HS $54,275.24 $51,573.93 $47,889.00] & 51,080.20 1,38 FIE, 52K summer work LB $3,191.20 6.7%
79 104.2620.114.11.00000 [Custodial Salaries-FRES $98,433.38 $103,349.25 $100.383.00[ 5 104,062.74 §2.75 FTE, 52K summer work LB $3,679.74 3.7%
80 04.2620.114.12.00000 JCustodial Salaries-LCS $35,538,34 $35,468.21 $35,454.00] 5 38,358.40 J1.0 FTE; 52K summer work LB $2,904.40 8.2%
81 §04.2723.114.03.60000 [Salaries-Regular Employees 50.00 $0.00 50.00F s 8,023.14 fVan Driver LB 58,023.14F #D1v/0!
82 104.2743.114.03.00000 JVocational Ed Van Driver - HS 50.00 £0.00 5$8,023.00}F 5 - LB -{58,023.00] -100.0%
83 [04.2311.120.01.00000 Jschool Board Members - SAU $400.00 $300.00 $900.00f 5 1,500.00 [SB Members; SIK'SB Clerk LB 51,000.00} 111.1%
24 [04.2312.120.01.00000 |School District Clerk - SAU $1,000.00 $1,000.00§ $1,000.008 S - LB -{81,000.00)] -100.0%
85 104.2313.120.01.06000 ]School District Treasurer - SAU $2,394.00 £2,394.008 $3,500.00]:$ 3,500.00. §Treasurer LB $0.00 0.0%
86 ]04.2314.120.01.00000 [Moderators Ballot Clerks - SAU $300.00 $300.00 $300.00) & - LB -(S300.00)f -100.0%
87 ]04.1212.122.02.00000 |SPED Tutors - Summer-M$ $3,853.08 $3,858.23 T3.000.000 6 10,650,00 JESY Program; 533K total, based on FY10 actual LB $7,650.00] 255.0%
28 [04.1212.122.02.00000 [JSPED Tutors - Surmmer-HS 50.00f $0.00 $1,000.00]'S 7.500.00 JESY Program; 533K total; based.on FY19 actual LB $1,500.00] 150.0%
89 ]04.1212.122.11.00000 JSPED Tutors - Summer-FRES $8,566.23 51%,978.22 $6,000.00} 3 16,245.00 JESY Program; 533K total; based on FY19 actual jLB $10,245.00f 170.8%
90 104.1212.122.12.0000¢ |SPED Tutors - Summer-LCS $4,515.34 $6,00 $2,000.00] 5 3.720.00 JESY Program; 533K total; based on FY1S actual | i) 5172000  86.0%
91 [04.1100.211.02.00000 IMedical Insurance-MS $63,488.32 $140,698.21 $140,473.00§'$  120,085.90 |No increase in Rates as per Schooi Care LB -(520,387.10)§ -14.5%
92 104.1100.211.03.00000 [Medical Insurance-HS $173,605.24 5162,159.59 $148,560.00]: % 155,772.30 § LB 57,212.30 4.9%
93 [04.1100.211.11.00000 {Medical insurance-FRES $168,074.52 $249,688.01 $235035.00] 5§ 293,731.60 LB $58,696.60]  25.0%
94 104.1100.211.12.00000 {Medical Insurance-LCS $29,348.64/ $42,243.10 $38,525.00f $ 40,234.80 LB $1,709.80} 4.4%
95 104.1110.211.02.00000 JMedical Reimbursement-M$S $4,517.58 $3,920.16 $3,575.00} & - . LB -($3,575.00 -100.0%
06 104.:1110.211.03.00000 [Medical Reimbursement-HS $4,286,36 $4,791.22 $4,369.00] $ - L8 (54,369.00) -100.0%
97 [04.1110.221.11.00000 [Medical Refmbursement-FRES 58,641.02 $411.40 $375.00§:$ 782.75 LB $407.75)  108.7%
98 [04.1110.211.12.00000 JMedical Reimbursement-L.C$ $16,738.17 $10,630.67 $9,695.00{ & 9,493.20 _ LB -{$201.80) -2.1%
99 {04.1210.211.02.00000 EMedical insurance-MS $9,221.50 $12,347.804 $11,260.00f 5 17,050.20 LB $5,790.20 51.4%
100 [04.1210.211.03.00000 [Medical Insurance-HS 510,551.00 $18,734.50 $17,086.00f S 15,050.20 LB -(52,035.80)] -11.9%
101 }04.1210.211.11.00000 Medical insurance-FRES $32,322.30 $35,169.12 $32,073.00} 5 31,100.40 LB -{$972.60) -3.0%
102 j04.1210.211.12.00000 JMedical insurance-LCS $12,539.91 $4,201.50 $3,832.00] 5 21,965.80 LB $18,133.80{ 473.2%
103 J04.1211.211.02.0000¢  }Medical Insurance-M3 $45,808.66 $37,768.77 $38,094.00F5 30,730.00 i) -(87,364.00)] -19.3%
104 §04.1211.211.03.00000 JMedical insurance-HS $2,135.00 $1,093.00 5775.00):5 5,100.00 | LB 54,325.000 558.1%
105 ]04.1211.211.11.00000 |Medical Insurance-FRES $23 856.72 $78,488.02 $24,333.000 § 50,075.10. kB $25,742.10F  105.8%
106 |04.1211.211.12.0000¢ [Medical insurance-LCS $9,841.38 $2,112.71 $1,927.00§°S 1,550.00 LB -(8377.00)f -19.6%
107 J04.1410.211.02.00000 [Medical Insurance-MS $293.00§ $330.26 50.001S ‘- ; LB S0.00F #Div/0!
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108704.1410.211.03.00000 [Medical Insurance-HS $429.,50 3403.76 50.00] $ - LB $0.00] #Div/0!
109 (04.2122.211.02.00000 [Medical insurance-MS 5112.50 $94.00 $150.00] & 21,965.80 LB $21,815.800 14543.9%
110 [04.2122.211.03.00000 fMedical Insuranca-HS $4,032.05 $24,244 90 $22,103.00] 5 21,965.80 LB ~(5137.20) -0.6%
111 [04.2122.211.11.00000 EMedical Insurance-FRES $17,272.50 $17,998.20 $16,414.00] $ 16,269.00 LB -{5145.00) -0.9%
112 j02.2129.211.02.00000 PMedical Insurance-M5s $11,579.64 $11,222.88 $11,372.008 & 11,370.50 LB -{$1.50) 0.0%
113 |04.2129.211.02.00000 |[Medical Insurance-HS $12,301.76 513,716.04 $11,372.00F 5 11,370.50 LB -{51.50) 0.0%
114 ]04.2134.211.02.00000 [Medical [nsurance-MS $875.00 $1,006.58 $918.00) S 10,982.90 B 510,064.90] 1096.4%
115 ]04.2134.211.03.00000 IMedical insurance-HS $1,212.50 $1,230.42 51,122.00f 5 10,982.90 (B $9,860.90] 878.9%
116 J04.2134.211,11.00000 |[Medical Insurance-FRES $23,254.80 $24,244.90 $22,111.00§ S 21,965.80 LB -{$145.20) -0.7%
117 |04.2134.211.12.00000 |Medical Insurance-LCS $7,352.68 $9,077.10 58,278.00¢ 5 8,134.50 LB -{5143.40) -1.7%
118 J04.2140.211.01.00000 [Medical Insurance-Psych 50.00 $0.00 50.00] S 21,965.80 LB $21,965.80] #DIv/0!
119 104.2149.211.01.00000 ]Medicai Insurance-SPED 523,881.40 $24,938.92 $22,744.00] 5 22,741.00 LB -{33.00} 0.0%
120 J04.2149,211.62.00000 Mediical insurance- MS 511,045.00 $11,527.40 510,512.00] $ 10,613.00 1B $101.00} 1.0%
121 j04.2149.211.11.00000 [Medicai Insurance-FRES $62,462.3% $60,121.2% $63,349.00F $ 74,284.40 [Vacant ABA POsItioN - Farmily Plan LB $10,935.400 17.3%
122 [02£.2149.211.12.00000 JMedical insurance-LCS $51,319.63 $47,078.18 $41,623.00] S 53,882.60° | 1) $12,259.60 29.5%
123 [04.2212.217.01.00000 JCurriculum Coordinator Medicai insurance $2,000.00§ 52,081.00 $2,000.001 S 2,000.00 § LB $0.00 0.0%
124 |04.2222.211.02.00000 EMedical insurance-MS $9,301.95 $10,910.56 $9,952.00f § 10,982.90 } LB $1,030.90 10.4%
125 104.2222.211.03.00000 JMedical insurance-HS 513,952.85 $13,334.34 $12,159.00f 5 10,982.90 f LB -(51,176.10) -9,7%
126 |04.2222.211.11.00000 [Medical insurance-FRES $6,594,53 $9,077.10 $8,278.0015 813460 LB -(5143.40) -1.7%
127 [04.2321.211.01.00000 [Medical Insurance-SAU $19,688.00 $20,553.36 518,744.00] 5 18,269.00 LB -{5475,00) -2.5%
128 }04.2332.211.01.00000 JMedical Insurance-SPED $41,569.40 $43,410.36 $39,590.00) 5 24,741.00 LB -{$14,849.00)]  -37.5%
129 ]04.2410.211.02.00000 |Principal Medical- M5 $1,600.00 $9,803.54 $7,363.00] $ $,134.50 LB $1,771.50 24.1%
130 |04.2410.211.03.00000 JPrincipal Medical-HS $6,060.00 $11,982.10 $10,807.00] S 9,134.50 | LB -(51,67250)] -15.5%
131 [0£.7410.211.11.00000 EPrincipal Medical-FRES $16,147.12 $16,862.33 $15,378.00] § 5,694.22 LB -{59,683.78)] -63.0%
132 |04.2410.211.12.00000 EPrincipal Medical-LES $6,920.18 $7,226.57 $6,590.00F $ 2,440.38 1B -{(54,149.62)] -63.0%
133 |04.2411.213.02,00000 [Medical insurance-MS $14,259.96 516,624,428 $15,162.00f S 16,843.20 LB $1,681.20 11.1%
134 |04.2411.211.02.00000 [Medical insurance-HS $21,116.04 $20,318.23 $18,491.00} § 16,843.20 LB -{51,647.80) -8.9%
135 104.2411.211.11.00000 Evedical insurance-FRES $2,805.00 $4,969.00 $4,531.00f $ 2,775.00 | LB -(61,756.00)8 -38.8%
136 |04.2411.212.12.00000 {Medical insurance-LCS 511,348.10 $806.00§ $775.00} 5 775.00 { LB $0.00 0.0%
137 |04.2510211.01.00000 JMedical insurance-BUS $42,135.02 $40,639.61 $39,590.00] & 4393160 { LB $4,341.60 11.0%
138 |04.2620.211.01.00000 fMedical insurance §23,881.40 $24,938.92 $22,744.008 5 22,741.00 % iR -(53.00) 0.0%
139 |04.2620,211.02.00000 §Medical insurance-MS $23,928.20 £25,341.42 523,111,000 & 23,128.50 LB $17.50 0.1%
140 |04.2620.211.03.00000 JMedical insurance-HS $24,614.60 $25,341.42 $23,111.00§ & 23,128.50 1B $17.50 0.1%
141 04.2620.212.11.00000 [Medical insurance-FRES $26,812.10] $28,513.96 $26,004.00] S 31,837.60 LB $5,933.60 22.8%
142 104.2620.211.12.00000 [Medical insurance-LCS $8,844,00 $9,235.60 $8,424.00] S 8,421.60 LB -{52.40) 0.0%
143 }04.2844.211.01.00000 [Medical insurance-SAU 50.00 $350.80 $400.00§ $ 2,711.53 LB $2,311.53] 577.9%
144 §04.2844.211.02,00000 [Medical insurance-MS $0.00] §700.64 $800,00§:$ 2,711.53 LB 51,911.53] 238.8%
145 j04.2844.211.03.00000 §Medical insurance-HS $0.00f $700.76 5800.00] 5 2,711.53 LB $1,911.53F 238.8%
146 ]04.2844.211.11.00000 EMedical insurance-FRES $14,150.40f 51,665.05 51,600.00[S 1,000.00 LB -{5600.00)F -37.5%
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47 J04.2844 211.12.00000 |Medical insurance.LCS "~ $3.537.60 21505 5400.00] 5 1,000.00 'B $600.00] 150.0%
148 104.2999.211.01.00000  [Medical insurance $0.00 +{52.34) 5000} S - LB 50.00] #DIv/0!
149 [04.1100.212.02.00000 JDental Insurance-M5 56,843.88 512,587.57 511,113.00] $ 9,552.35 §5% increase; rates published in spring LB -(51,560.65)] -14.0%
150 [04.1100.212.03.00000 ]Dental insurance-HS $16,161.43 $18,280.64 $16,167.00} § 13,748.62 LB -(52,448.38)] -15.1%
151 04.1100.212.11.00000 JDental Insurance-FRES $10,447.13 $21,506.03 $15,181.00F 5 24,071.88 LB $4,890.88 25.5%
152 |04.1100.212.12.00000 |Dental insurance-LCS $1,733.38 $3,386.71 $2,650.008 & 2,782.08 LB 5132.08 5.0%
153 j04.1110.212.12.00000 |Dental insurance $357.85 5538.73 $539.00§ 5 1,686.93 LB $1,147.93§ 213.0%
154 §04.1210.212.02.0000¢ |Dental Insurance-MS $1,976.17 $2,114.63 $2,115.00] & 2,852.40 LB $737.408F  349%
155 [04.1210.212.03.00000 [Dental insurance-HS $558.40] $1,168.84 $1,162.00f 5 1,334.37 LB $165.37 14.1%
156 §04.1210.212.11.00000 [Dental insurance-FRES $2,059.06 $2,437.43 52,437.00F % 2,426.13 LB 310,87  -0.4%
157 j04.1210.212.12.00000 |[Dental Insurance-LCS $801.21 $0.00 $0.00] § 1,760.64 LB $1,760.64] #biv/0!

158 §04.1211.212.02.00000 |[Dental Insurance 5394.16 50.00 $0.00] S 665.49 ] 5665.49F #DIV/0!

159 §04.1211.212.11.00000 IDental Insurance 5212.20] $633.80 5634008 5 4,395.30 LB §3,761.30}F  593.2%
160 {04.1211.212.12.00008 §Dental Insurance 50.00 $240.59 $247.00L 8 - LB -(5241.000f -100.0%
161 {04.1410.212.02.00000 |Dental Insurance §20.25 $22.84 $0.00FS - LB 50.00] #DIV/C!
162 {04.1410.212.03.00000 [Dental Insurance $27.88 $27.90§ $0.00} 5 - | LB 50.00] #DIV/0!
163 }04.2122.212.02.00000 }Dental insurance-MS $0.00] $0.00§ 50.00}. ¢ 665,49 f LB $665.400 #DIV/0!
164 J04.2122.212.03.00000 §Dental insurance-HS 51,603.97 61,676.83 $1,677.00] $ '1,760.64 LB 583,64 5.0%
165 }04.2122.212.11.00000 §Dental Insurance-FRES 5530.62 5972.85 $973.00] § 1,021.44 LB $48.44 5.0%
166 [04.2129.212.02.00000 §Dental insurance-MS $777.73 $754.60 $838.000 S 792.29 LB -($45.71) -5.5%
167 |04.2129.212.03.00000 §Dental insurance-HS $826.24 $922.20 $838.008'S 968.35 | LB £130.35 15.6%
168 |04.2134.212.02.00000 JDental insurance-MS $372.21 $437.82 $438.00] $ 792.29 §LB $354.29 80.9%
169 }04.2134.212.03.00000 |Dental insurance-HS $558.47) $535,04 553500} § 968.35 QLB 5433.35 81.0%
170 j04.2134.232.11.0600C  [Dental Insurance-FRES $1,603.97 $1,676.83 51,677.00F S 1,760.64 | LB $83.64 5.0%
171 §04.2134.212.12.0000¢  |Dental Insurance-LCS $461.15 5632.84 $634.00] S 1,021.44 LB $387.44 61.1%
172 }04.2140.212.01.00006 |Dental insurance-Psych 50.00 50.00§ 50.00] 1,712.97 LB 51,712.97} #DIV/0!
173 [04.2149.212.01.00000 ]JBCBA Other Psych Dental-SPED $1,950.60 $1,631.32 $1,631.00§ 5 1,712.97 | LB $81.97 5.0%
174 [04.2149.212,02.00000 JBCBA/ARA Dental insurance- M$S 5606.36 $633.80 $634.00) S £65.49 | e LB $31.49 5.0%
175 [04.2149,212,11.00000  JBCBA/ARA Dental Insurance- FRES 54,365.58 $3,769,33 $4,167.004 5 4,374.93 fvacant ABA POSItiON - Famiy Plan LB 5207.93 5.0%
176 [04.2149,212,12.00000 JBRCBA/ABA Dental Insurance- LCS $2,689.00 $3,964.83 $3,854.00]) 5 5,049.87 LB $1,195.87 31.0%
177 |04.2212.212.02.00000 §Curriculum Coordinator Dental Ins $1,142.28 5955.20 $955.00): S 1,002.96 LB 547.96 5.0%
178 04.2222.212.02.00000 |Dental Insurance-M$ $641.59 $754.61 $755.00§.5 792.29 LB £37.29% 4.9%
179 104.2222.212.03.00000 |Dental Insurance-HS $962.38 $922.22 $922.00f $ 968,35 LB $46.35 5.0%
180 }04.2222.212.11.00000 ]Dental insurance-FRES 5505.308 $633.84 $634.00] $ 565.49 L8 531.49 5.0%
181 }04.2321.212.01.00000 JDental Insurance-SAU 52,284.56 $1,910.40 $1,916.00 $ 2,005.92 | | ;) $95,92 5.0%
182 164.2332.232.01.0000¢  [Dental Insurance-SPED $3,092.88 52,260.32 $2,587.00F s 3,473.61°% LB 588661 34.3%
183 j04.2410.212.02.00000 |Dental insurance-is $369.20] 5437.79 $389.00F S 459,65 LB 570.65 18.2%
184 {04.2410.212.03.00000 [KDental Insurance-HS $553.88 $535.01 $584.000 S 561.79 LB -{522.21) -3,8%
185 ]04.2410.212.11.00000 |Dental Insurance-FRES $1,122.78 $1,173.80 $1,174.00) § 465,84 LB -{5708.16 -60.3%

H:\Beth Baker\BUDGET\FY21 BUDGET\DRAFTS\DRAFTS\FY21 PROPOSED BUDGET - DRAFT 5




FY21 PROPOSED BUDGET - DRAFT S 12/19/2019 - 9:48 AM
A B C D E F G H [ J

i ﬁ&ount Description EY1R Exp FY19 Exp FY20 Budget FY21 Proposed Notes M S Var % Var
"186[04.2410.212.12.00000 [Dental Insurance-tCs - T S481.10 $503.00 $503.008.$ 300.89 LB -(5202.11  -40.2%
187 |04.2411.212.02.00000 |Dental Insurance-M$S $750.17 S875.59 5876.008 5 910.98 LB 534,98 4,0%
188 |04.2411.212.03.00000 |Dantal insurance-HS $1,111.03 $1,070.01 $1,070.008 5 1,113.42 LB 543.42 4,1%
189 |04.2411.212.11.00000 |Dental Insurance-FRES $1,603.97 $1,676.80 $1,676.008 S 1,760.64 LB $84.64 5.1%

190 [04.2411.212.12.00000 ]Dental Insurance-iCs $572.77 50.00] 50.00] 5 -k LB 50.00] #D1v/0!
191 104.2510.212.01.00000 ]Dental Insurance-BUS $2,739.36 $2,443.25 $2,587.00] 5 3,42594 | L8 $838.94 32.4%
192 {04.2620.212.01.00000 ]Dental Insurance 51,950.60 51,631.33 $1,631.00) 5 1,712.97 8 $81.97 5.0%
193 104.2620.212.02.00000 §Dental Insurance-MS $803.45 5838.39 5838.00] $ 88032 | LB $42.32 5.1%
194 {04.2620.212.03.00000 {Dental Insurance-HS $800.48 $838.41 5238.00] & 880.32 LB $42.32 5.1%
195 §04.2620.212.11.00000 §Dental Insurance-FRES $1,637.98 $2,310.860 $2,310.00] 5 2,426.13 LB $116.13 5.0%
196 £04.2620.212.12.00000 Dental Insurance-LCS $606.36 5633,800 5634.00] § 665.49 LB $31.49 5.0%
197 04.2844.212.01.00000 J§Dental Insurance-SAU $230,54 $163.51 $151.00] $ 133.10 LB -(557.90)] -20.3%
198 [04.2844.212.02.00000 |Dental Insurance-MS $461.27 $327.82 s382.00f ¢ 266.20 L8 -(5115.80)  -30.3%
199 104.2844.212.02.00000 [Dental Insurance-HS $450.47 $320.19k $382.00F $ 266.20 8 -(5115.80)] -320.3%
200 104.2844.212.11.00000 {Dental Insurance-FRES $744.404 50.00 $0.00] S - LB $0.00] #Div/0!

201 §04.2844,212.12.00000 JDental Insurance-LCS $186.20§ $0.00 56.00] S - LB 50.00] #Div/0!
202 §04.1100.213,02.00000 §Life Insurance-MS $1,289.79 51,142.04 5878.00] S 1,050.58 15 % increase LB $172.58 19.7%
203 j04.1100.213.03.00000 ]Life Insurance-HS $1,179.78 51,288.87 $958.00f 5 1,550.79 | LB §562.75 61.9%
204 §04.1100.213.11.00000 ]Life Insurance-FRES $1,243.05 51,324.58 $986.00§: S 1,67521} LB 5689.21 £5.9%
205 j04.1100.213.12.00000 JLife Insurance-LCS $116.16 $209.00 5156.00] $ 294,59 LB 513853 88.8%
206 J04.1110.213.02.00000 ]Life Insurance-mMs 511,71 $18.27 513.00] $ - LB -{513.00)] -100.0%
207 }04.1110.213.03.00000 |Life Insurance-HS 517.69] $22.13 $16.00]'$ - LB -(516.00)] -100.0%
208 {04.1110.213.11.00000 YLife Insurance-FRES $104.01 $93.83 570.008:S 37.53 LB (832478 -46.4%
209 $04.1110.213.12.00000 fLife Insurance-LCS $139.77 $155.05 5115.00] & 107.11 LB -(57.89) -6.9%
210 }04,1210.213.02.00000 jLife Insurance-Ms $108.52 $151.33 s112.00] & ~158.19 LB $46,10]  41.2%
211 [04.1210.213.03.00000 |Life Insurance-HS $123.98 $57.67 544.00F & 99.45 LB §55.45]  126.0%
212 [04.1210.213.21.00000  JLife Insurance-FRES 5232.50] 5313.50 5232.00] 5 251.37 LB $19.37 8.3%
213 lo4.1210.213.22.00006  Life Insurance-LCS $86.54 $85.50) $63.008 S 65.27 § LB $2.27 3.6%
214 j04.1211.213.02.00000 §Life Insurance-Ms $262.72 5312.50] §291.004 & 168.21 LB -{$121. 79} -41.9%
2151{04.1211.213.03.00000 §Life Insurance-HS §143.24 5188.50| $140.00}.5 185.19 LB $45.19 32.3%
216 §04.1211.213.11.00000 QLife Insurance-FRES 5276.78 $282.17 5209.00} 5 315.68 LB $106.68 51.0%
217 }04.1211.213.12.00000 fLife tnsurance-LCS $98.21 §76.30§ $56.00]'s 55.77 | LB -{50.23) -0.4%

218 |04.1410.213.02.00000 |Life Insurance-MS $0.56 $0.61] 50.00] & - LB $0.C0§ #Div/0!

219 j04.1410.213,03.00000 |Life Insurance-HS $1.49 50.74 50,000 .5 - LB 50.00] #DIV/0!
220 }04.1420.213.03.00000 kife Insurance-HS 511.13 5708 58.00L5 - LB -($8.00)] -1D0.0%
221 ]04.2122.213.02.00000 ]Life Insurance-M5 $77.50 $104.50} 577.001s 74.09 LB -(52.91) -3.8%
222 J04.2122.213.03.00000 JLife Insurance-HS $77.50 $104.50 $78.00] & 100.55 J. 1B $22.55 28.9%
223 ]04.2122.213.11.0000¢ |Life Insurance-FRES $77.50) $104.50 $78.0015 122.60 LB 544.508  57.2%
224 |04.2129.213.02.00000 |Life insurance-MS $21.68 $26.64] $22.008 5 28.08 LB S6.08f  27.6%
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275 [04.2125.213.03.00000 |fLife insurance-HS 521,97 $32.01 522.00) § 28.08 LB 56.08 37.6%
226 |04.2134.213.02.00000 |iife insurance-MS $26.82 54114 $30.008 3 45.04 LB $16.04 53.5%
227 [04.2134.213.03.00000 }Life insurance-HS $40.18 $45.86 $37.00}'5 56.27 L8 §19.27 52.1%
228 |04.2134.223.11.00000 JLife insurance-FRES $77.50 $0.00 $0.00[ S ‘112,104 8 $112.10} #DIV/0!
229 |04.2134.213.12.00000 ]Life insurance-LCS $77.50 5104.50 578.00] ¢ 108.4% | 1) $30.49]  39.0%
230 }04.2140.213.01.00000 JLife insurance-Psych 50.00] $0.00 $0.00} S 123.48 B $123.48F #DIV/0!
231 104.2149.213.01.00000 [Life insurance $108.50] 5146.50] 5108.00] S 129.36 LB $31.36 29.0%
232 }04.2145.213.02.00000 |Life insurance- MS 5131.00} $177.00) 5131.00] 5 181.04 LB 550,04 38.2%
233 |04.2149.213.11.0000C fLife Insurance- FRES $150.60 $167.18 5141.00f S 346.68 LB $205.68] 145.9%
234 ]04.2149.213.12.00000 fLife Insurance-LCS 512417 $220.07 $163.00} 5 367.45 LB s204.45]  125.4%
235 |04.2212.213.01.00000 [Curriculum Coordinator Life Insurance $58.11 $107.10 $7%.00] 5 126.02 LB $47.02 59.5%
236 |04.2222.213,02.00000  fLife Insurance-MS $31.02 546.83 535.000 & 48.42 LB $13.42 38.3%
237 104.2222.213.03.00000  BLife insurance-HS $46.48 557.67 523.00f 5 55,18 § LB $16.18 37.6%
23804.2222.213.11.00000 JLife Insurance-FRES 556.50 $76.50 556.00f $ 75.85 LB $19.85 35.4%
239 104.2321.213.01.00000 ]Life Insurance-SAL $201.00] $271.00 5201.00] 5 295,95 LB 594,95 47.2%
240 |04.2332.213.01.00000 |Life Insurance-SPED $187.50) $253,50] $188.00] 5 215.07 LB $27.07 14.4%
241 {04.2410.213.02.00000 |Life Insurance-MS $117.49 $93.84 $70.00§ § 142.78 LB $72.788  104.0%
242 104.2410.213.03.00000 |Life insurance-HS $176.37 $115,16 $85.00] 5 174.51 LB $89.51F 105.3%
243 104.2410.213.11.00000 fiife insurance-FRES $83.93 £112.93 $84.00] 5 116.07 | LB $32.07 38.2%
244 {04.2410.212.12,00000 }iife insurance-LCS $35.97 548.97 $36.00F 5 49.74 LB 513,74 38.2%
245 |04.2411.213.02.00000 JLife insurance-MS 539,21 $58.73 $44,00] § 56.63 L8 $12.63 28.7%
246 |04.2411.213.03.00000 jLife insurance-HS $57.8% §72.37 $53.00f $ 69.21.} L8 516.21 30.6%
247 [04.2411.213.11.00000 [JLife insurance-FRES 598.29 $135.05 $100.008 5 102.50 1B $2.50 2.5%
248 104.2411.213.12.00000  [Life Insurance-LCS $75.63 562,501 S47.008 S 38.07 LB -(58.93)) -19.0%
249 [04.2510.213.01.00000  JLife Insurance-BUS $274.46 $271.604 5235.00] $ 304.02 LB $69.02 29.4%
250 104.2620.213.01.00000  JLife Insurance £63.00] $126.00 $93.00} 5 11184 f LB 518.84 20.3%
251 |04.2620.213.02.00000 Life insurance-MS $69.54 556,27 571.00] 5 86.58 LB $15.58 21.9%
252 |04.2620.213.03.00000 {Life Insurance-HS $72.81 596.08 s71.00] s 86.58 LB $15.58) 71.9%
253 [04.2620.213.11.00000 ]Life Insurance-FRES $144.36 $190.25 $141.00] 5 180.04 LB $39.04 27.7%
254 [04.2620.213.12.00000 ]Life Insurance-iCS $43.65 $GE.65 $44.00f S 64.14 L8 $20.14 45 8%
255 |04.2723.213.03.00000 {Life Insurance $0.00 50.00} 5.00] $ 14.86 ] $14.86] #bIv/0!
256 104.2844.213.01.00000 {iife Insurance-SAU $24.73 $33.73 525.00] $ 26.28 | ] $4.28 17.1%
257 |04.2844.213.02.00000 |tife Insurance-MS 549,63 $66.63 s50.00]. ¢ 58.56 iB $8.56 17.1%
258 [04.2844.213.03.00000 |iife Insurance-HS $49.64 $66.64 S50.00 S 58.56 LB 58,56 17.1%
259 104.2844.213.11.00000 Life insurance-FRES $55.57 50.00 $0.00} S £3.45 LB $63.49} #DIV/0!
260 104.2844.213.12.00000 Hife insurance-LCS £13.98 $0.00 $0.00] S 15.87 LB 515.87] #DIv/0!
261 304.1100.214.02.00000 bisability Insurance-MS $1,565.70 $921.42 $831.00f § 1,364.18 > % increase LB $533.18 64.2%
262 [04.1100.214.03.00000 |JDisability Insurance-HS $1,765.69 $1,467.46 $1,260.008 5 1,986.12 LB §726.12 57.6%,
263 |04.1100.214.11.00000 |Disability Insurance-FRES $1,652.39 $1,563.06 $1,350.00] S 2,145,486 LB $795.46 58.9%
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264 104.1100.214.12.00000 Disabil?tylnsurance—LCgm o 5167.49 ___$255.88 $220.00) 5 377.28 LB $157.28 71.5%
265 104.1110.214.02.00000 §Disability Insurance-Ms $8.99 $12.16 s11.00f 5 - LB -{511.00)] -100.0%
266 |04.1110.214.62.00000 [Disabitity Insurance-HS $13.55 $14.38 $11.00] § - | ) -(511.00)§ -100.0%
267 |04.1110.214.11.00000 |Disabiiity Insurance-FRES $53.90) §37.23 533.00] 5 48.06 LB $15.08 45.6%
268 |04.1110.214.12.00000 |[Disability Insurance-LCS $104.54 $106.03 $91.00] 3 137.18 LB 546.1% 50.7%
269 |04.1210.214.02.00000 [Disabiiity insurance-MS $105.61 $122.73 5106.00§ S 202.48 LB 596.48 91.0%
270 [04.1210.214.03.00000 |Disabiiity insurance-HS $137.23 $40.44 $34.00§ $ 127.36 LB 593.36] 274.6%
271 ]04.1210.214.11.00000 |Disabitity Insurance-FRES 5265.83 5309.83 5266.00 § 321.93 LB 555,93 21.0%
272 |04.1210.214.12.00000 |Disability Insurance-LCS $980.73 $59.24 $51.00] & 83,59 LB $32.59 £3.9%
273 |04.1211.214.02.00000 [Disabiiity Insurance-MS $199.57 $128.06 $110.00 5 216.71 LB $106.71 97.0%
274 [04.1211.214.02.00000 [Disability Insurance-HS $105.86 §119.24 $102.00} 5 237.17 LB $135.17]  132.5%
275 |04.1211.214.11.00000  |Disability Insurance-FRES $215,40 $186,39] $160.0Cf 5 398.02 LB 5238.02] 148.8%
276 |04.1211.214.12.00000 |Disabitity insurance-LCS $49.33 $1,046.01 $896.00F 5 71.431 LB -{5824.57)  -52.0%
277 |04.1410.214.02.00000 |Disabifity insurance-Ms - 50.88 $1.13 $0.00} S - LB 50.00f #DIV/C
278 104.1410.214.03.00000 ]Disability Insurance-H5 52.10 51.38 50.00f'S - ] 50,00} #01v/0!
279 §04.1420.214,03.00060 ]Disability Insurance-HS $14.87 $11.36 $14.008.5 - 8 -(514.00)] -100.0%
280 §04.2122.214.02.00000 {Disability Insurance-MS $38.17 534,38 $59.001.5 94,89 LR $35.89 60.8%
281 104.2122.214.03.00000 {Disahility Insurance-HS 5102.70§ 5119.70| $103.008.5 128.77 } LB $25.77 25.0%
282 104.2122214.11.00000 fDisahility Insurance-FRES $125.18 $146.18 §125.00[: 157.01 LB $32.01 25.6%
283 104.2129.214.02.00000 IDisability Insurance-MS 629.21 530.62 $2%.00] 5 “35.96 B $6.96 24.0%
284 104.2129.214,03.00000 [Disability Insurance-HS $30.01 $37.60 530.00f % 35.96 LB $5.96 19.9%
285 104.2134.234.02.00000 |Disability Insurance-M5S $42.67 $55.96 548.00F S ‘58.96 LB 510.96 22.8%
286 }04.2134.214.03.00000 ]Disability Insurance-HS 563,86 $68.57 $59.00f $ 72.07 LB $13.07 22.2%
287 |04.2134.214.11.00000 {Disability insurance-FRES $99.13 5161.48 50.00] & 143,57 LB $143.57% #DIV/C!
288 {04.2134.214.12.00000 ]Disability insurance-LCS $83.03 $97.03 $83.00] 5 138.94 LB $55.94 57.4%
289 J04.2140.214.01.00000 JLTD Insurance-Psych $0.00] $0.00] $S0.00) 5 158.14 LB 5158.14] #DIv/Ci
290 |04.2149.214.01.00000 |Disabiiity Insurance-SPED $138.31 $161.3% $138.00} 5 178.48 } ) $40.48 29.3%)
2971 |04.2149.214.02.00000 [Diisability Insurance- MS $156.77 $182.77 $156.00f' S 231.86 § LB 575.86 48.6%
292 04.2149.214,11.00000 |Disability Insurance- FRES $185.95 $132.21 $133.008 5 440,90 LB $307.90] 231.5%
293 104.2149,214,12.00000 |Disability Insurance- LCS $97.28 $134.42 $115.00f & 469.28 LB $354.28} 308.1%
294 104.2212.214,01.00000 |Curriculum Coordinator Disability insurance 493,99 $109.05 S94.00] § 161.40 LB 567.40 71.7%
295 104,2222.214,02.00000 |Disability Insurance-MS $42.32 $55,72 548,00] & 62.01 LB $14.01 29.2%
296 )04.2222.214,02.00000 |Disabiiity Insurance-HS $63.61 $68.21 558.00] 3 75.80 LB $17.80 30.7%
297 J04.2222.214.11.0000¢ |Disability Insurance-FRES $46.26 $70.06 $60.008 5 97.14 LB §37.14 £1.9%
298 ]04.2321.214.01.00000 IDisabiifty Insurance-SAU $305.58 $342 .65 5295008 5 379.03 LB $84.03 28.5%
299 J04.2332.214.01.00000 [Disabiity insurance-SPED §237.31 5276.31 $237.00}:3 275.44 L8 $38.44 16.2%
300 |04.2410.214.02.00000 |Disabifity insurance-MS 5143.42 598.77 $85.00]°5 182.87 ) 597.87) 115.1%
301 [04.2410.214.03.00000 }Disability Insurance-HS £214.88 $120.70 5104.00{ 223501 8 $119.50{ 114.9%
302 }04.2410.214.11.00000 |Disability insurance-FRES $101.20} $118.25 $101.00'S 14865 § - LB $47.65 47.2%
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303 [04.2410.214.12,00000  |Disabiiity insurance-Lcs 343.30 $50.25 saso0] & 63711 LB T ea0. /1] 48.2%
304 |04.2411.214.02,00000 ]Disabitity insurance-M$ 550.16 $65.50] $56.00] 5 72.53 LB $16.53 29.5%
305 {04.2411.214.03.00000 §Disability insurance-HS $75.39 $80.05 $69.00f-5 88.64 LB $19.64 28.5%
306 104.2411.214.11.00000 [Disabiiity Insurance-ERES $106.41 $124.41 5106.00f S 13%.27 LB $25.27 23.8%
307 [04.2411.214.12.00000 {Disabiiity Insurance-LCS $48.02 £21.88 $20.00):3 48.75 LB §28.75f 143.8%
308 ]04.2510.214.01.00000 Disability Insurance-BUS 5314.81 $369.02 $375.00) % 389.36 | ) $14.36 3.8%
309 104.2620.214.01.00000 JDisability Insurance $114.76 §133.75 $115.00] $ 143.23 LB $28.23 24.5%
310 |04.2620.214.02.00000 [Disabitity insurance-MS $87.91 $104.74 $90,00] & 110.88 |} $20.88] 23.2%
311 |04.2620.214.03.00000 IDisabiiity Insurance-HS $91.23 $104.40 $85.00] $ 110.88 LB $71.88 24.6%
312 (04.2620.214.11.00000 JDisability Insurance-FRES $158.72 $199.69 $171.00] 5 230.58 LB 559,58 34.8%
313 |04.2620.214.12.00000 EDisability Insurance-LCS $66.58 $77.58 $67.00f & 82,14 § LB $15.14 22.6%

314 }04,2723.214.03.00000 ]Disabifity Insurance 50.00 $0.00 50.00} S 18.13 | LB $18.13f #DivV/0!
315 }04.2844.214.01.00000 ]Disability Insurance-SAU $30.34 535,34 530.00] § 37.50 LB $7.50 25.0%
316 }04.2844,214,02,00000 Disability Insurance-M$ 560.63 $70.60 $61.00F S 75.00 [} $14.00f  23.0%
317 |02.2844,214.03.00000 |Disability Insurance-HS $60.69] $70.69 $61.00] S 75.00 LB $14.00]  23.0%
318 [04.2844.214.11.00000 fDisability Insurance-FRES $88.92 $0.00 50.00] & 81.31 LB sg1.31| #DIV/0!
319 [04.2844.214.12.00000 §Disability Insurance-LCS $22.30 $0.00 $0.008 & 20.33 LB 520.23}F #DIV/0!
320 j04.1100.220.02.00000 fSocial Security-MS $42,221.82 $48,319.42 545,791,008 % 47,148 .08 }7.65% FICA 1B $1,357.08 3.0%
321 104.1100.220.03.00000 §Social Security-HS $71,831.19 571,780.88 $71,188.00) $ 68,933.50 LB -{52,254.50) -3.2%
322 104.1100.220.11.00000  JSccial Security-FRES $72,930.02 $68,800.12 $69,552.00] 5 74,236.73 LB $4,684.73 6.7%
323 }04.1100.220.12.0000C JSocial Security-LCS $6,685.45 $13,103.88 $13,198.00) 8 14,248.13 LB $1,050.13 8.0%
324 |04.1110.220.02.00000 }Social Security-MS $626.58 $568.84 $589.00] § - LB -(5582.00)} -100.0%
325 {04.1110.220.03.00000 ]Social Security-HS $749.35 $605.25 $720.00§ § - L8 -(5720.00)] -100.0%
326 104.1110.220.21.00000 §Social Security-FRES $2,374.46 51,521.69 $1,566.00{ & 1,627.40 LR $61.404 3.9%
327 104.3110.220,12.00000 [Social Security-LCS $4,212.45 $4,233.27 54,329.00] 5 4,645,723 LR $316.23 7.3%
328 j04.1120.220.02.00000 |Social Security-MS $5,744.20} $6,479.07 54,752.00] & 2,295.00 iB -{52,457.00)} -51.7%
329 {04.1120.220.03.00000 JSocial Security-HS $1,631.85 $1,971.69 §288.00} 5 2,295.00 1B $2,007.00} 696.9%
330 §04.1120.220.11.00000 JSocial Security-FRES $1,782.68 $1,552.52 $2,315.00F $ 2,295.00 LB -{$26.00) -0.9%
331 [04.1120.220.12.0000C |Social Security-LCS 5527.09 $513.80 5201.00] & 2,295.00 LB $2,094.00] 1041.8%
332 04.1220.220.02.00000 |Social Security-MS $4,318.00 §4,832.11 54,971.00[-% 6,256.31 | LB $1,885.31 37.9%
333 04.1210.220.03.00000 |Social Security-HS $5,443.56 $4,586,71 $4,693,00§:5 4,312.6% LB -{5280.31) -8.1%
334 j04.1210.220.11.00000 fSocial Security-FRES $10,009.24, $10,674.20 $10,799.008 S 10,901.25 LB 5102.25 0.8%
335 |04.1210.220.12.00000 |Social Security-LCS $4,283.15 $5,288.00] $5,384.00].8 2,830.50 LB -($2,553.50 -47.4%
336 [04.1211.220.02.00000 [Sociai Security-MS §7,226.47 55,514.66 57,901.00{: ¢ 7,338.33 { ) -{$562.67) -7.1%
337 )04.1211.220.03.00000 [Social Security-HS $3,950.50 $4,689,85 54,167.00F & 8,031.01 B $3,864.01 92.7%
338104.1211.220.11.00006 [Social Security-FRES §7,926.53 $8,012.89 57,253.00] 13,477.65 iB $6,224.65 85.8%
339 §04.1211.220,12.00000 |Social Security-LCS 52,662.87 $2,459.22 52,455,005 2,418.80 | ) -{536.20) -1.5%
340 J04.1212.220.02.00000 [Social Security-M$ $294.74 $295.17 $303.008°S 814.73 LB $511.73F 168.9%
341 |04.1212.220.03.00000 [Sociat Security-HS $0.00§ 50.00 $0.00f's 161.25 LB §191.25] #DIV/G!
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347 |04.1212.220.11.00000 [Social Security-FRES $655.28 51,528.38 51,566,00f.5 1,242.74 B -(5323.26)] -20.6%
343 |04.1212.220.12.00000 |Social Security-LCS $343.01 50.00] $0.00[ S "284.58 LB $284.58] #DIV/0!
344 [04.1280.220.02.00000 |Social Security $25.84) $14.88 50.008S - LB 50.00] #01v/0!
345 [04.1250.220.03.00000  }Social Security $38.73 544.53 $¢.008 S - L8 sc.00f #DIv/0!
346 }04.1410.220.02.00000 [Sociai Security-MS $874.55 $852.81] $871.00] $ 884.34 ) 513.34 1.5%
347 }04.1410.220.03.00000 |Sociai Security-HS $1,868.95 $1,332.92 $1,656.00] 5 1,383.89 | ) <(5272.11)] -16.4%
348 [04.1410.220.11.00000 {Social Security 5261.11 534663 $553.00} § 359.17 LB -(5193.83)] -35.1%
349 104,1420,220.02.00000 {Social Security-M$ $1,020.53 $1,317.52 5941.00F S 1,361.01 LB 5420.01 44 5%
350 §04.1420.220.03.00000 {Social Security-HS $2,232.85 $2,542.83 $2,393.00) S 2,592.36 B $199.26 8.3%
351 §04.2122.220.02.00000 {Social Security-M3 $1,846.73 $1,885.49 $3,626.00] § 3,213.00 LB 4{5413.00)] -11.4%
352 §04.2122.220.03.00000 {Social Security-HS $5,388,87 $5,567.42 55,378.00} 5 5,536.05 LB $558.05 10.4%
353 {04.2122.220.11.00000 |}Social Security-FRES 54,736,15 $4,898.78 $4,961.00§.% 5,316.75 | LB $355.75 7.2%
354 §64.2125.220.02.00000 [Social Security-MS $893.51 £993.13 $1,145.00} § 1,217.73 LB $72.73 6.4%
355 [04.2129.220.03.00000 |Social Security-HS $1,027.18 $1,225.78 $1,145.00] 5 1,217.73 LB $72.73 6.4%
356 [04.2134.220.02.00000 §Social Security-MS $1,745.55 $2,048.26 $2,101.00} $ 1,996.65 B -{5104.35) -5.0%
357 }04.2134.220.03.0000¢ |Social Security-HS $2,618.16 $2,503.47 $2,568.00] S 2,440.35 LB -{6127.65) -5,0%
358 ]04.2134.220.11.0000C JSocial Security-FRES $3,835.04 54,246,651 $4,221.00} § 4,861.58 LB $640.58 15.2%
356 J04.2134.220.12.00000 |Social Security-LCS $3,288.12 $4,255,44 54,309.001' S 4,704.75 LB $305.75 5.2%
360 [04.2140.220.01.00000 [FICA insurance-Psych $0.00 50.00 $0.00§ 5 5,355,00. LB $5,355.00] #DIv/o!
361 ]04.2149.220.01.00000 |BCBA Other Psych FICA-SPED $5,367.44 $5,504.54 §5,485.001 S 6,043.50 LB $558.50 10.2%
362 [04.2149.220.02.00000 EBCBA/ABA FICA - MS $6,518.45 $7,000.54 $7,251.00f'$ 7,851.09, L8 S600.09 8.3%
363 |04.2149.220.11.00000 JBCBA/ABA FICA - FRES $9,313.61 $12,110.32 $12,062.008 S 14,917.71 LB $2,855.71 23.7%
364 {04.2149.220.12.00000 {BCBA/ABA FICA-LCS $6,300.36 $10,798.71 $10,486.000 5 15,890.68 LB $5,404.68 51.5%
365 104.2210.220.11.00000 {Social Security $585.62 $12.70] $0.00] S - LB $0.00] #Div/0!
366 104.2210.220.12.00000 |Social Security $114.75 $0.00 so.000 S - LB $0.00F #DIV/0!
367 §04.2212.220.01.00000 |Curriculum Coordinator FiCA $5,178.75 $5,342.11 $5,307.008 S 5,465.34 LB 5158.34 3.0%
368 {04.2212.220.02.00000 |FICA Instr. & Curriculum Development-MS $419.28 §150.994 5563.00 & - LB -(8563.001 -100.0%
369 {04.2212.220.03.00000 |FICA Instr. & Curriculum Development-HS $820.27 $322.22 $884.008 5 - LB -(5884.00)] -100.0%
370 104.2212.220.11.00000 |FICA Instr, & Curriculum Development-FRES $724.00 $2,140.18 $2,673.00] & - LB -($2,673.00)f -100.0%
371 §04.2212.220.12.00000 |FICA Instr, & Curriculum Development-LCS S271.37 $95.62 $268.00] S - 1 LB -{5268.00)] -100.0%
372 104.2222,220.02.00000 [Social Security-M3 $1,614.11 51,873.65 $1,755.00F ¢ 2,220.42 | LB 5461.42 26.2%
373 {04.2222.220.03.00000  [Social Security-HS $2,415.57 $7,289.87 $2,149.00§ 5 2,713.84 LB 5564.84 26.3%
374 304.2222.220.12.00000 [Social Security-FRES $3,052.74 $3,098.16 $3,148.00k 'S 3,289.50 L8 $141.50 4.5%
375 j04.2311.220.02.00000 [Social Security - SAU $30,60% $238.47 532.00] 5 355,73 LB $323.73F 1011.7%
376 104.2312.220.01.00000 §Social Security - SAU $72.15 572.44) $74.000 5 - LB -(574.00)] -100.0%
377 j04.2313.220.01.00000 Social Security - SAU $183.14 $183.14 5188.000 § 267.75 LB $79.75 47.4%
378 |04.2321.220.01.00000 }5ocial Security-SAU £12,230.50 512,533.85 $12,832,000 % 12,834.66 LB $2.66 0.0%
379 |04.2332.220.01.0000C  |Social Security-SPED $8,804.66 $8,615.55 $8,508.00] $ 5,326.88 LB -{5181.12} -1.9%
380 {04.2410.220.02.00000 |Social Security-MS $5,857.10 $B,225.67 $6,029.001 5 6:182.20 § 1B $163.20 2.7%
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3871 |04.2410.220.03.00000 [Social Security-HS $9,065.37 $7,649.38 $8,036.00] 5 7,568.25. LB -(5467.75) -5.8%
382 04.2410.220.11.00000 JSocial Security-FRES $4,848.62 $4,774.75 54,905.00} 5 5,033,70 LB $128.70 2.6%
383 104.2410.220.12.00000 §Social Security-LCS $2,012.40 $2,046.15 $2,102.00§ 5 2,157.30 § iB 555,30 2.6%
384 04.2411.220.02.00000 fSocial Security-MS $1,769.61 52,112.14 52,309.000 S 2,455.91 ] LB $146.93 6.4%
385 [04.2411.220.03.00000 [Social Security-HS $2,626.26 $2,581.87 52,846.00§ S 3,001.67 1B $155.67 5.5%
386 |04.2411.220.11.00000 §Social Security-FRES 54,321.80 $4,528.29 $5,007.00] 3 4,445.03 LB (5561970 -11.2%
387 [04.2411.220.12.00000 JSocial Security-LCS $1,954.80 $1,491.86 51,478.00] $ 1,650.84 LB $172.84 11.7%
388 {04.2510.220.01.00000 [Social Security-BUS 513,024.57 $11,382.36 $11,411.00{ & 13,184.39 LB $1,773.39 15.5%
389 [04.2620.220.01.00000 [Social Security $4,473.76 $4,619.50 $4,731.00] & 4,850.10 LB $119.10 2.5%
390 104.2620.220.02.00000  [Social Security-MS $3,783.46 $3,736.46 54,127.00] § 3,507.63 LB -{5215.37) -5.3%
391 [04.2620.220.03.00000  [Social Security-HS $3,893.28 $3,781.15 54,126.00] 5 3,507.63 LB -{5218.37) -5.3%
392 {04.2620.220.11.00000 [Social Security-FRES $7,131.69 $7,756.02 $8,408.00) & 7,960.80 LB -{$447.20) -5.3%
393 {04.2620.220.12.00000 [Social Security-105 $2,608.16 $2,667.81 $2,806.00} 5 2,934,42 LB 5128.42 4.6%
394 104.2723.220.03.00000 [Social Security 50.00 50.00] 50.00) S 613,77 (B $613.77] #DIV/01
395 |04.2743.220.03.00000 JVocational Ed Van Driver Social Security - HS $865.28 $702.23 $628.00} 5 - LB -{5928.00)] ~100.0%
396 |04.2744.220.02.00000 fSocial Security $16.06 $0.00 50.00§ S - LB 50,004 #DIV/0!
397 104.2744.220.03.00000 J50cial Security $24.11] 5C.00 $0.00§ $ - LB $0.001 #DIV/0!
398 104.2244.220.01.00000 }Social Security-SAU $1,232.19 51,104.23 $1,297.00] $ 1,269.90 iB -{527.10) -2.1%
399 §04.2844.220.02.00000 JSocial Security-MS $2,533.79] §2,208.45 52,594.00] $ 2,539.80 |} -(§54.20) -2.1%
400 04.2844.220.03.00000 ]Social Security-HS $2,568.49 $2,327.53 $2,716.00F 5 2,539.80 LB -($176.20) -6.5%
407 J04.2844.220.11.00000  [Social Security-FRES $3,369.89 $2,651.90 $2,721.00F § 2,753.41. LB $32.41 1.2%
402 104.2844.220.12.00000 [Social Security-LCS 584265 $519.08 §533.00} 5 “5688.35 LB $155.35 29.1%
403 {04.1100.231.11.00000 Employee Retirement 5104.26 50.00 $0.00f & - L8 50.00} #Div/0!
404 104.1110.231.02.00000 gEmployee Retirement $820.79 $934.03 5943.00f 5 - LB -{5942,00)F -100.0%
405 {04.1110.231.03.00000 [Employee Retiramant $1,231.22 §1,141.57 §1,152.00§ 5 - LB -{51,152.00)F -100.0%
406 }04.1110.231.12.00000 [Employee Retirement-LCS $3,573.86 §4,481.22 $4,443.00] 5 - ~ LB -{$4,443.000F -100.0%
407 104,1211.231.03.00000 [Employee Retirement 5101.33 -(5101.33) 50.00] S 3,499.00 | 11.17% NHRS for Non-Teachers LB $3,499.00F #DIV/O!
408 j04.1211.231.11.00000 [Employes Retirement $25.72 $0.00 50.00] 3,499.00 LB $3,494.00] #DWV/O!
409 ]04.1211.231.12.00000 JEmployee Retirement 50.00 5323.28 $323.001 $ - L8 -(5223.00)] -100.0%
410 {04.1212.231.11.00000 JEmployee Retirement-FRES §276.53 $602.07 $602.00F $ - L8 -(3602.00)] -100.0%
411 §04.1410.231.02.00000 EEmployee Retirement $0.00} $103.69% 50,00} $ - LB S0.C0f #DIV/0!
412 104.1410.231.03.00000 [Employee Retiremens-HS $147.72 $126.75 5148.00] % - LB -{$148.00)F -100.0%
413 104.1410.231.11.00000 [Employee Retirement 50.00} $102.42 s0.00] S - LB $0.00§ #DIV/0!
414 104.2129.231.02.00000 [Employee Retirement-MS 51,703,200 51,691.09 51,904.00} 5 1,778.04 iB -{5125.56) -6.6%
415 104,2129.231,03.00000 JEmployee Retirement-HS $1,763.70 $2,084.80 51,904.00}. 5 1,778.04 | i) -{$125.96} -6.6%
416 |04.2149.231.61.00000 [Employee Retirement-SPED 58,352.87 $8,557.75 $8,331.00]'$ 8,824,30 LB 5493.30 5.9%
417 |04.2148.231.02.00000 |BCEA/ABA Employse Retirement -M$ $8,583.51 $11,119.78 $10,411.00] 5 11,463.60 LB 51,052.60 10.1%
418 [04.2145.231.11.00000 [BCBA/ABA Employee Retirement - FRES $13,374.60§ 515,608.44 515,481.00§ 5  21,781.80 iB $6,300.80 40.7%
419 |04.2149.231.12.00000 {BCBA/ABA Employee Retirement - LCS $5,671.96§ $13,096.30 511,712.00fS - 2% “HB $2,539.16 31.4%
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470 [02.2210.231.21.00000  |Employee Retirement 00l 585.35 5 O | (B 50.00] #DIV/01
421 [04.2212.231.11.00000 [Employee Retirement $196.97 $0.00} $197.00) § - LB -(s197.00)] -100.0%
422 |04.2311.231.01.00000 jEmployee Ratirement - SAU $0.00] $320.80] $0.001 & 418.88 L8 $418.88) #DIV/0!
423 }04.2312.231.01.0000¢ JEmployee Retirament 5113.80 $113.80 $114.00]' S - iB -($114.00)] -100.0%
424 304.2321.231.01.00000  JEmployee Retirement-SAU $18,258.62 $18,647.79 $18,648.00} S . 18,740.28 LB $82.28 0.5%
475 §04.2332.231.01.0000¢ |Employee Retirement-SPED 511,874.72 42,895.46 $3,975.00} 5 3,565.45 LB {8413.54)8  -10.4%
426 [04.2411.231.02.00000 BEmployee Retirement-M5 $2,967.93 $3,382.86 $3,596.00] 5 3,585.95 LB -{§10.05) -0.3%
427 |04.2411.231.03.00000 [Empioyee Retirement-HS $4,401.03 54,134.45 54,429.00).% 4,382 .82 1B -{546.18) -1.0%
428 [04.2411.231.11.00000 ]Empicyea Retirement-FRES $3,717.09 $3,697.44 $4,229.00}.$ 4,121.64 LB -{8107.38) -2.5%
479 [04.2411.231.12.00000 |Employee Retirement-LCS $1,783.28 {571.35) 50.00{ $ - LB 50.00§ #DiV/0!
430 §04.25:0.231.01.00000 |Employee Retirement-BUS $17,129.18 $7,397.00 57,397.00k $ 9,533.04 | LB $2136.04]  28.9%
4371 104.2620.231.01.00000 |Employee Retirement §7,112.58 $7,311.73 $7,311.00% % 7,081.78 LB -($229.22) -3.1%
4372 104.2620.231.02,00000 f{Employee Retirermnent-MS $3,836.29 $3,737.93 $3,994,00]'S 3,866.07 LB -{$127.93) -3.2%
433 |04.2620.231.03.00000 §Employee Retirement-HS $3,914.36 $3,804.82 $3,994.008'S 3,866.07 LB -($127.93) -3.2%
434 |04.2620.231.11.00000 jEmployee Retirement-FRES $7,753.15 $8,179.02 $8,630.00%' S 8,352.48 LB -{8277.52) -3.2%
435 [04.2620.231.12.00000 JEmployee Retirement-LCS $4,047.02 $4,111.42 $4,240.00f $ 4,061.23 LB -($178.77) -4.2%
436 104.2844.231.01.00000 |Employee Retirement-SAU $1,786.72 $1,603.53 $1,837.00F S 1,854.22 § LB $17.22 0.9%
437 §04.2844.231.02.00000 |Employee Retiremant-MS 53,573.44 $3,207.29 $3,673.00% 5 3,708.44 L8 435,44 1.0%
438 104.2844.231.03.00000 JEmployee Retirement-HS $3,573.18 $3,207.28 $3,673.00f 3 3,708.44. L8 $35.44 1.0%
439 [04.2844.231.11.00000 JEmpioyee Retirement-FRES $5,266.81 $4,189.16 $3,805.008 5 4,020.24 § LB 521534 5.7%
440 |04.2844.231.12.00000 {Employes Retirement-LCS $1,316.64 $829.46 $736.00{ s 1,005.09: LB 5269.09 36.6%
447 |p4.1100.232.02.00000 |Teacher Retirement-M$ $96,385.32 5112,719.34 $107,008.00F ¢ 109,436.99 {17.8% NVRS Tor Teachers L8 52,428.99 2.3%
447 104.1100.232.03.00000 [Teacher Retirement-HS $163,002.86 $164,915.43 $166,273.000 §  160,127.26 | ' LB -{56,145.74) -3.7%
443 |04.1100.232.11.00000 §Teacher Retirement-FRES $158,422.58 $151,254.52 $153,250.0600 & 172,466.80 LB $19,216.80 12.5%
444 104.1100.232.12.00000 Teacher Retirement-LCS $16,236.75 $28,470.50 $28,487.00) 5 33,063.50 LB $4,576.50 16.1%
445 |04.1120.232.02.0000¢ JTeacher Retirement-MS 56,750.89 $7,800.14 $7,267.000 ¢ - LB -($7,267.00Y -100.0%
446 104.1120.232.03.00000  [Teacher Retirement-HS 5272.17 $488.85 $31.00F S - L8 -{$31.00)} -100.0%
447 104.1210.232.02.00000 [Teacher Retirement-MS $9,648.31 $10,497.38 $10,602.00f 5 15,953.25 LB $5,351.25]  50.5%
448104.1210.232.03.00000 [Teacher Retirement-HS $12,648.17 $10,878.77 $11,000.00] S - 10,034.75 1B -($865.25) -8.8%
449]04.1210.232.11.00000 §Teacher Retirement-FRES $19,805.56 $22,964.28 $20,673.00} 5 25,365.00 LB s4.692.00)  22.7%
450 104.1210.232.12.00000 JTeacher Retiremant-LCS $4,669.93 $10,620.51 $10,619.00} 'S 5,586.00 | LB {54,033.000]  -38.0%
451 104.1212.232.02.00000 JTeacher Retiremant-MS $437.47 5422.33 $423.00{ S 1,895.70 LB §1,472.70] 348.2%
452 [04.1212.232.03.00000 {Teacher Retirement-HS 50.00) 50,00} $0.00]: S 44500 § LB 5445 00F #DIV/0!
453 [04,1212.232.11.00000 |Teacher Retirement-FRES $342.14 $1,257.36 $1,257.00f 5 289161 1B $1,634.61F 130.0%
454 104.1212.232.12.00000 |fTeacher Retirement-LCS 5528.09] $0.00 $0.00f 5 562.16 L8 $6562.16] #DIV/0!
455 104.1290.232.02.00000 [Teacher Retirement $63.08 536.32 $0.00] - iB s0.00] #Div/0!
456 [04.1290.232.03.00000 [Teacher Retirement $94.51 $106.89 $0.00§:$ - LB s0.00] #DWV/o!
457 §04.1410.232.02.00000 |Teachar Retirement-MS $2,057.72 $1,778.29 $26.00] & 2,057.68 LB $2,031.68] 7814.2%
A58 104.1410.232.03.00000 [Teacher Retirement-HS $4,086.95 $2,861.18 $26.00f 5 '2,220.02 LB $3,194.02} 12284.7%
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"A50 [08.1410.032.11.00000 |[Teacher Retrement ~ S603.06 5658.82 50.00} 5 835.71 B $825.71] ADN/0!
460 104.1420.232.02.00000 §Teacher Retirement-MS $1,240.07 $1,703.24 $1,211.00] § 1,241.55 LB $30.55 2.5%
461 [04.2420.232.03.00000 [Teacher Retirement-HS $2,461.80§ $2,356.42 $1,480.00] 5 1,517.4% LB $37.45 2.5%
462 [04.2122.232,02,00000 |Teacher Retirement-MS 54,167.88 $3,931.48 $7,680.00] & 7,476.00 LB -(5204.00) -2.7%
463 104,2122.232.03.00000 [Teacher Retiremant-HS $12,371.32 $13,329.44 $12,788.00]'5 13,811.98 L8 $1,023.98 8.0%
464 104.2122.232.11.00000 JTeacher Retiromant-FRES $11,292.65 $11,631.17 $11,640.00f S 12,371.00 LB $731.00 6.3%
465 104.2134.232.02.00000 §Teacher Retirement-MS $3,822.09 $4,524,79 $4,528.00] 5 4,645.80 LB $117.80] 2.6%
466 |04.2134.232.03.00000 JTeacher Retirement-HS $5,733.23 $5,530.26 $5,535.00F 5 5,678.20 LB $143.20 2.6%
467 [04.2134.232.11.00000 [Teacher Retirement-FRES $9,409.02 510,763.21 $10,763.00} 5 11,311.90 LB $548.50 5.1%
468 |04.2134.232.12.00000 [Teacher Retirement-LCS $8,135.20] $10,155.63 $10,163.00] § 10,947.00 LB $784,00 7.7%
469 |04.2140.232.01.0000¢ |Teacher Retirement 5$C.00{ 50.00] 50.00) S 12,460.00 LB §12,460.00) #DIV/0t
470 [04.2210.232.11.00000 [Teacher Retirement $1,302.00] -{8272.72) s0.00f § - 18 $0.001 #Dw/0
471 |04.2210.232.12.00000 |[Teacher Retirement $260.40 $0.00 50.00] $ - | [E:] 50.00] #DW/0!
472 104.2212.232.02.00000 [Teacher Retirement-MS $953.48 $353.68 $1,258.00]' S - LB -{51,258.00)] -100.0%
473 |04.2212.232,03.00000 [Teacher Retirement-HS $1,902.95 5743.53 $1,870.00] 5 - LB -($1,970.00}] -100.0%
474 |04.2212.232.11.00000 [Teacher Retiramant-FRES $1,410.38 $2,661.908 $4,753.00) § - LB -(54,753.00)] -100.0%
475 104.2212.232.12.00000 |Teacher Retirament-LCS 5615.84 5217.00 $853.00) S - ) -(5853.00)} -100.0%
476 }04.2222.232.02.00000 fTeacher Retirement-MS $4,141.56 54,702.69 54,529.008 5 5,166.45 ) $637.45 14.1%
477 104.2222.232.03.00000 §Teacher Retirement-HS $6,199.53 §5,747.99 $5,534.00]:5 ,314.55 LB $780.55 14.1%
478 104.2222.232.11.00000 }Teacher Retirement-FRES $7,105.62 $7,291.28 $7,297.008 % 7,654.00" LB $357.00] 4.5%
479 [04.2332.232.01.00000 [Teacher Retirement 53,013.66 516,075.28 $16,075.00f $ 16,020.00 LB -{$55.00} -0.3%
480 |04.2410.232.02.00000 [Teacher Ratirement-MS $12,964.64 514,036.20} $13,385.00) $ 14,407.99 ILB $1,022.99 7.6%
481 |04.2410.232.02.00000 [Teacher Retirement-HS $20,081.82 $17,246.61 $17,898.00) & 17,603.76 LB -{5288.24) -1.6%
482 ]04.2410.232.11.00000 [Teacher Retirement-FRES 511,609.90§ $11,350.01 $11,423.00{$ 11,712.40 | LB $289.40 2.5%
483 104.2410.232.12.00000 {Teacher Retirement-LCS 54,826.92 54,864.35 54,864.00f $ 5,019.60 18 5155.60 3.2%
484 104.2411.232.11.00000 {Teacher Retirament 50.00 $73.09 $0.00LS - | ) $0.00] #DIV/O!
485 |04.2510.232.01.00000 |feacher Retirement-BUS $2,895 51 $12,535.50 $14,470.00F$ 15,486.00 : i) $1,016.00 7.0%
486 |04.1100.250.02.00000 JUnemployment-MS $1,666.55 -($1,965.04) 5874.00} S 1,182.14 UC calendar yeat renewal; 5 % Increase . |LB $308.14 35.3%
487 |04.1100.250.03.00000 JUnemployment-HS $3,100.18 -(563,488.97) $1,557.00%'S 1,526.07 “ILB -(530,93) -2.0%
488 |04.1100.250.11.00000 |Unemgioyment-FRES $3,583.78 -(53,877.51) $1,715.004 S 1,249.76 LB -(5469.24)] -27.3%
489 104.1100.250.12.00000 fUnemployment-LCS $354.30 -(5626.76) $590.00['S 295.84 LB <{$294.16)§ -49.9%
490 [04.1110.250.02.00000 jUnemployment-Ms $0.00 50.00} $20.00} 5 - LB -{$20.000% -100.0%
497 {04.1110.250.03.00000 jUnemployment-HS 50.00 50.00} $30.001.5 -1 LB -{$30.00)] -100.0%
492 ¥04.1110.250.11.00000 JUnemployment-FRES $205.28 -{$55.48) §152,00] % 102.75: f LB -(545.25)}  -32.4%
493 104.1110.250.12.00060 JUnemployrment-LCS $261.21 -(5124.52) $88.00FS 202.86 B $113.86} 127.9%
494 104.1120.250.02.00000 JUnemployment-MS 565,56 $53.18 S0.0CES 14480 iB $144.90] #DiV/0!
495 |04.1120.250.03.00000 [uUnemployment-HS §127.63 $62.75 50.00] 5 14490 LB $144.90] #DIV/D!
496 104,1120.250,11.00000 [Unemployment-FRES $73.22 $63.99 $0.00}:5 144,90 § B 5144.508 #DHV/0!
497 104.1120.250.12.0000¢  [Unemployment-LCS $29.89 $7.81 50.001 S . 144.96 LB 514490} #DIv/0!

H:\Beth Baker\BUDGET\FY21 BUDGET\DRAFTS\DRAFTS\FY21 PROPOSED BUDGET - DRAFT 5

13




FY21 PROPOSED BUDGET - DRAFT S 12/19/2019 - 9:48 AM
A B C D E F G H ] J
1 Account Description FY18 Exp FY19 Exp FY20 Budget | FY21Proposed Notes m S Var % Var
498 104.1210.250.02.00000 JUnemployment-mMS $161.28 45219.13) 541.00} 5 202.86 LB $161.86] 394.8%
499 104.1210.250.02.00000 JUnemployment-HS $167.51 {6213.91} 560.00f S 135.24 LB 575.24]  125.4%
500 |04.1210.250.11.00000 fUnemployment-FRES $631.03 -[5573.90) $:01.00} & 202.86 i [} $101.86] 100.5%
501 |04.1210.250.12.00000 §Unemployment-LCS $152.07 -{§274.73) $151.00F & 67.62 L8 -(583.38)] -55.2%
502 |04.1211.250.02.00000 Junemployment-MS $421.09 -(5284.13) S151.00§ S 338.10 LB $187.10] 123.9%
503 ]04.1211.250.03.00000 EUnempioyment-HS $266.58 -{$194.85) $202.000 S 338.10 LB $136.10 67.4%
504 104.1211.250.11.00000 §Unemployment-FRES $634.01 -($120.50} 5202.00] $ 608.58 | LB $406.58] 201.3%
505 [04.1211.250.12.00000 §Unempioyment-LCS $213.16 -{554.28) $201.00] § 135.24 LB -{865.76)1  -32.7%
506 |04.1212.250.02.00000 FUnemployment-MS 510,12 50.65 50.00{-5 51.44 LB $51.44] #DIv/0!
507 |04.1212.256.03.00000 JUnemployment-HS 50.00 $0.00 S0.000 5 12.08 LB $12.08] #BIV/0!
508 [04.1212.250.11.00000 JUnemployment-FRES $24.55 $1.93] 56.00 & 78.46: L8 $78.46] #BIV/0!
5085 [04.1212.250.12.00000 JUnemployment-L.CS $29.40 50.00 50.00f 5 17.97 i8 $17.97| #pw/o!
510 [04.1250.250.02.00000 JUnermployment Compensation $1.36 50.96 50.00§ S - |53 SC.00F #DIv/D
511 [04.1280.250.03.00000 JUnempicyment Compensation $1.08 $2.83 s0.00] 5 - ) se.oof #Dwv/o!
517 104.1410.250.02.00000 fUnemployment-MS $49.00 $3.09 541,00} 5 55.83 LB 514.83 36.2%
513 §04.1410.250.03.00000 jUnemployment-HS §107.32 $3.51 590,00] 5 87.37 LB -{$2.63) -2.9%
514 §04.1410.250.11.0000C JUnemployment Compensation $15.99 514.15 $13.00)'S 22.68 LB $9.68 74.5%
515 104.1420.250,02.0000C fUnemployment-MS 534.93 §21.11 $29.00] § - 85.93 LB 556.93f 196.3%
516 §04.1420.250.03.0000C §Unemployment-HS $111.94 $66.31 $94.00] 5 163.67 LB 869.67 74.1%
517 }04.2122.250.02.00000 Unemployment-MS 599,91 $3.901 $50.000 § 67.62 LB $17.62 35.2%
518 }04.2122.250.03.00000 fUnemployment-HS $409.91 -($243.77) $50.00] 5 167.10 ] §117.10] 234.2%
519 104.2122.250.11.00000 jUnemployment-FRES $366.73 -{$263.19) $51.00] 5 67.62 B $16.62 32.6%
520 j04.2129.250.02.00000 YUnemployment-MS$ $85.58 {567.79) $34.00] & 67.62 | j ) $33.62 98.9%
521 |64.2128.250.03.060000 JUnemployment-HS $87.93 ~-(544.64) 534.00F 5 67.62 LB s3362] 98.9%
522 |04.2134.250.02.00000 {Unemployment-ms $66.23 -{$106.82) S21.00F 5 67.62 I L) s46.62]  222.0%
523 ]04.2134.250.03.00000 {Unemployment-HS $93.38 -($130.02) 530,00} S 67.62 LB $37.62] 125.4%
524 |04.2134.250.11.00000 [Unemployment-FRES 5106.40] -15247.63) $50.00] $ 67.62 L8 $17.62 35.2%
525 J04.2134.250,12,00000 |Unemployment-£CS 5141.40] -{6234.31) 550.00] $ 67.62 LB $17.62 35.2%
526 |04.2140.250.01.00000 [Unemployment-Psych 50.00 50.00 50.00F § 67.62 LB $67.62F #DIV/0!
527 [04.2149.250.01.00000 |Unempioyment-SPED $405.96 -{5144.78) 50.001 8 67.62 LB $67.628 #DIV/0!
528 |04.2145.250.02,00000 JUnempioyment - MS S458.06 -{$288.28) $21.008 5 135.24 LB $114.24] 544.0%
529 |04.2149.250.03.00000 |Unemployment - HS S0.00 S0.00 $521.00%.5 - 1B -(821.00)] -100.0%
530 [04.2149.250.11.00000 |Unemployment - FRES $279.71 -(5289.62) $228.00} 5 405,72 LB $177.72 77.9%
531 J04.2145.250.12.00000 JUnemployment - LCS 5185.92 -(5196.17) $92.00] 5 405.72 LB $313.72] 341.0%
532 104.2210.250.11.00000 JUnemployment Compensation 50.76 51.08 $0.00] S - LB 50.00f #DIV/0!
533 )04.2210.250.12.00000 JUnemployment Compensation $0.00 50.17 50.00)' S - LB 50.00] #DIV/C!
534 04.2212.250.01.00000 fCurriculum Coordinator Unemployment $0.00 $0.00 50.00F' S £7.62: LB $67.62] #DIV/0!
535 }04.2212.250.02.00000 fUnemployment Compensation 50.80 50.71 50.00§:$ - LB S0.00] #BIV/D
536 J04.2212.250.02.00000 JUnemployment Compensation $4.21 51.65 50.00fS - LB 50.00] #Div/0!
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537/04.2212.250.11.00000 JUnemgployment Compensation 512.35 $3.27 50,000 3 - LB 5G.00] #DIV/0!

538 |04.2212.250.12.00000 JUnemgployment Compensation $0.00} 50.57 50.00F-5 - j [: 50.00] #DIV/0!

538 04.2222.250.62.00000 JUnemployment-Ms 543.18 -{593.29) 520.00 § 75.23 LB $55.23}  276.2%
540 |04.2222.250.03.00000 }Unemployment-HS $6d.44 {$113.64) $30.00{ § 76.92-1 LB s46.92F  156.4%
541 |04.2222.250.11.00000 juUnemployment-FRES 50.00] 50.00% $50.00] & 67.62 | LB §17.62 35.2%
5427 ]04.2311.250.01.00000 fUnemployment Compensation $1.98 -(546.06) S0.00F S 22.46 LB s22.46] #DIV/O!

543 104.2312.250,01.00000  funemployment Compensation S4.60 -{52.45) $0.00} S - ) $0.00] #DIv/01

544 [04.2313.250.01.00000 [Funemployment Compensation 50.00 S0.00 50.00] 5 16.91 iR $16.91F #DIV/0!

545 [04.2321.250.01.00000 Junemployment-SAU $530.91 -{3403.18) $100.00] 5 135.24 LB £35.24 35.2%
546 J04.2332.250.02.00000 JUnemployment-SPED $673.74 -{5491.34) $100.00} 5 135.24 LB $35.24 35.2%
547 104.2410.250.02.00000 JUnemployment-MS $411.99 -($178.65) $101.00} 5 135.24 LB $34.24 33.9%
548 04.2410.250.03.00000 JUnemployment-HS $625.41 -(8217.92} 5101.00] § 135.24 LB 534.24 33.9%
549 104.2410.256.11.00000 JUnempioyment-FRES $149.13 -{5150.94) $51.00] & 67.62 LB 516.62 32.6%
550 }04.2410.250.12.00000  JUnempioyment-LCS 563.98 -($69.00} $50.00F $ 67.62 LB $17.62 35.2%
551 j04.2411.250.02.00000 Junempioyment-MS 5112.95 -{5124.48) 550,00} 5 133.35 L8 58335] 166.7%
552 [04.2411.250.02.00000 fUremploymeni-HS §167.37 +{$151.49) $50.00F S 135.24 LB $85.24] 170.5%
553 [04.2411.250.11.00000 JUnemployment-FRES $203.04 -{5228.59) $52.003.5 135.24.4 LB $83.24]  160.1%
554 104,2411.250.12.00000 {Unemployment-LCS 5109.04 -{540.44) $51.00] & 67.62 § LB $16.62 32.6%
555 104.2510.250.01.00000  JUnemsloyment Comp - BUS $416.58 -(5472.09) $151.00] .5 202.86. } LB 551.85F  34.3%
556 }04.2620.250.01.00000 {Unemployment $329.23 -{$151.43} $21.00F S 67.62 LB $46.62] 222.0%
557 |04.2620.250.02.00000 JUnemployment-MS$ $224.78 -{$156.08) 560.00k S 212.52 LB 5152.52)  254.2%
558 }04.2620.250.03.00000 [Unemployment-HS $229.10 -(5194.92) $91.00] % 212.52 LB 512152 123.5%
559 {04.2620.250.11.00000 |Unemployment-FRES $250.91 -($252.93) 5151.00L:5 21252 F LB $61.52 40.7%
560 |04.2520.250.12.00000 funemployment-LCS $195.21 ~{§117.74) $39.00} $ 7728 LB $38.28 98.2%
561 j04.2723.250.03.00000 pUnemployment Compensation 50.00 50.00 $0.00§ S £7.62.] LB 567.62] #DIv/0!
562 |04.2743.250.03.00000 [Vocational Ed Van Driver Unemploy Comp - HS $65.82 50.92 $55.000 § - ¥ LB -(555.00)] -100.0%
563 ]04.2744.250.02.00000 funempioyment Compensation 50.09 50.00| 50.00§ 5 - JiB 50.00} #Div/0!
564 04.2744,250.03,00000 fUnempioyment Compensaticn 50.14 $0.00] $0.00) 5 - ¥ LB 50.00} #DW/0!
565 {04.2844.250.01.00000 Junemployment-SAU 521.28 -{$75.73) s0.00f s 67.82 1B S67.62§ #DIV/0!
566 04.2844.250,02.00000 Junemployment-mM3 $42.56 -(5151.47) $20.00} 5 67.62 LB $47.620 238.1%
567 [04.2844.250.03.00000 fUnemployment-HS 542.56 -{5151.42) 550,008 & _B7.62 LB 517.62]  352%
568 |04.2844.250.11.00000 jUnemployment-FRES $255.3204 -{5127.29) $30.00f S 67.62 | L8 537.62] 125.4%
569 |04.2844.250.12.00000 jUnemployment-LCS $63.83 -(536.24) $21.00] S 67.62 | LB 546,62  222.0%
570 |04.1100.260.02.00000 fWorkers' Compensation-M$ 51,192.51 583.76 £3,002.001 S 2,891.72 fWC NOt 10 ExCeed Rate - Primex LB -(5110.28} -3.7%
577 ]04.1100.260.03.00000 FWorkers' Compensation-HS $2,199.40 $140,35 $4,989.00F 5 422788 § 1B 5761120 -15.3%
572 [04.1100.260.11.00000 FWorkers' Compensation-FRES $2,528.78 $127.44 54,703,008 5 455315 § LB -{$148.85) -3.2%
573 104.1100.260.12.00000 [Workers' Compensation-LCS $268.06 525.97 54850005 873.88 LB $388.88 80.2%
574 {04.1110.260.02.00000 [Workers' Compensation-MS $0.00 $0.00% $36.00] % - LB -{536.00)] -100.0%
575 §04.1110.260.03,00000 [Workers' Compensation-HS 50.00 $0.00§ $54.00FS: - LB -(554.00)} -100.0%

H:\Beth Baker\BUDGET\FY21 BUDGET\DRAFTS\DRAFTS\FY21 PROPOSED BUDGET - DRAFT 5

15




FY21 PROPOSED BUDGET - DRAFT S 12/19/2019 - 9:48 AM
A B C D E F G H | ]
,.....E‘ Account Description EY18 Exp FY19 Exp FY20 Budget FY21 Proposed Notes Who? § Var % Var
576 [04.1110.260.11.00000 FWorkers' Ccmpensation-FR-ES $87.60 52.79 $51.00] $ 99.81 5 248,81 3T
577 [04.1110.260.12.00000 |Workers Compensation-1.CS $142.20] 55.47 $227.00F 5 284.91 1B $57.01)  25.5%
578 104.1120.260.02.00000 |Workers Compensation-M5s $50.02 $4.07 $96.00F § 140.76. LB 524,75 46.6%
579 104.1120.260.03.00000 [Workers' Compensation-HS $52.91 $4,93 $134.00§ S 140.76 LB $6.76 5.0%
580 104.1120.260.11.00000 JWorkers’ Compensation-FRES 528.62 54.27 $134.C0]'S 140.76 LB $6.76 5.0%
581 }04.1120.260.12.00000 [Workers' Compensation-LCS 514,81 $5.11 $19.00f S 140.76 LB $121.76] 640.8%
582 }04.1130.260.02.00000 . |Workers' Compensation-M$ 50.00 50.00] $2.00f S LB -(52.00 -100.0%
583 J04.1130.260.03.00000 [Workers' Compensation-HS $0.00 5¢.00] 52.008'S - LB -(s2.00 -100.0%
584 104.1130.260.11.00000 |Workers’ Compensation-FRES $0.00 50.00] $3.00] 8 - L8 -{53.00)] -100.0%
585 104.1130.260.12.00000 [Workers' Compensation-LCS 50.60] 50.00] $2.001 S - JiB -($2.00)} -100.0%
586 104.1210.260.02,.00000 [Workers' Compensation-MS $150.81 $8.91 $266.00F $ 420.51 ) 5154.51 58.1%
587 104.1210.260.03.00000 [workers’ Compensation-HS $210.22] $8.84 s385.00f & 264.52 1B -($120.48)F  -31.3%
588 104.1210.260.11.00000 [workers' Compensation-FRES $396.47 523.38 S717.00§ $ 668.60 LB -(548.40) -6.8%
586 104.1210.260.12.00000 [Workers' Compensation-LCS $77.31 510.49 $282.00] S 173.60 LB -($118.40) -40.5%
590 104.1211.260.02.0000C¢ §workers' Compensation-M$S $254.13 514.61 5359.(}{]! S 450.08 LB $91.08 25.4%
591 }04.1211.260.03.00000 [Warkers' Compensation-HS $156.10 59.54 $423.00] & 492,57 LB 569.57 16.4%
592 [04.1211.260.11.00000 JWorkers' Compensation-FRES 533761 $17.694 $770.00] & 826.62 L8 556.62 7.4%
593 {04.1211.260.12.00000 [Workers' Compensation-LCS $104.34 $4.02 $153.00} 5 148.36 8 -(54.64) -3.0%
504 {04.1212.260.02.00000 |Workers Compensation-MS $1.39 $0.27 $8.00[ S 49.95 (B SA1.06] 524.5%
595 104.1212.260.03.00000 [Workers' Compensation-HS 50.008 $0.00 $12.008 & 11.73 LB -[$0.27) -2.3%
596 §04.1212.260.11.00000 [Workers' Compensation-FRES 518.34 $1.55 s58.00 § 76.21 LB $18.21 31.4%
597 §04.1212.260.12.00000 [Workers' Compensation-LCS $2.36 $0.00 $21.00FS 17.45 LB {8335 -16.9%
598 §04.1213.260.02.00000 FwWorkers' Compensation-hs$ $0.00 $0.00 $3.008 S - LB -{$3.00)] -100.0%
599 [04.1213.260.03.00000 JWorkers Compensation-HS $0.00 $0.00] $10.00 & . LB 510.00)] -100.0%
600 |04.1250.260.02.00000 JWorkers Compensatian $1.03 50.590 50.00] 5 . LB $0.00] #DIV/0!
601 |04.1290.260.03.00000 JWorkers' Compensation $1.54 $1.73 50.00] & - LB $0.00§ #DIV/0!
602 104.1410.260.02.00000 Workers' Compensation-MS $26.45 $1.84) 455,00} & 54.24 I8 -(50.76) -1.4%
603 {04.1410.260.03.00000 }wWorkers' Compensation-HS $60.80F $4.09% $100.00f S 84,88 L8 -($15.12§  -15.1%
604 §04.1410.260.11.00000 JWeorkers' Compensatian $9.73 $1.46 $0.00f s 203§ s $22.03] #DIV/0}
605 §04.1420.260.02.00000 fWorkers' Compensation-MS $7.69 $1.25 564.00F $ 83.47 j I3 $19.47]  30.4%
606 104.1420.260.03.00000 §Workers Compensation-Hs $40.18 $5.06 $184.00% S 159.60 LB (525.00)] -13.6%
607 104.2122.260.02.00000 §Workers' Compensation-M5 $66.09 $4.94 $100.00} $ 197.06 LB $97.06 97.1%
608 j04.2122.260.03.00000 §Workers' Compensaticn-HS $149.32 $10.85 5314.00] 5 364.08 LB 550.08 16.0%
609 104.2122.260.11.00000 [Workers' Compensation-FRES $186.64 510.56 5314.00] $ 326.09 LB $12.08 3.8%
610 04.2129.260.02.00000 §Workers' Compensation-MS $43,39 52.13 $71.008 § 74.68 LB $3.68 5.2%
611 {04.2129.260.03.00000 [Workers' Compensation-HS 544,79 $2.10] $72.00§ 5 74.68 | LB $2.68 3.7%
612 [04.2134.260.02.00000 [Workers’ Compensation-MS$ $63.20 54,17 $132.00§:% 122.46 LB -(59.54) -7.2%
613 ]04.2134.260.03.00000 [Workers' Compensation-HS $94.73 $5.47 $132.00]°% 149.68 LB $17.68 13.4%
614 |04.2134.260.11.00000 [workers' Compensation-FRES 5155.42 $8.84 $231.00FS 29847 LB $67.17 29.1%
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“B15 [04.2134.260.12.00000 Workers' Compensation-LCS S134.44 sa.70] 5315.00] 5 283.55 B 52245 7.2%
616 |04.2140.260.01.00000 [|Workers' Comgp-Psych $0.004§ 50.00 50.008§ 328.44 1.B $328.44] #DIV/D!
517 |04.2149.260.01.00000 IWorkers Compensation-SPED $212.61 $8.90} $0.00) 5 370,67 LB $370.67] #DIV/0!
618 {04.2149.260.02.00000 JWorkers’ Compensation-MS $5244.35 511.46 $33.00|'$ 481.54 LB 5448.54] 1359.2%
619 ]04.2145.260.03.00000 YWorkers' Compensation-HS 50.00] $0.00 $33.009 & - LB -{$33.004 -100.0%
620 }04.2149.260,11,.00000 [workers' Compensation-FRES $234.96 $15.92 $832.00{ & 87341 | LB 541.41 5.0%
621 |04.2148.260.12.00000 [Workers' Compensation-LCS $94.56 $13.65 5602.001 % 974.62 LB 5372.62 61.9%
622 |04.2210.260.11.00000 |workers’ Compensation $22.96 -(50.16) 50.00] 5. - LB S0.00F #D1v/0!
623 04.2210.260.12.00000 [Workeats' Compensation $2.50 (50.11) $0.00] & - LB $0.00f #DiV/0!
624 104.2212.260.01.00000 JCurriculum Coord Workers' Compensation $6.001 $0.00 $0.001 5 335.20 LB $335.20F #DIV/0!
625 ]04.2212.260.02.00000 [Worker's Compansation-MS $16.47 -($0.32) 516.00f S - L8 -{516.00)] -100.0%
626 |04.2212.260.03.00000 [Workers' Compensation-HS §31.51 50.05 $23.004 S - B -(s23.00)] -100.0%
627 |04.2212.260.11.00000 [Workers’ Compensation-FRES $28.38) $2.54 565.00f 5 - iB -($65.00)] -100.0%
628 [04.2212.260.12.00000 [Workers’ Compensation-LCS 510.64 -{50.03) $5.00] S - 1B -(35.000} -100.0%
620 [04.2222.260.02.0000C |Workers' Compensation-ms $64.50 $3.88 $135.000 5 136.18 LB $1.18 0.9%
630 ]04.2222.260.03.00000 JWorkers' Compensation-HS $96.87 $4.88 $135.00) S 166.45 LB $31.45 23.3%
631 104.2222.260.11.00000 {Workers' Compensation-FRES 50,00 $0.00 $79.00].% 201.75 LB 6122.75]  155.4%
632 j04.2311.260.01.00000 , JWorkers' Compensation 50.84 $3.24 $0.00] & ©21.82 LB 521.82] #DIv/ol
633 [04.2312.260.01.00000 |Workers' Compensation $2.804 $2.80 50.00] - LB $0.00] #DIv/0l
634 104.2313.260.01.00000 |workers' Compensation $0.00 $0.00 50.008°S 16.43 LB $16.43F #DIV/0!
635 J04.2321.260.01.00000 [Workers' Compensation-SAU S464.46 $18.63 $762.008 5 787.18 LB $25.18 3.3%
636 }04.2332.260.01.00000 [Workers' Compensation-5PED §352.43] 512.59 5544.00f S 572,05 tB $28.05 5.2%
637 j04.2410.260.02.00000 [Workers' Compensation-MS $216.17 £9.53 $353.00] § 379.78 1B $26.78 7.6%
638 §04.2410.260.03.00000 [Workers' Compensation-HS $334.68 $11.65 5529.00L$ 464.15 LB -(se4.80]  -12.3%
639 |04.2410.260.11.00000 [Workers' Compensation-FRES $193.55 S7.30| $353.{)Ol_$ 308.72 1.B -(544.28) ~12.5%
640 J04.2410.260.12.00000 FWorkers' Compensation-LCS $80.52 53,00} $83.00% 5 132.32 LB $44.32 50.4%
641 [04.2411.260.02.00000 [Workers' Compensation-MS $75.51 §3.54 $121.001 5 150.63 LB $29.63 24.5%
642 [04.5411.260.03.00000 [Workers' Compensation-HS $112.02 $3.91 $182.00] 5 184,11 LB $2.11 1.2%
643 [04.2411.260.11.00000 {Workers' Compensation-FRES $156.93 $7.13 $260.00} 5 272.63 LB 512.63 4.9%
644 |04.2411.260.12.00000 {Workers' Compensation-LCS 578.18 52.87 5123.00] s 101.25 LB -(521.75) -17.7%
645 04.2510.260.01.00000 [Workers' Compensaticn-BUS $485.49 $16.36 $800.000 S 808.63 LB $8.63 1.1%
646 [04.2620.260.01.00000 §Workers Compensation $1,573.25 $64.58 $281.008 5 297.47 LB $16.47 5.9%
647 |04.2620.260.02.00000 §Workers' Compensation-MS 51,296.96 551.38 $239.00§ 5 239.66 LB 50.66 0.3%
648 |04.2620.260.03.00000 §Workers' Compensation-Hs $1,331.34 $51.19) $239.00] S . 239.66 (B $0.66 0.3%
649 [04.2620.260.11.00000 JWorkers' Compensation-FRES 51,882.49 5101.85 $448.00]: S 488.25 LB 540.25 9.0%
650 |04.2620.260.12.00000 JWorkers' Compensation-LCS $932.05 $38.01 $165.00]-s 178.98 LB $14.88 9.1%
651 |04.2723.260.02.00000 {Workers' Compensation $0.00 50.00] SO.00F S 37.64 LB $37.64] #DIV/O!
652 [04.2743.260.03.00000 |Vocational £d Van Driver Worker Comg - HS $32.60 $1.76 $35.00F S - L6 ~(535.00)f -100.0%
653 104.2744.260.02.00000 [Workers' Compensation $0.06 50.00 $0.00[:S. LB 50.00] #Div/0!
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“B54 [04.2744.260.03.00000 [Workers Compensation T 50.08 00| 50005 B LB - 50.00] #DIV/O!
655 |04.2844.260.01.00000 JWorkers' Compensation-SAU $4%.44 $1.63 $39.00).5 77.88 LB $38.88 99.7%
656 |04.2844.260,02.00000 Workers' Compensation-MS £90.88 $2.26 576.00F:$ 155.77 | LB §79.77F  105.0%
657 |04.2844.260.03.00000 JWorkers' Compensation-HS $91.01 $2.51 576.00) § 155.77 LB 8§79 770 105.0%
658 104.2844,260,11.00000 [Workers' Compensation-FRES $133.98 54.04 $229.00§ S 168.87 L8 -{$60.13 -26.3%
659 104.2844.260.12.00000 Jworkers' Compensation-1CS 533.62 §7.94 555.00] & 42.22 EB -(512.78)] -23.2%
660 [04.1100.430.02.00000 [Repairs & Maintenance Services-M$ 51,619.47 $1,348.69 $2,228.00F 5 1,620.00 [Pottery wheels, IA.equipment, nautilus machines BB -($608.000F -27.3%
661 {04.1100.430.03.00000 |Repairs & Maintenance Services-HS $2,588.21 $1,648.41 $2,362.00] 5 “1,980.00 Pottery wheels, 1A equipment, nautilus machines BB (5412000} -17.2%
562 104.2100.610.02.00000 [General Supplies/Paper/Tasts-MS $18,030.10 $13,633,18 $22,010.00] 5 19,170.00 |5135 per student @ 142 students BB -(52,841.00)]  -12.9%
663 104.1100.610.03.0000¢ |General Supplies/Paper/Tests-HS $27,108.67 $17,361.18 $26,259.00)S 25,600.00 |5160 per student @ 160 students BB -5659.00) -2.5%
664 104.1100.641.02.00000 [Books & Other Printed Media-M5 $4,504.49 51,779.37 $4,602.00}-$ 3,437.00 |BIg 1deas Math (gr6,7,8) BB -(51,165.00)] -25.3%
AP Cale, Power of Math (running start), AP History, AP
665 §04.1100.5641.03.00000 |Bocks & Other Printed Media-HS $9,702.29 52,188.70 $11,550.00J 3 9,780.00 {Enviren. Cons. 8B -{$1,770.00  -15.3%
Edgenuity {ELA intervention software), PLTW, Adcbe -
666 104.1100.650.02.00000 [Computer Software-MS $4,359.45 $6,790.82 $5,606.00] S 5,891.00 Jcreative cloud, MIND {Math student supscriptions) . BB 5285.00 5.1%
: 5T software, PLTW, Adobe creative cloud,-MIND {Math
667 ]04.1100.650.03.00000 Computer Software-HS $5,653.65 $6,252.46 $6,951.001 3,345.00 |single student subscription) N BB -{33,606.00)] -51.9%
668 }04.1100.731.02.00000 JNew Egquipment-MS $3,516.74 $1,691.88 $7,000.00 $ 2,773.00 5Creen printing, VEX KIts for PLI W, | BB ~($4,317.00)]  -60.9%
: _ Torso models for A&P; Treen printing, VEX:kits for PLTW,
669 |04.1100.731.03.00000 |New Equipment-HS $7,482.23 $5,168.16 $5,081.00f $ 5,589.00 fVernier o IsB $908.00]  17.9%
670 [04.1100.735.02.00000 [Repiacement Equipment-MS $7,709.64 $5,543.14 $3,658.00k 5 -5,189.00 JClassraom desks/chalrs, demonstration table BB S1,531.00] 41.9%
671 [04.1100.735.03.00000 [Replacement Equipment-HS 511,844.93 $7,853.93 $7,773.000 S 6,342.00 Classroom Jesks/chairs; demonstration taple BB -(51,431.00)] -18.4%
672 |04.1100.737.02.00000 [Repiacement Furn & Fixtures - MS $0.00 $1,867.58 $0.00§ & 3,600.00 ]2 caf tables @ $1,800 BB $3,600.00] #DIV/0!
673 04.1100,737.03.00000 |Replacement Furn & Fixtures - HS $0.00 $2,349.25 $0.00] S 5,400.00 |3 cat tables @ 54,800 : BB 5$5,400.00] #biv/o!
674 [04.1380.561.03.00000 |vocational Education Tuition-HS $2,353.85 $7,476.77 $7,400.00} $ 10,000.00 JPotential for increased.enrollmant BB $2,600.00 35.1%
675 ]04.13%0.581.03.00000 |Services Purchased/Private Sources-HS $0.00 $0.00 $750.00) & 750,00 JAduIt Ed, HISET exams) notused as often N T -($500.00)] -66.7%
676 )04.1410.610.02.00000 |General Supplies/Paper-M$S $973.64 5296.40] $1,000.00}.5 1,008.00 ' - IBB 50.00 0.0%
677 |04.1410.610.023.00000 [General Supplies/Paper-Hs S896.75 51,092.31 $1,500.00f. & 1,500.00 BB $0.00 0.0%
678 [04.1410.810.02.00000 [Dues & Fees-M$ $847.00 5792.25 $1,431.00f $ 1,431.00 BB $0.00 0.0%
679 04.1410.810.03.00000 [Dues & Fees-HS $1,523.00 5826.75 $3,436.00{ & 3,436.00.{ BR $0.00 0.0%
680 |04.1410.890.02.00000 [Miscellaneous-MS §175.12 $0.00 $220.00] 5 220.00 BB $0.00 0.0%
681 [04.1410.890.02.0000¢ BMiscellaneous-HS $262.55 $0.00 $330.00] 5 330,00 F 8B 50.00] 0.0%
682 |04.1220.330.02.00000 [Contracted Services - M$S $6,102.00 $8,073,99 $6,436.00f S 7.875.00 frield maintenance BB $1,439.00}  22.4%
683 ]04.1420.230.03.00000 §Contracted Services - HS $9,153.00 $8,925.76 59,654.00f $ 5,625.00 [Field maintenance BB -(529.00) -0.3%
684 104.1420.430.02.00000 JRepairs & Maintenance Services-MS 44,727.06 $4,338.40 $7,470.00] § 4,275.00 | Tennis court, softball field fence ] ] -(53,195.00)]  -42.8%
685 [04.1420.430.03.00000 JRepairs & Maintenance Services-HS $4,914.52 $5,148.49 $9,130.00] $ 522500 frenniscourt, softhallfield fence 188 -(53,905.00)] -42.8%
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"B86 104 1430.442.02.00000  JRental of EquipmentMS 2365.63 Tsoaaal 5428.00] 5 495.00 JPorte potty rental BB ~567.00]  15.7%
687 J04.1420.442.03.00000 |Rentaf of Equipment-HS §503.49 $616.52 $522.00F $ 605.00 [Porta potty rental BB $83.00§ 15.9%
688 [04.142(:.591.02.00000 JPurchased Services/Private Sources-M$ $7,583.66 $7,100.50 $10,462.00] 5 10,698.30 JOiticials B3 $236.30 2.3%
689 104.1420.591.03.00000 [Purchased Services/Private Sources-HS $11,375.49 $8,678.50 $12,787,00] $ 13,075.70 JOfticials B8 S288.70) 2.3%
690 }04,1420.610.02.00600 [Genera! Supplies/Paper-MS $2,630.41 $2,519.65 $3,1369.00¢ S 4,086.75 {supplies for fieids BB $947.75 30.2%
6971 [04.1420.610.02.00000 JGeneral Supplies/Paper-HS $3,751.95 $3,068.34 5$2,186.00].5 4,936.25 [Supplies for fields .18B 52,750.25]  125.8%
692 ]04.1420.731.02.00000 [New Equipment-M$ 50.00 $1,293.75 50.00} $ - BB $0.00] #DIV/0!
693 |04.1420.731.03.00000 |New Equipment-HS $0.00 $1,581.25 $0.00 $ - BB 50.00§ #DIv/0!
694 {04.1420.735.02.00000 |Replacement Equipmant-MS $3,930.28 $3,830.34 $6,885.00[ 5 7,346.25 |Uniforms, soccer goals, bleachers, storage container BB $451.25 6.7%
695 {04.1420.735.03.00000 JReplacement Equipmant-HS $3,540.67 $4,713.97 $8,415.00[$ 2,978.75: JUniforms, soccer goals, bleachers, storage container BB 5563.75 6.7%
696 [04.1420.810.02.0000¢ [Dues & Fees-MS $1,550.00 $1,599,75 $2,755.00] 5 1,818.00 BB $63.00 3.6%
697 04.1420.810.03.00000  [Dues & Fees-HS 52,420.00] $1,955.25 $2,145.00f 5 2,222.00 : B3 $77.00 3.6%
698 [04.1420.850.02.00000 [Miscellaneous-MS $269.50 $375.73 5398.00{ 5 337,50 } . ' IBB -(56050)] -15.2%
£99 §04.1420.890.03.00000 Miscelianeous-HS $402.31 $458.08 $487.00} § 412.50 ' ’ o BT -i574.50)8  -15.3%
700 {04.1430.610.02.000C0 [Summer School Supplies - MS $0.00 50.00 $500.008 S 500.00 BB 50,008 0.0%
701 [04.1450.810.02.00000 |Dues & Fees (Camp Fee)-MS $6,500.00 $5,000.00 $10,000.00] $ 5,000.00 1 M5 trip N BB -(55,000.00  -50.0%
702 j04.2122.321.02.00000 |Contracted Service-MS $0.00 $0.00 5135.00] $ 135.00 JCrisis counseiing : BB $0.00 0.0%
703 104.2122.321.03.00000 [Contracted Service-HS $0.00 50.00 5165.008 § 165.00 YCrisis counseling;. : "IBB $0.00 0.0%
704 104.2122.323.02.00000 §Testing-MS $2,502.20 $2,328.44 53,150.00{ & 3,150.00 {Star360 B c B $0.00 0.0%
705 104.2122.323.02,00000 |Testing-HS $4,461.30 $5,016.31 $3,85G.00} % 3.850.00 f5tar3e0 2 T < . BR $0.00 0.0%
706 104.2122.581.02.00000 [Purchased Services/Private Sources $1,000.004 $0.00% $1,710.00F S 1,350.00 jGuest speaker for RRW _ BB -(5360.000F  -21.1%
707 |04.2122.591.03.00000 {Purchased Services/Private Sources $1,500.00 $0.00 $1,375.00F'S 1,650.00 jGuest speakerifor RRW. B8 $275.00 20.0%
708 104.2122.610.02.00000 ]General Supplies/Paper/Tests-MS $1,307.04 $1,166.26 $1,125.00] $ 1,745.00. JRRW supplies, planners, counseling resource materials, etc |B8 $620.00]  55.1%
709 104.2122.610.03.00000 ]Genaral Supplies/Paper/Tests-HS $1,960.55 $1,397.16 $2,090.00] $ 2,130.00 JRRW supplies, planners, counseling resource materials, etc |BB $40.00 1.9%
710 104.2122.810.02.00000 |Dues & Fees-MS $69.00] $0.00} $150.00f $ 150.00 | BB s0.00]  0.0%
711 3104.2122,810.03.00000 |Dues & Fees-HS S384.00| $384.00 $412.00% S &00.00 fFees increased 19-20 BB $188.008 45.6%
] [IMoved to Sped AC 1290:333. FY20 Budget S8.5K; FY21
712 |04.2129.339.02.00000 504 Special Programs - MS $0.00 $0.00 $1,200.00) § - |Budget 510K : _ BB -($1,200.00 -100.0%
B Moved to Sped AC 1290.339. FY20 Budget $8.5K; FY21
713 104.0128.339.03.00000 504 Special Programs - HS $0.00 $0.00 $1,800.00§ & - {Budget 310K : BB «{$3,800.00)} -100.0%
: - ivioved to Sped AC 1290.610. FY20 Budget S8.5K; FY21
714 104.2125.610.02.00000 504 Program Supplies - MS $0.00 50.00 $600.009 $ - {Budget S10%. BB -($800.000F -100.0%
. Moved to Sped AC1290.610. FY20 Budget 58.5K; FY21
715 [04.2128.610.03.00000 |504 Program Supplies - HS 50.00 $0.00] 3600.00F 5 - lBngEt SIOK. L BB -($600.00)] -100.0%
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FY21 PROPOSED BUDGET - DRAFT 5
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A B C D E F G H I J
1 Account Description EY18 Exp FY19 Exp FY20 Budget | FY21Proposed’ " Notes Who? S Var % Var
— : o A ioved 10 SPed AC 1200731, FV20 Budget 68.6K: EY21 | o
716 |04.2129.731.02.00000 [504 Program Equipment - MS $0.00 so.ooi $1,000.00] § - jBudget $10K . B8 -{$1,000.00)] -100.0%
I Moved o sped AC 1200.731. FY20 Budget S8:5K; Y21
717 {04.2129.731.03.00000 504 Program Equipment - HS $6.00 $0.00 $1,000.00] $ - [Budget 510K B8 -{$1,600.00)] -100.0%
718 {04.2134.323.02.00000 [Nursas Cont. Svs-M$S $0.00 $192.50 $1,410.00]'5 1,762.50 |5 days @ 5352.50 BB §352.50]  25.0%
719 §04.2134.323.03.00000 [Nurses Cont. Svs-HS $0.00 $192.50 $1,410.00]:5 1,762.50 |5 ays @ 5352.50 BB $352.50]  25.0%
720 |04.2134.430.02.00000 ERepairs & Maintenance Services-MS 548.00} $63.00 $50.008 S 67.50. BB §17.50]  35.0%
721 104.2134.430.03.00000 §Repairs & Maintenance Services-HS $72.00 577.00 $60.00f'S 82.50 BB $22.50 37.5%
722 [04.2134.580.02.00000 fTravel/Conferance-MS $280.00 $0.00] $0.00] S - {Nurses fall under CBA forPD - See AC 2210.240 8B $0.00] #DIV/0!
723 [04.2134.580.03.00000 |Travel/Conference-HS $30C.00 $0.00 50.00F % — [Nurses fall under CBA for PD - See AC 2210.240 BB 50.00f #BIv/0!
724 104.2134.610.02.00000 |Genera! Supplies/Paper-M$ $355.91 5289.83 5405.00) S 211,75 JOTC medical supplies BB $6.75 1.7%
725 ]04.2134,610,02.00000 |General Supplies/Paper-HS 5532.42 $358.18 5495,00] $ "T08.25 JO1C medical supplies B8 $13.25 2.7%
726 104,2124.641.02.00000  |Bocks & Other Printed Media-MS $13.82 50.00 s0.00f § - BB $0.00} #Div/0!
727 J04.2134.641.02.00000 |Books & Other Printed Media-HS 520.71 $0.00 50.008s - BB $0.00] #DIV/CH
728 j04.2134.735.02.00000 JRepiacement Equipment-MS $74.92 5160.20 $45.00F S - 2B (545,000 -100.0%
729 {04.2134.735.03.00000 JReplacement Equipment-H$ $112.294 $195.79 $55.00) S - 8B -($55.00)F -100.0%
730 104.2134.810.02.00000 [Dues & Fees-MS $60.00 $20.25 $68.00] 5 £7.50 BB -{$0.50) -0.7%
731 j04.2134.810.03.00000 |Dues & Fees-HS $90.00 $24.75 $91.00] 5 82.50 BB -{58.50) -9,3%
732 104.2222.430.02.00000 [Repairs & Maintenance Services-MS $30.52 $0.00 50.00§ S - BB 50.00] #Div/0!}
733 |04.2222.430.03.00000 {Repairs & Maintenance Services-HS 545.78 50.00 $0.00§5 - . BB $0.00) #DIV/0!
734 104.2222.610.02.00000 §General Supplies/Paper-M$ 548.00] $75.00 589.00] 5 £8.00 §1ape, book covers, shelf labeis BB -{521.00y] -23.6%
735 [04.2222.610.03.00000 |General Supplies/Paper-HS 572.01 $91.67 $109.00f $ £3.00 [Tape, book covers, shelf labels BB -{$26.00)] -23.9%
736 104.2222.641.02.00000 ]Books & Other Printed Media-MS $2,880.35 $1,061.46 $1,800.00§ ¢ 1,800.00 fNewspapers, magazines, books & ebooks | E]:] $0.00 0.0%
737 104.2222.641.03.00000 |Books & Other Printed Media-HS $4,320.58 $1,304.89 52,200.00] § 2,200.00 jNewspapers, magazines, nooks & ebooks §B8 $0.00 0.0%
738 104.2222.649.02.00000 [Other Information Resources-MS $1,527.68 51,788.09 §1,751.00fS 2,250.00 JEBSCO, Gale, Rosen, Britanica BB $499.00 28.5%
739 |04.2222.649.02.00000 |Other Information Resources-HS $2,291.52 52,185.42 $2,140.008 5 2,750.00 [EBSCO, Gale, Rosen, Britanica BB 5610.00}  28.5%
740 }04.2222.650.02.00000 |Computer Software-MS $105.60] 5270.004 $1,020.00}) 5 1,035.00 fNoodle tools and Turnitin BB $15.00 1.5%
741 104.2222.650.03.00000 JComputer Software-HS $158.40 $330.00] 5330.00} 5 1,26%5.00 JNoodle tools and Turnitin BB $535.00]  283.3%
742 104.2222.735.02.00000 JReplacement Equipment-M5 $799.96 $0.00 $0.00§ S 900.00 JLibrary furniture BB 5900.00] #Div/0!
743 104.2222.735.03.00000 |Replacement Equipment-HS $1,199.94 50.00 $0.00§ 5 1,100.00 JLibrary furniture BH $1,100.004 #Div/0!
744 104.2222.810.02.00000 |Duas & Fees-MS $10.00 58.00 $20.00] $ 55.00 fAdded fﬁé BB S45.00F 225.0%
745 104.2222.810.03.0000¢ |Dues & Fees-HS $15.00 511.00 $25.00) $ 20.00 jAdded ISTE BB §55.00] 220.0%
746 ]04.2410.321.02.00000 [Contracted Services - Schaol Admin - MS $409.07 50.00 54,391.00§ 5 6,300.00 ﬂr for school climate & learning BR $1,909.00 43.5%
747 }04.2410.321.02.00000 [Contracted Services - School Admin - HS $613.61 $0.00 $5,367.00§ $ 7,700.00 Jotr Tor school climate &_Iearning 8B $2,333.00 43.5%
COPIER, See 2844.449; FY21 Budget totals 545K total based
748 104.2410.430.02.00000 §Repairs & Maintenance Services-M5 $4,601.16 $4,393.76 $2,250.008 5 - Jon histerical actual.expense ‘B8 -{$2,250.00)] -100.0%
; COPIER, See 2844.449; FY21 Budget totals $45K total based
749 }04.2410.430.03.00000 |Repairs & Maintenance Services-HS $6,768.64 $5,766.19 $5,000.00] $ - fon historical actual expense : “leB -{$5,000.00}} -100.0%
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FY21 PROPQSED BUDGET - DRAFT 5
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A B C 8] E F G H i }
1 Account Description FY18 Exp EY19 Exp FY20 Budget | FY21Proposed ; Notes { who? $ Var % Var
—— S B § COPIER, Goe 2844.445; Y21 BuGget totals SA5K total based .
750 |04.2410.442.02.00000 JEquip Rental/Lease-MS $5,450.69 $3,467.01 $1,844.00] S - . {on historical actual expense BB -(51,844.00)] -100.0%
COPIER, See 2844.44%; FY21 Budget totals:S45K total based
751 [04.2410.442.03.00000 {Equip Rental/Lease-HS $4,376.61 $6,350.29 59.00F 5 - Jon historical actual expense BB $0.00} #DIV/0!
PHONE/INTERNET, See 2844.530. Total FY21 Budget
752 104.2410.531.02.00000 [Telephone-MS 520,052.92 $0.00] 50.00]'S - J5110K 5% based on historical actuat expense 8B $0.00] #Div/0!
PHONE/INTERNET, See 2844.530. Totat FY21 Budget
753 |04.2410.531.03.00000 JTelephone-HS $29,355.85 50.00] 50.00] 5 - J5110K 5% based.on historical actual expense BB SG.OOJ HDIV /0!
754 [04.2410.534.02.00000 |Postage-MS 5964.75 51,173.04 $1,350.00}f § 1,350.00 B8 50.00 0.0%
755 [04.2410.534.03.00000 |Postage-HS $1,847.14 $1,461.29 $1,650.00} 5 1,650.00 8B $0.00 0.0%
756 [04.2410,550.02.00000 [Printing-MS $322.75 $473.66 $450.00] 5 450.00 BB $0.00 0.0%
757 [04.2410,550.03.00000  [Printing-HS $424.15 $578.94 $550.00] 5 550.00 BB $0.00 0.0%
758 |04.2410.580.02.00000  [Travel/Conferences-MS $869.61 $2,066.79 $5,175.00} S £,612.50 5cience PD training, Math PD 28 -{8562.50)] -10.9%
759 104.2410.580,03.00000 [Travei/Conferencas-HS$ $1,295,08 $2,526.07 54,605.00[: % .5,637.50 {Science AP training, Calc AP refresher BB s1,032.50]  22.4%
760 |04.2410.610.02.00000 {General Supplies/Paper-MS $2,110.22 $683.06 51,890.001 5 1,928.25 } BB $38.25 2.0%
761 [04.2410.610.03.00000 |Genaral Supplies/Paper-HS 53,150.58 $886.28 $2,310.00f § 2,356.75 BB $46.75 2.0%
762 |04.2410.210.02.00000 [Fees & Dues-MS $1,893.20 $2,370.85 T2.47500] & - 2,475.00 |NEASC, NELMS, NASSP, NHASP BB $0.00 0.0%
763 {04.2410.810.03.00000 [fees & Dues-HS $2,839.80 $2,787.15 $3,026.00) 5 3,026.00 JNEASC, NELMS, NASSP, NHASP 88 $0.00 0.0%
50,004 50.004 $O.{)OJ 5 275.00. [New AC: Ce%!?phaﬂe stipend for AP for sub calling BB $225.00§ #DIV/G
90 5$0.00 $0.00 $0.00§ $ 275.00 [New AC: Cell phone stipend for AP'for sub calling BB $275.00] #DIV/0!
766 |04.2450.890.02.00000 |Graduation/Assembly Expenses-MS $590.41 5462.51 $1,800.004.5 1,800.00 Ce ' BB $0.00 G.0%
767 |04.249C.890.03.00000 |Graduation/Assembly Expenses-HS 52,897.43 $1,748.07 $2,700.00] § 2,700.00 8B 50.00 0.0%
768 |04.2725,519.02.00000 [Field Trip Transportation-M$ $3,446.07 $3,206.88 $3,044.00) 3 3,600.00 BB 5556.00 18.3%
769 |04.2725.519.02.00000 [Field Trip Transportation-H$ $1,914.12 $4,680.68 $4,136.00} $ 4,400.00 BB $264,00 £.4%
770 |04.2743.443.03.00000 [Vocational £d Vehicie Lease - HS $0.00 $7,483.37 $7,484.008 S 7,483.37 |Lease; Year 4 0of 5 83 -{50.83) 0.0%
771 [04.2743,519.03.00000 [Vocational Transportation-HS $24,877.63 $10,675.66 $7,930,00§ 5 10,500.00 BB $2,570.00 32.4%
772 104.2743.626.03.00000 |vocational Ed Vehicle Gasoline - HS 50.00 5941.87 $1,276.00] S 1,200.00 §Gas far van BR -{576.00} -6.0%
773 |04.2744.519.02.00000  JAthletic Transportation-M5 $10,325.68 $14,205.93 $14,858.00[.8 14,858.00 | BB 50.00} 0.0%
774 104.2744.519.03.00000 [Athletic Transportation-HS $22,183.20 $19,802.47 523,215.0015 23,215.00 { BB $0.00 0.0%
775 104.2620.330.01.00000 §Custodial Contracted-SAU $3,078.00 $0.00 $3,800.008°5 - BE -($3,800.00)] -100.0%
776 104.2620.411.02.00000 [Water/Sewerage-MS $7,493.90 $9,100.02 $11,374.00§ 11,601.48 2% increase “IBE $227.48 2.0%
777 104,2620.411.03.00000 §Water/Sewerage-HS $11,240.85 $11,122.23 516,544.00] S 16,874.88 J2% increase 8E £330,88 2.0%
778 104.2620.411.11.00000 jWater/Sewerage-FRES $15,061.50 $16,114.75 $21,154.00§.5 21,577:08 J2% increase §BE S423.08 2.0%
779 [04.2620.421.02.00000 |Disposal Services-MS $2,314.58 $2,311.21 52,608.00] 5 2,660.16 [2% increase BE $52.16 2.0%
780 |04.2620.421.03.00000 |Disposal Services-HS $3,471.86 $2,824.59 $3,187.00] s .3,250.74 12% increase BE $63.74 2.0%
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1 Account Description EY18 Exp FY19 Exp FY20 Budget FY21 Proposed Notes Who? S Var % Var
781 [04.2620.421.11.00000 |Disposal Services FRES $5,079,00 $5,135.50 e 705001 & 5010.90 | 2% increase T $115.90]  2.0%
782 104.2620.421.12.00000 |Disposal Services-LCS $2,508.45 5$2,540.45 $2,866.00) 5 2,023.32 2% increase BE $57.32 2.0%
783 {04.2620.422.02.00000 |Snow Plowing Services-MS 53,372.50] 50.00 $3,036.00% 5 3,435.95 | 2% increase rom IV 18 BE $403.95]  13.3%
784 104.2620.422.03.00000 YSnow Plowing Services-HS $3,372.50 $0.00 $3,710.00] 3,439.95 |2% increase from FY 18 BE -{5270.05) -7.3%
785 104.2620.422.11.00000 }Snow Plowing Services-FRES $5,415.00 S0.00 $5,415.00F S 5,523.30 |2% increase from FY 18 BE $108.30} 2.0%
786 |04.2620.422.12.00000 {Snow Plowing Services-i($ $2,280.00 $2,280.00 $2,280.00) $ 2,325.60 §2% increase from ¥Y 18 BE 545.60] 2.0%
787 [04.2620.424.02.00000 |Lawn & Grounds Care-MS $257.24 £223.03 5788.00]5 562,38 12% Increase Trom FY 18 BE 455256251 -66.7%
788 [04.2620.424.03.00000 [Lawn & Grounds Care-HS $281.86 $221.02 $963.00 & 287,50 | 2% increase 1rom Y 18 BE (5675500 -70.1%
789 104.2620.£24,11.00000 Hawn & Grounds Care-FRES $533.17 $400.72 $750.00.5 5a3.83 |2% ncrease from FY 18 BE -{5206.17)]  -27.5%
790 104.2620.424.12.00000 flLawn & Grounds Care-LCS $518.456 $341.31 §1,050.00f 5 528.83 [2% increase from FY 18 BE -{$521.17)}  -49.6%
791 [04.2620.430.01.00000 §Repairs & Maintenance Serv - SAU 544486 $56.31 $0,00§ 5 452.21 §FY 16 plus 3% BE 5458.21f #DIV/0!
762 |04.2620.430.02.00000 |Repairs & Maintenance Serv.-MS $74,926.81 $19,430.21 IR EAE 00l S 32.374.00 [TV 18 pits 3% + replace stair treads @5 b, /00 BE (86.271.00)|  -16.2%
793 [04.2620.430.03.00000 |JRepairs & Maintenance Serv.-H5S $27,519.26 $21,623.42 $41,733.000 % 34,344.00 J+Y 18 pius 3% + locker rapair 56,000 BE -(57,380.00)} -17.7%
794 [04.2620.430.11.00000 |Repairs & Maintenance Serv.-FRES 627,943.25 525,741.59 530,000.00]:$ 28,781.55 fFY 18 plus 3% : BE -{$1,218.45) -4.1%
795 104.2620.430.12.00000 §Repairs & Maintenance Serv.-LCS $18,710.39 $13,970.76 $20,255.00f S 19,271.70 |FY 18 plus 3% BE -(5287.30) -4.9%
796 104.2620.441.01.00060 fRant (SAU/SPED/Storage}-SAU 50.00 572,10 $0.00F S - BE $0.00] #Div/0!
797 {04.2620.442.03.00000 jlLeased Equipment-HS $0.00 576.04 S0.00)S - BE S0.00f #DIV/O!
798 |04.2620.520.02.00000 |Building insurance-MS §7,584.65 $8,106.77 $8,107.008 $ 8,502:00 §537.4 total; not to exceed rate from Primex; Alloc by ADM. IBE $495.00 6.1%
799 {04.2620.520.03.00000 JBuiiding Insurance-HS $11,310.44 $12,089.04 $12,089.00f ¢ 10;472.00 J$37.4 total; not to exceed rate from Primex; Alloc by ADM. |BE -(51,617.00)] -13.4%
800 §04.2620.520.11.00000 ]Building insurance-FRES $11,975.76 $12,800.16 $12,800.008'S 14,212.00 §537.4 total; not to exceed rate from Primex; Alioc by ADM {8E $1,412.00{ 11.0%
801 |04.2620.520.:2.00000 |Building Insurance-1LS $2,395.15 $2,560.03 $2,561.00f $ 4,114.00 [$37.4 total; not to exceed rate from Primex; Alloc by ADN- |BE $1,553.00 60.6%

PHONE/INTERNET, See 2844.530: Total FY21 Budget
802 |04.2620.531.01.00000 JTelephone-Facilities $256.95 $0.00 $0.00§ § - J$110K 5% based-on historical actual expense ' BE $0.00§ #DIV/0!
803 04.2620.580.01.00000 [Travel/Conferences - Facilities Mgy $2,895.00 $2,800.00} $3,000.00] 5 3,000.00 ' jse $0.00] 0.0%
804 ]04.2620.610.01.00000 |General Supplies/Papar-SAU $367.83 5141.32 $400.00} S 408.00 ]2% increase - BE 58.00 2.0%
805 04.2620.610.02.00000 |[General Supplies/Paper-MS $5,616.91 $5,023.57 $5,460.00} 5 '5,578.38 |2% increase BE $109.38 2.0%
806 |04.2670.610.03.00000 [General Suppiies/Paper-HS $8,373.87 $5,112.43 $6,511.00] $ 5,641.22 §2% increass BE $130.22 2.0%
807 {04.2620.610.11.00000 JGenera! Supplies/Paper-FRES $12,848.05 $10,625.92 $13,200.00f 5 13,464.00 J2% increase BE 5264.00 2.0%
808 [04.2620.610.12.00000 JGeneral Supplies/Paper-L(S $4,328.19 $3,181.21 $4,700.00}.5 ,794.00 |2% ncrease BE $54.00 2.0%
809 104.2620.622.01.00000 JElectricity - SAU $2,499.21 $2,833.58 52,904,00§: 5 2,731.45 |FV10 Usage; FY21 Rates (.07554) 36 mo fixed BE -{$172.51} -5.9%
810 }04.2620.622.02.00000 [Electricity-MS $21,984.55 $25,531.50] $3¢,824.00) 5 24,997.20 JFY1% Usage; FY21.Rates (.07554) 36 mo fixed BE -{95,826.80 -18.9%
811 j04.2620.622.03.00000 [Electricity-HS $32,575.432 $31,573.84 $37,672.00] $ 30,436.25 {FY19 Usage; £Y21 Rates {.0/554] 36 MO Tixeq BE -{57,235.75)f  -19.2%
812 |04.2620.622.11.00000 EElectricity-FRES $35,445.76 $42,302.31 $40,626.00}.5: 40,778.18 {FY19 Usage; F¥21 Rates (.0/554) 36 MO Txed. BE $152.18 0.4%
813 104.2620.622.12.00000 ]Electricity-LCS $10,186.07 $11,367.16 $11,620.000 S <. 10,957.61 JFY19 Usage; FYZ21 Rates {.0/554) 36.M0 1Xed: BE -(5672.39) -5.8%
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1 Account Description FY18 Exp FY19 Exp FY20 Budget [ FY21Proposed Notes Who? SVvar % Var
814 104.2620.624.01.00000 |0l -SAU $1,333.62 $2.425.65 $1,760.00) S 2,498.42 JFY15 plus 3% 8E “T5738.42]  42.0%
815 104.2620.624.02.00000 JOi-MS §20,403.87 $29,235.21 $30,832.00]'5 30.215.27 |FY19 plus 3% BE -(5616.73) -2.0%
816 [04.2620.624.03.00000 JOil-HS $30,505.80 $35,878,55 $35,679.00} 5 36,954.91 |FY10 plas 3% BE $1,275.91 3.6%
817 104.2620.624.11.60000 {Fuel -FRES $23,507.48 $34,143.55 $27,193.00) 5 35,167.86 §FV10 plis 3% BE $7,974.86 29.3%
818 ]04.2620.624.12.00000 JOu-LCS $5,222.55 $5,865.95 57,048.00% S 7,071.93 {FY19 plus 3% BE $23.93 0.3%
819 [04.2620.731.01.00000 |New Equipment 50.00 55,554.50 50,008 & - ¥ BE 50.00F #DIV/0!
820 |04.2620.731.02.00000 |New Equipment-M5 51,137.70 $0.00 $2,316.00] $ - BE -(52,316.00 -100.0%
821 |04.2620.731.03.00000 [ENew Equipment-HS 51,706.55 50.00 $2,831.00F 5 - BE -{$2,831.00)] -100.0%
822 |04.2620.731.11.00000 [New Equipment-FRES $5,685.00 $355.44 $1,146.00} 5 2,500.00 J52,900 for snow biower 3E $1,754.00F 153.1%
823 |04.2620.731.12.00000 [New Eguipment-LCS $387.97 $0.00§ $508.00] § - - JBE -(5508.00)F -100.0%
824 [04.2620.733.02.00000  JNew Furniture & Fixtures-MS $2,947.96 $0.00§ 50.00) 5 - - JBE $0.00] #DIV/0!
825 104.2520.733.03.00000 |Naw Furniture & Fixtures-HS $4,421.54 $0.00 50.00Y 5 - BE $0.00f #DIV/O!
826 104.2620.735.02.00000 |Replacement Equipment-M$ $134.00 50.00 50.00] 5 3,750.00 §Door handles hinges 10 @ $275; S1K Operational expense I8E $3,750.00] #Div/0!
827 104.2620.735.03.00000 JReplacement Equipment-HS $200.99 $0.00§ s0.00) ¢ 5,125.00 fDoor handles hinges 15 @ $275;:31K Operationat-expense BE $5,125.00 #DIv/0!
828 104.2620.735.11.00000 |Replacement Equipmeant-FRES s733.soJ 50.00 $0.008 3 11,000.00 [Slide with instaflation ($10K); S1K Operational expense  JBE $11,000.00§ #DIV/0!
829 104.,2620.735.12.00000 [Replacement Equipment-LCS 50.00 $0.00 52,200.00]'5 1,000.00 JOpetational expense ‘Ise -(51,200.00)] -54.5%
830 |04.2620.737.02.00000 EReplacement Furn & Fixtures - MS $0.00 $1,722.99 $2,528.00§ 5 1,000.00 JOperational expense BE -(51,528.00)] -60.4%
831 [04.2620.737.03.00000 JReplacement Furn & Fixtures - HS 30.00 $2,105.88 $3,090.00] . 1,000.00 [Operational expense BE -{$2,090.00)f -67.6%
832 104.2620.737.12.0000¢ |Replacement Furn & Fixtures - LCS 50.00 $2,602.58 $2,603.00F S - - BE -($2,603.00)] -100.0%
83310 90,01 0600 it S 50.00 50.00§ 50.008 5 500.00 {New AC: Cell phone stipend for Fac Director BE $500.00] #DIV/C!
834 $04.1100.430.11.00000 |JRepairs & Maintenance Services-FRES 5130.00} $0.00 5185.00{ 5 185,00 [Piano Tuning BL S0.00! 0.0%
835 {04.1100.580.12.00000 [Trave! - instructional - LCS 50.00] $1,236.32 50.00F 5 - Bl $0.00] #Div/0!
836 {04.1100.610.11.00000 §General Supplies/Paper/Tests-FRES $25,470.05 520,404.54 $20,656.00§ 5 22,500,009 |5100 per student @ 225 students BL $1,844.00 8.9%
837 |04.1100.610.12.00000 |General Supplies/Paper/Tests-LCS $2,207.62 $4,09G.91 $4,296.00} S 4,800.00 §580 per student @ 60 students BL 504,001 11.7%

. Science (PL1 W), math, reading, etc., ¥r 2 of math grogram’
838 104.1100.641.11.00000 |Books & Other Printed Madia-FRES $22,738.93 $21,960.17 $41,262.00§ $ 42,210.00 [{5$21600) _ _ ‘IBL $948.00 2.3%
830 §04.1100.641.12.00000 |Books & Other Printad Media-LCS 52,307.26 $2,936.11 $4,331.0G]. S 7,656.00 Jocience (PLTW), Year 2 of Math Program ($5400) BL $3,325.00 76.8%
Level fund + 2%. Brain Pop, Jupiter Ed Gradebook, IXL

840 $04.1100.650.11.00000 fComputer Software-FRES $11,617.27 513,689.87 510,439.00§ § 10,647.78 {Math, Mystery Science, Planbook, PLTW BL $208.78 2.0%
841 {04.1100.650,12.00000 §Computer Software-LCS 50.00 50.00 $1,538.00].8 1,568.76 fLevel fund + 2%. ) I $30.76 2.0%
8472 {04.1100.731.11.00000 |New Equipment-FRES $3,013.81 $1,801.07 $2,693,00f § 2,693.00 fBookshelves and Easels ABL $0.00] 0.0%
843 [04.1100.731.12.00000 {New Equipment-LCS $8,811.84 $0.00 $0.00} S - BL 5C.00} #Div/0!
844 [04.1100.733.12.00000 [nNew Furniture & Fixtures-LCS $909.36 54,855.26 $1,350.00] 5 -} : BL -(81,350.00)F -100.0%
845 104.1100.735.11.00000 [Replacement Eguipment-FRES $8,064.43 $4,249,78 $6,667.00Fs 5.789.00. {Desks and chairs, littgate BL -{51,379.00)] -20.7%
846 |04.1100.735.12.00000 |Replacement Equipment-LCS $975.53 5414.23 $0.00]:5 1,800.00 frcaf table.@51,:800; BL $1,800.00] #DIV/0!
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847 [04.1100,737.12.00600 [Replacement Furn & Fixtures - LCS 50.00 $0.00] $999.00} S 2,858.00 [New carpet, kitchen set {for children, chairs, storage box - IBL $1,858.000 186.1%
848 [04.1100.810.11.00000 [Dues/Memberships-FRES $226.00 $758.00f 5796.00] § 1,246.00 [Miusic dues, music express, speiling bee, Di BL $450.00 56.5%
849 104.2122.323.11.00000 [Testing-FRES $6,637.80 $5,326.25 $5,638.00] 5 % 038,00 fGUidance, S1AR 360 BL $300.00 5.3%
850 [04.2122.323.12.00000 [Testing-LCS $2,080.00 $1,105.00] $1,080,00F § 100.00 JK screening BL -{$980.00)]  -90.7%
851 104.2122.610.11.00000 [General Supplies/Papar/Tests-FRES 5113.17 5374.30] $311.00)'S 311.00 JGen supplies BL $0.00 0.0%
852 104.2122.641.11.00000 [Books & Other Printed Media $1,148.50} $205.37 $350.00§ § 2,000.00 } BL $1,650.00] 471.4%
853 §04.2122.810.11.006000 JDues & Fees 5179.00] $179.00 $179.00] 5 179.00 JGuidance BL 50.00 0.0%
Moved to Sped AC 1290.330. FY20 Budget 58.5K; FY21
854 }04.2129.332.11.0000¢ {504 Special Programs - FRES $0.00 50,00 $1,000.00f & Budget $10K BL -($1,000.00 -100.0%
Moved to sped AC 1290.610, FY20 Budget 58.5K; FY21
855 §04.2129.610.11.00006 504 Program Supglies - FRES 50.00 $0.00 $300.00F 5 - JBudget S10K. _ 8L -{$200.00)] -100.0%
Moved to Sped AC 1290.610. FY20 Budget 58.5K; FYZ1
856 104.2129.610.12.00000 504 Program Supplies - LCS $0.00! $0.60] $250.00] $ - Budget $10K. _ BL -(8250.C0)] -100.0%
AVioved 1o sped AC 1290.73%. FYZC BUOEET 58.5K; FY21
857 |04.2129.731.11.00000 |}504 Program Equipment - FRES $0.00} 50.00 $SOG.ODJ 5 - Budget 510K BL -{$500.00] -100.0%
Moved to Sped AL 1200.731. FY20 BUOEet SB.6K; FY21
858 104.2129.731.12.00000 1504 Program Equipment - LCS so.oo{ S0.00 $250.00} & - Budget$10K BL -{5250.00)} -100.0%
859 [04.2134.323.11.00000 JNursas Cont. Svs-FRES 5¢.00] 50.00 $3,045.00} 5 1,764.00 |5 daysat $352.50 BL (51,281,000  -42.1%
860 ]04.2134.323.12,00000 |Nurses Cont. Svs-LCS $0.00 50.00 $2,963.008'S 1,764.00.]5 days at $352.50 BL -{51,199.000F  -40.5%
861 ]04.2134.430.11.00000 {Repairs & Maintenance Services-FRES $120.00 $65.00 $220.00] 5 250.00 JAudiometer, sphygmanometer, scaie calibration: BL $30.00 13.6%
862 |04.2134.420.12.00000 |Repairs & Maintenance Services-£CS $65.00 $65.000 $195.OD|E:$ 195.00 fAudiometer, sphygmanometer, scale calibration BL $0.00 0.0%
863 |04.2134,580.11.00000 |Travel/Conference-FRES $673.80 50.00§ $50.00% & - [Nurses talf under CBA for PD - See AC 2210.240 BL -{$50.00)] -100.0%
864 |04.2134.580.12.00000 |Travel/Conference-LCS $560.00 $180.00§ $385.00§ $ - [Nurses falt under CBA for PD - See'AC.2210.240 BL -(5385.00)F -100.0%
865 [04.2134.610.11.00000 |General Supplies/Paper-FRES $1,385.15 $1,128.88 51,148.00 $ 1,200.00 [Nursing supplies Bl $52.004 4.5%
866 [04.2134.610.12.00000 |General Supplies/Paper-1CS £222.26 5386.38] 539200 393,00 fGloves, wipes, bibs, baridages, etc. BL $1.00f 0.3%
867 |04.2134.731.11.00000 |New Equipment-FRES $0.00 $0.00 $509.00] $ : BL -{5509.00)f -100.0%
868 104.2134.721.12.00000 |New Equipment-LCS $319.01 $0.00 50.00] $ - BL $0.00§ #DIV/0!
8698 |04.2134.735.11.00000 [Replacement Equipment-FRES $3,133.80 $753.03 §743.00} 5 . BL -{$743.00}f -100.0%
870 |04.2134.735.12.00000 |Replacement Equipment-LCS $242.32 554184 $0.00) S - BL 50.00§ #DIv/0!
871 ]04.2134.810.11.00000 |Dues & Fees-FRES $150.00] $150.00 $165.00f $ 150.00 fSchool nurse association BL ~(515.00) -9.1%
872 }04.2134.810.12.00000 [Dues & Fees-LCS 5150.00 $150.00 $150.00F $ 150.00 J5choot nurse association BL $0.00 0.0%
873 ]04.2222.610.11.00000 |General Supplies/Paper-FRES $289.73 $125.83 5253.00} 5 253.00 Bl 50.00 0.0%
874 j04.2222.641.11.00000 |Books & Other Printed Media-FRES $1,535.51 $738.80 55,800.00] 5 2,000.00 BL -(53,800.00)F  -65.5%
875 ]04.2222.649.11.00000 fOther Information Resources-FRES 5152.35 $152.35 5212.00}.5 176,00 JRivistas magazines; time forkids, etc. BL -{336.00)F  -17.0%
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A = L SIS
PHONE/INTERNET, See 2844.530. Total FY21 Budget
876 [04.2223,532,12,00000 |[Data Commun/intarnet-LCS -($332.29) $0.00} 50.00] ¢ - J5110K 5% based on historical actual expense BL $0.00] #DIV/0!
COPIER, See 2844.449; FY21 Budget totals 545K total Dased]
877 }04.2410.430.11.00000 [Repairs & Maintenance Services-FRES $5,661.26 57,613.83 $5,650.00] .5 - lon historical actual expense 8L ~{$5,650.00)f -100.0%
COPIER, See 2844.449; FY21 Budget totais 545K total based
878 |04.2410.430.12.00000 [Repairs & Maintenance Services-L.CS $3,525.39 $3,502.09 $2,800.00f $ - Jon historical actual expense “jsL -(52,800.00)f -100.0%
COPIER, See 2844.449; FY21 Budget totals 545K total pased
879 104.2410.442,11.00000 [Equip Rental/Lease-FRES $3,410.04 $3,410.04 s60.00f s - Jon histerical actual expense BL $0.00] #DIV/0!
COPIER, See 2844.449; FYZ1 Budget totals S45K total based
880 [04.2410,442,12.00000 EEquip Rental/Lease-LCS $2,834.75 50.00 s0.00] & - Jon historical actual expense BL 50.00] #DIV/D!
PHONE/INTERNET, See 2844.530. Total FY21 Budget
881 §04.2410.531.11.00000 ETelephone-FRES $31,260.33 50.00 $0.0085 . - fS110K 5% based on historical actual expense BL $0.00§ #DIV/0!
[PHONE/INTERNET, See 2844.530, Total FY21 Budget
882 §04.2410.531.12.00000 Telephone-LCS $10,590.36 $0.00] 50,00} 3 - J5110K 5% based on historical actual expense BL 50.00§ #DIV/0!
883 §04.2410.534.11.00000 |Postage-FRES 51,085.00 $1,185.00 $1,600.00[:$ 1,600,00 JPostage R BL $0.00 0.08%
884 {04.2410.534.12.00000 {Postage-LCS $200.00] 5280.00§ $280.00] & 280.00 [Postage - BL 50.00 0.0%
885 104.2410.550,11.00000 JPrinting-FRES $830.00{ $467.42 $1,135.008 5 1,135.00 §Enveiopes, cards, attendance tags - BL $0.00 0.0%
886 §04.2410.580.11.00000 [Travel/Conferences-FRES 5156.99( §77.44 $600.00f $ 500,00 “_I:ravei fromLCS:to FRES, conferences ¢ IBL -{$100.000F -16.7%
887 {04.2410.580.12.06000 [Travel/Conferences-1.CS $64.50] $6.00 $500.00] % 500.00 §Travei from LCS'to FRES, conferences “IBL $0.00 0.0%
_ T JWEiason, batteries, calenGars, DOXes, TTONt OITICE
888 |04.2410610.11.00000 |General Supplies/Paper-FRES $6,051.71 $4,119.55 $4,500.00F & 4;500.00 Jsupplies BL 50.00 0.0%
889 |04.2410.610.12.00000 |General Supphies/Paper-LCS $1,464.12 $1,502.64 51,455.00] 5 1,190.00 |Laminating film, pads, genera office supplies, envelopes - |BL -($265.00)) -18.2%
890 |04.2410.735.11.0000G¢  [Replacement Equipment-FRES $303.26/ 50.00 50.00] S s BL S0.00) #DIV/0!
891 04.24:0.810.11,00000 {Fees & Dues-FRES $869.00 $795.00 $500.00} & 900.00 [NHASP, NEASP “IBL $0.00] 0.0%
852 |o42210.890 11000 Rel ERES 50.00 $0.00( s0.00f 5 500.00 [New AC: Celi phone stipend for sub calling . “IBL 5500.00] #Div/0!
: TIGER Assembly, Artist in Restdence, Graguation; student
893 |04.2490.890.11.00000 |Graduation/Assembly Expenses-FRES $3,702.62 $4,593.80 $5,000.00§ $ 5,250.00 fshirts BL $230.00 5.0%
894 [04.2490.890.12.00000 §Graduation/Assembly Expenses-LCS $996.77 $1,500.00] $2,000.00} & 2,000.00 BL S0.00 G.0%
Two per grade 1 through 4 and three for grade 5, music
895 |04.2725.519.11.00000 [Field Trip Transportation-FRES $4,934.40 $5,508.70} $6,120.00{ $ 5,424.00 Hestival : BL -{5696.00)] -11.4%
896 104.2725.519.12.00000 [Field Trip Transportation-LCS 5925,808 $801.50) $1,050.00] 1,088.00 frield trips, welcome day, step up day BL $38.00 3.6%
897 [04.2210.322.02.00000 Alt 4 Certification - Contracted - MS 50.000 $0.00 $450.00): s 450.00 . I 50.00 0.0%
898 104.2210.321.03.00000 {Alt 4 Certification - Contracted - HS $0.00] $0.00 §550,00} $ 550.00 SH $0.00 0.0%
899 104.2212.322,02.00000 |Prof. Srvcs. for Inst. Prog. Improvement-MS $100.00 50.00 s0.00) S .2,000:00 ]Math PD (Y7 3 of 3) : g : | I $2,000.00] #Div/0!
900 fo 0200000 ' ' 50.00 50.00 S0.00] 5 . 1,000.00 |New AG: MathPD (Yr30f3) B $1,000.00] #Div/0!
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901 |04.2212.322.12.00000 JProf, Services for PD - FRES T $0.00 $11,500.00 $15,030.00] 5 6,000.00 {Math PD (¥r 3 of 3) JH [{52,03000)] _-60.1%
902 [04.2212.322.12.00000 JProf. Services for PD - LES $0.00] $2,875.00] $2,800.00f 5 2.000.00. [Math PD (¥r 3 of 3] JH -{5800.00})] -28.6%
903 [04.2212.580.01,.00000 |Travel/Conferences - Curricuium Coord $2,446.68 -{$625.74) $2,500.00] $ 1,500.00 [Curr Coord Travel. ASCD Conf.PD and Travei total 53K, [iH +{581,000.00)]  -40.0%
904 [04.2212.610.01.06000 fCurriculum Coordinator Supplies $217.97 50,00 $250.00} 5 250.00 iH $0.00 0.0%
905 [04.2212.649.01.00000 [urriculum Coord Professional Books/Publicaticns $39.00 544.00 50.00} 5 50.00 JCurr related resource I $50.00F #Div/0!
906 $04.2212.733.01.06000 JCurriculum Coord Furniture & Fixtures 5475.98 $0.00 50.00] 5 - IH $0.00] #DIV/O1
907 104.2212.810.01.00000 JCurriculum Coord Dues and Fees 51,123.00] 51,348.10 51,175.00F 5 1,224.00 JNHSAA 5975, ASCD 5249 IH $49.00) 4.2%
908 04.2210.240.02.00000 |Tuition Reimbursemant-MS $3,031.82 $2,633.85 54,500.001 5 3,500.00 JPer WLCIA; 519K (220K Cap) B 50.00 0.0%
909 [04.2210.240.03.00000 [Tuition Reimbursement-HS $5,942,73 $3,219.15 55,500.00] S T.500.00 JPer WLCTA; S19K (520K Cap) iB $0.00 0.0%
610 [04.2210.240.11.00000 [Tuition Reimbursement-FRES 50.00 $1,798.00 $6,060.00].5 B.000.00 [Per WLCTA; 519K (520K Lap) LB 50,00 0.0%
911 |04.2210.240.12.00000 J§Tuition Reimbursement-LCS S0.00 50.00 $3,000.00f & 3,000.00 [Per WLCTA; 510K (520K Cap) LB 50.00 0.0%
912 |04.2210.290.02.00000 §5taff Deveiopment-teachers-MS 51,783.96 $3,249.66 $5,625.00} 5 5,625.00 [Per WLCTA; 523./K (525K Lap) LB $0.00 0.0%
913 104.2210.290.03.00000 §Staff Developmeni-teachers-HS $2,800.93 $3,421.64 $6,875.00] 5 5,875.00 JPer WLCTA; 523./K (525K Cap) LB $0.00 0.0%
914 [04.2210.290.11.00000 {Staff Development-teachers-FRES 517,287 62 $4,036.21 $10,000.00f § 10,000.00 {Per WLCTA; 523.7K (525K Cap) LB $0.00] 0.0%)
915 {04.2210.290.12.00000 [Staff Development-teachers-LCS $2,184.73 $455,19 $1,200.00§ $ 1,200.00 JPer WICIA; 523.7K (525K Cap) LB 30.00 0.0%
916 |04.2212.290.01.00000 [Curriculum Coord Professional Development 50,00 51,814.008 50.00} S 1,500.00 fCurr Coord PD. PD and Trave) total S2K. LB $1,500.008 #DIv/0!
917 |04.2212.290.02.00000 [instr. & Curriculum Development-MS §771.40 $0.00 $0.008' S 1,500.00 JSAU Diercted PD LB $1,500.00] #DIv/0!
918 |04.2212.290.03.00000 }Instr. & Curriculum Development-HS $4,671.37 50.00 $1,500.00§ S 1,500.00 [GAU Diercted PD LB $0.00 0.0%
919 [04.2212.290.11.06000 |Instr. & Curriculum Davelopment-FRES 50.00 -(5233.31) $1,458.00] 5 1,500.00 §SAU Diercted PD LB $42.00 2.9%
920 {04.2212.290.12.00000 [instr. & Curriculum Development-1.CS$ 50.00 $0.60 $500.00% S 500.00 5AU Diercted PDY LB $0.00 0.0%
921 {04.2321.250.01.00000 |Professional Dav - Tuition-SAU 52,995.16 $1,950.00 $3,000.000 $ ™3,000,00 [ouper Office PD. PD and 1raveltotal 54.5K... - LB 50.001 0.0%
922 §04.2332.290.01.00000 [Professional Development-SPED $1,351.82 $566.00) $1,400.00] S 1,500.00 {Sped PD. NHAGEA. PD and Travel total 535K LB $100.00§ 7.1%
923 50 D $0.00 50.00 s0.008 § 4.500.00 JNEW AC: PD for 3 Principals LR $4,500,00] #Div/0!
924 g : Gonen $0.00 50.00 50.00] 5 2,000.00 NEW AC: PD for Business Office LB $2,000.00F #DIV/0!
825 [04.2620.290.01.00000  |Profn't Development {Training) $130.62 50,00 $440.00] s 500.00 {Maint PD LB $60.00 13.5%
926 042844 080 B ol $0.00 50.00 50.001:5 7.000.0C JNEW AT PD for Technology Dept ) $2,000.00] #DIV/D!
927 104.2210.291.11.00000 [Staff Development-support-FRES $539,00 573.81 $600.00§:$ £00.60 [WLCSSA iR $0.00§ 0.0%
928 104.2210.291.12.00000  [5taff Development-support-LCS 50.00] 50.001 $1,000.00]:5 1,000.00 JWLCSSA iR 50.00] 0.0%
929 [04.2313.580.01.00000 [Travel/Conf. - Treasurer $175.00} $175.00] $175.00} & 400,00 JNHGFOA Conf LB $225.00] 128.6%
930 J04.2313.810.01.00000 }School District Treasurer - Dues and Fees $35.00] $35.00] $35.00} 5 S0.00 [NHGFOA Dues LB 515.00F 42.9%
531 |04.2318.330.01.00000 JProfessional Services - Legal $617.50 50.00 $0.00] S - §Ref2321.330 LB $0.00} #DIV/0!
932 |04.2319.319.01.00000 JSupervisors/Town 50.00 $0.00 $1.00].5 100} LB $0.00 0.0%
933 j04.2319.534.01.0000C |[School Board Postage $50.00 $322.32 $525.000 $ 525.00 L8 50.00] 0.0%
934 [04.2319.540.01.00000 |School Board Advertising 51,007.74 $612.27 $525.00§ $ 1,600.00 18 $475.00f  90.5%
93% §04.2319.550.01.00000 |5choo! Board Printing and Binding 5696.00 5715.00) $760.00] % 200.00 iB $100.00 14.3%
936 104.2319.610.01.00000 fSchool Board Genaral Supplies/Paper 50.00 $14.27 $200.00F S 200.00° LB 50.00 0.0%
937 |04.2319.210.01.00000 JSchoo! Board Dues and Fees $3,195.19 $3,195.19 $3,300.00} 5 3,500.00 LB $200.00 6.1%
928 [04.2319.890.01.00000 |Scheol Board Miscellaneous $1,177.77 $173.00 $1,600.00] 3 1:600:00 JNHSBA LB 50.00 0.0%
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530 {04.2321.330.01.00000  |Professional Services { Legal).SAU “¢1,055.00 $15,706.70 TTR000.000 & 15,000.00 JDistrict Legal B $12,000.00] _ 400.0%)
COPIER, See 2844.449; FY21 Budget totals 545K tota% base
940 {04.2321.430.01.00000 [Repairs & Maintenance Services-SAU 5293.64 $293.64 $316.00f 5 - Jonhistorical actual expense 18 -(3316.00)} -100.0%
COPIER, See 2844.449; FY21 Budget totals 545K totat base
941 |04.2321.449.01.00000 ]Rental of Equipment-SAU $177.68 $337.02 $420.00] $ - Jen historical actual expense 18 -(3420.00)0 -100.0%
PHONE/INTERNET, See 2844.530. Total F¥21 Budget
942 104.2321.531.01.00000 [Telephone-SAU $6,999.28 $45.00 $0.00] & - J5110K 5% based on historical actual expense LB $0.00] #DIV/0!
943 104.2321.534.01.00000 }Postage-SAU $1,000.00 5500.00 5900.008 5 1,000.00 LB $100.00] 11.1%
944 104.2321.540.01.00000 |JAds & Notices-SAU $4,019.64 $3,590.89 $3,000.00f % 4,000,001 1B $1,000.004  33.3%
945 [04.2321.550,01.00000 [Printing-SAU $0.00 50.00] $225.00) 5 225.00 : 18 50.00 0.0%
946 j04.2371.580.01.00000 [Travel & Conferences - SAU $2,692.21 50.00 $1,400.00} S 1.500.00 Jouper OTice Travel. PD and Trave! total 54.5K. s $100.00 7.1%
947 §04.2321.510.01.00000 [General Supplies-SAU $1,316.40 $677.45 $1,400.00]'$ 1,400.00 LB $0.00 0.0%
948 104.2321.650.01.00000 fComputer Software-SAU 50.00 $2,802.82 $0.00].5 3.000.00 |Blackboard LB $3,000.00] #DIv/0!
949 }04.2321.810.01.00000 JDues and Fees-SAU $1,546.86 $1,576.03 5$3,800.00§:5 2,000.00 fNHSAA; SWA LB -(51,800.00)]  -47.4%
950 J04.2321.890.01.00000 ]Miscellaneous-SAU $2,568.56 $2,329.81 $2,600.00{ $ 2,600.00 {Criminal Records Ck, Record Retention LB 50.00§ 0.0%
951 }04.2510.330.01.00000 [Professional Services FSA-BUS $2,842.50 $2,497.50 $2,585.00}. 5 2,700.00 §Benefit Strategies LB 5135.00] 5.3%
952 104.2510.331.01.00000 §Fiscat Contracted Services - BUS $11,449.75 $7,062.00 55,600.00{ 5 1,000.00 S B LB {54,600.000F  -B2.1%
: COPIER, See 2844 449; FY21 Budget totals S45K total base
953 J04.2510.430.01.00000 |Repazirs & Maintenance Services-BUS $1,761.96 $1,761.96 $1,900,00F 5 - lon historical actuat expense LB -($1,800.00)] -100.0%
JCOPIER, See 2844449, FY21 Budget totals 545|< totai base
954 [04.2510.449.02.00000 |Rental of Eguipment- BUS $177.70 $85.53 $450.00] & - fon historical actual expense LB -(5450.00)§ -100.0%
: . JPHONE/INTERNET, See 2844.530. Total FY21 Budget
955 104.2510.531.01.00000 ¥Telephone-Business Office $7,000.59 $45.00 $0.00F$ $110K 5% based on historical actuat expanse LB 50.00] #DiIv/0!
956 [04.2510.534.01.00000 §Postage-Business Cffice $870.004 $955.27 $600.00f $ 1,000.00 JUSPS, FP Mailing 18 $400.00 66.7%
957 [04.2510.550.01.00000 §Printing - Business Office §783.95 $1,047.49 $900.00] 5 1,200.00 JW2s, 1099s, 10955, envelopes, checks iB $300.00 33.3%
958 [04.2510.580.,01.00000 [Travel/Conferences - BUS $2,248.86 $2,374.17 $2,860.00] 5 1,000.00 [Mifeage/travel for PD LB -(61,860.00)F -65.0%
959 [04.2510.610.01.00000 [General Supplies/Paper-BUS $1,109.59 $1,247.84 $1,200.00F5 1,300,00 LB 50.00 0.0%
560 J04.2510.733.01.00000 INew Furniture & Fixturas-BUs 5874.39] 50.00 $0.00] 5 - LB s0.00f #Div/0!
861 J04,2510.737.01.00000 [Replace Furniture & Fixtures - BUS $229.99] $0.00 50.00} 5 - LB 50.00F #DIV/0i
962 ]04.2510.810.01.00000 [Dues and Fees-BUS 51,652.20 $1,918.60 $1,950.00F 5 500.00 {NHASBEO, NHGFOA LB -{51,450.00)f -74.4%
963 104.2510.850.01.00000 EMiscelianeous - Audit-BUS $17,950.00 $15,275.00 $18,000.008:5 18,000.00 JPlodzik & Sanderson LB 50.00] 0.0%
964 [04.2721.515.02.00000 §Student Transportation-M$ $0.00 50.00] 51.00]: s 56,100.00 2% Incr; allocated by ADM LB $56,089.00| #Hirg
965 [04.2721.519.03.00000 {Student Transportation-HS $0.00 so.00) s1.00f 5 £9,671.00 |2% incr; allocated by ADM LB $69,670.008 Hititiig
966 [04.2721.519.11.00000 JStudent Transporiation-FRES $173,600.00 $190,898.39 $193,760.00F S -95,078.00 [2% Incr; allocated by ADM LB {598 682.004  -50.9%
967 [04.2721.519,12.00000 [Stugent Transportation-LCS $43,400.00 $48,440.01 $48,440.00) $ 26,197.00 §2% Incr; aliocated by ADM LB -($22,243,00)} -45.9%
968 50.00 $0.00 50.00 $ . +./9,200:00-JCopiers & Printers - $45K total; allocated by ADM LB $9,200.00] #DIV/C!
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$0.00 $0.00 50.00] & 11,200.00 | Copiers & Printers - $45K total; allocated by ADM . $11,200.00] #Div/0!
970 $0.00 $0.00 $0.008 5 15,200.60 Copiers:&.Priﬂters_— S45K total; aliocated by ADM LB $15,200.00§ #Div/0!
971 $0.00 $0.00 $0.008 & 4,400.00 JCopiers & Printers - 345K totai; allocated by ADM LB 54,400.00f #Div/0!

PHONE/INTERNET - S110K total based on historical,

972 $0.00 $0.00 s0.00] ¢ 25,300.00 Jaliocated by ADM (Internet $45K; Phone $65K) LB $25,300.00§ #DIV/0!
‘ PHONE/INTERNET - $110K total based on historical,
973 $0.00 $0.00 $0.00} $ 30,800.00 ]allocated by ADM (internet 545K; Phone 565K} LB 533,800.00§ #DIV/0!
. PHONF/INTERNET - $110K total based on historical,

974 $0.00) 50.00} 50.00] $ 41,800.00 Jaliocated by ADM {internet $45%; Phone S65K) h:] $41,800.00} #DIv/0!

PHONE/INTERNET - $110K total based on historical,
975 k Ie $0.00} 50,004 50.00F ¢ 12,100.00, Jallocated by ADM (Internet $45K; Phone $65K) LB $12,100.00f #Div/0!
576 104.4300.330.01.00000  |Facilities Management $0.00§ 50,004 $1.008 & 1.00 LB $0.00 0.0%
977 }04.5110.910.02.00000 |Principal on Debt-MS $128,000.00 $144,000.00 £144,000.008 5 -1 _ LB -($144,000.00)] -100.0%
978 §04.5110.910.03.00000 |Principal on Debt-HS $192,000.00 £176,000.00 $176,000.00§ $ i . LB -(5176,000.00)] -100.0%
979 104.5110.910.11.00000  |Principal on Debt-FRES $280,000.00 $295,000.00 $310,000.00] 5 325,000.00 |Due 7715 . : LB $15,000.00 4.8%
580 §04.5120.830.02.00000 ]Interest on Debt-MS $15,800.00 $11,340.00 §3,780.00] 5 - L : ; LB -(53,780.00)] -100.0%
981 §04.5120.830.02.00000 |interest on Debt-HS $25,200.00 $13,860.00 $4,620.00) 5 - - : _ §LB -(54,620,00)] -100.0%
582 j04.5120.830.11.00000 Hnterest on Debt-FRES $324,550.00 $309,887.50 $294,460.00) S 278,267,50 JDue 7/15;1/15 . o LB -(316,192.50} -5.5%
G883 j04.5221.930.,00.00000 [Transfer to Food Service Fund $36,812.73 $45,488.42 $0.00f $ 25,000.00 JFood Service Shortage . - N . LB 525,000.00} #DIV/G!
984 [04.5251.930.00.06000 JTransfer to Capital Reserve S0.00§ $50,000.00 $60,000.00] S - [J>60Kto SpediCap Reserve : N ] -{560,000.00)] -100.0%
985 |04.5251.930.01.00000 |Fransfer to Capitai Raserve W.A. $55,000.00] 50.00 $0.00] S - o B A 50.00] #Div/0!
986 |04.1100.442.02.T0C00  [Rental of Equip. - MS TECH $2,104.804 50.00 S0.00F S - e MK $0.00] #Div/0!
987 {04.1100.442.03.T0000 [Rental of Equip. - HS TECH $3,157.21 50.00 $0.00] S - e MK 50.00] #Div/0!

6 replacement screens (S157) 6 topcase {5221) proj bulbs

~$1,000 LT batteries ~5550, héadphcnes, etc. 5216

=$2144 + $500-contingency FY19'5 screans

_ :(518{))-11'1 FY¥1S from 2844.430 2 screens (572) in FY18 from

988 }04.1100.610.02.T0000  JComputer Supplies - MS TECH $82.00§ £376.75 $270.008 ¢ 2,644.00 7844.610 tablet cases {($270), scrn ($26) =$558 MK $2,374.00§ 879.3%
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E
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1 Account Description

EY18 Exp

FY19 Ex

FY20 Budget FY21 Proposed

98% 104.1100.610.03.70000 |Computer Supplies - HS TECH

$488.40

5559.40

TN

-Notes

S Var % Var

3,571.00

replacement screens, keyboards, trackpads, bulbs, :
batteries, headphones, etc. ™ 52,571 +$1,000 contingency:
FY19 8 scraens {$368);4 topcase (kb) (5192) in FY19 from

11100.734 24 RAM-($786); 2Chromebit ($194) in FY13 from
-§1100.735 7 topcases {5327} in FY19 from 2844.430 3

topcases {$159)in FY194rom 2844.610 scrn,topcase
{$196);55D(5110); 2 topcase (560) =52,392

$3,241.00F 982.1%

990 }04.1100.610.11.T0000 EComputer Supplies - FRES TECH

$599.00

§551.52

s330.00[ ¢

5600.00) 3

2,283.00

replacement screens, keyboards, trackpads, bulbs,
batteries, headphones, toner, etc. ~ $1,783 + $500
contingency FY19'5 iPad scrn prot ($30), iPad
cable ($49); numeric keypad (510); torer (5289);spkes
($15): 2 USB hub {$46):headphones {$16), Enet box & cable
{$27): paging mic {$99);? (556) in FY18from 1100.735.2: '
doc cams ($326); toner {$153); iPad cart & cabies {$215); in
FY19 from 2844.430 {Pad scrn repair(590) in FY19 from
2844.610 3 wl kb&mouse ($102), 3 fiash dr (344} in FY18
from 2844,735 2 topcase {594) =51,663 -

$1,683.00] 280.5%

891 |64.1100.610.12.T0000  JComputer Supplies - LCS TECH

$155.45

$58.00

$300.00} &

680.00

replacement screens, key?‘oa;ds,’ftrackpads,_ buibs, _
Iaatteries, headphones,; etc. ~$430 + $250 contingency
FY19-2 IWB pens{558)

$380,00] 126.7%

992 §04.1100.650.02.T0000 §Computer Software - MS TECH

$1,806.48

$2,873.65

$2,200.00§ S

3,100.00

MS Lic $838 NearPod $945 ScreenCast-o-Matic $216°

TWeVideo $690 {moved from dept budget) = 52,689+ 5411

contingency) . FY19 MS Licensing ($798);
AntiVirus {31251 STARBG0 $1,535.60 (amount to Guidance
2122.323 should be $-7,761 or more)

$900.00 40.9%

993 104.1100.650.03.T0000 |Computer Software - HS TECH

$5,337.26

S$5,794.58

55,500.00] $

6;600.00:

STIC 1,102 Adobe »2,678 NearPod (bl,lbb~‘rorme?Ty ’
from dept. budget) ScreenCast-o-Matic'$264 WeVideo
$842 (moved from dept budget) = $6,081 (+ $509
contingancy) F¥19 MS Licensing (51,118); Adobe
ticensing (52,483); AntiVirus {$1,251}); 2 Chrome:mgmnt

Jiss0)

$1,100.00 20.0%
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1 Account Descrimgtion FY18 Exp FY19 Exp FY20 Budget EY21 Pm‘pﬂ Notes Who? SVar % Var
MS Lic $1,341 1XL {54,675) BrainPop 51,550 Mystery
Science $1749 PLTW $750 Learning A-Z $440 moved
Accelerated Reader (in 2410; §1,736) = $8,711
FY19 MS Licensing ($1,277); AntiVirus {$1,251);15-Chrome .
994 §04.1100.650.11.70000 {Computer Software - FRES TECH $3,681.15 $4,620.83 $4,000.00] 5 12,000.00 fmgmnt (5375); TchrSynergy MK $8,000.008 200.0%
WIS LiC 5112 = 5112 + 288 contingency FY1G MS
995 104.1100.650.12.70000 {Computer Software - LCS TECH $1,780.74 $3,075.43 $2,100.00] S 400.00 JLicensing ($107); AntiVirus ($1,251) S (N1 -{$1,700.00})] -81.0%
996 [04.1100.731.02.70000  {New Equipment - MS TECH $199.96 $0.00 50.00] 5 585,00 [Wyebot wireless analyzers{S585, eRate) vk $585.00] #DIV/0!
997 [04.1100.731.03.70000 |New Eguipment - HS TECH 5299.94 $0.00] 50.00] 5 715,00 |Wyebot wireless analyzers|s715, eRate) . MK $715.008 #DiV/0!
F¥21 Maintain MS Chromebooks 1 more'year; **ADD
998 [04.1100.734.02. 70000 {New Computers - MS$ TECH ~{548.40) $0.00] 50.00] § 1,000.00.}514,000 0 FY22 budget** MK $1,000.00f #DiV/0!
50 Chromebooks w/ shell & mgt & 3yr warranty {$15,750);
{will PLTW need new warkstations in lab for engineering
'  Jotasses?y ~ FY19 24 RAM.{$786); 15 CBs (54,005);
999 }04.1100.734.03. 70000 {New Computers - HS TECH $52,301.95 $14,764.93 s0.00} $ 15,750.00 | 2Chromebit {3194)4 laptops {$2,785) MK $15,750.00] #DIV/G!
10 iPads+ mgmnt {52,930}); adapters $200-(inciuded here
as'there is:not an existing line for FRES replace computers):
+32,000 contingency”  FY1915 Chrome Tablets
1000|04.1100.734.11.T0000  iNew Computers - FRES TECH $20,539.58 $4,935.00} $5,000.008 5. 4,130.00.§{54,935]) ) . : Jnax -{s870.00)} -17.4%
: 2. doccameras (5380], UPS5350erate)}, 8 teacner
_  faptops&docks {$12,384) (+ S_Z,DDD"contingency}'
1001|04.1100.735.02. 70000 §Repiace Equipment - MS TECH 5158.85 $6,192.004 $16,350.000 15,114,00 [F¥19 4 faptops {$5,196} & docks ($996) ' MK -(51,236.00) -7.6%
2 doc cameras ($380) LIPS $350(erate}, 8 teacher
laptops&docks ($12,384) (+ $2,000 contingency) _
1002}§04.1100.735.03.T0000  |Replace Equipment - HS TECH $234.00 $7,053.28 $15,750.00} § 15,114.00 |FY19 4 laptops($5,196) & docks (5996); 7 topcases {$327)  fmx -($636.00) -A.0%
_ 45 student CBs{$12,825), 2 doc cameras (S380),
f headphones ($125), UPS $350(erate) {51,000 contingency}
: FY19 4 laptops{$5,196) & docks ($996); 2 doc cams (5326);
1003]04.1100.735.11.T0000  fReplace Equipment - FRES TECH $3,001.74/ $6,887.96 $7,000.00] 5 14,680.00 Jtoner {$155); iPad cart & cables {$215) MK $7,680.00F 108.7%
1004§04.2134.650.02.T0000 §Computer Software - MS TECH $120.90 §235.01 5136.00f S 320,00 {SNAP increased fees & 2% increase MK $184.00F 135.3%
1005}04.2134.650.03.70000 §Computer Software - HS TECH $181.35 5287.24 5167.00) $ 464.00 |SNAP increased fees & 2% increase: MK 5297.008 177.8%
1006104.2134.650.11.T0000 §Computer Software - FRES TECH $302.25 $522.25 5303.00}.% £71.00 JSNAP increased fees & 2% increase MK $368.00F 121.5%
1007§04.2134.650.12.T0000 fComputer Software - LCS TECH $302.25 $522.25 $303.00f § 144.00 SNAPincreased fees & 2% increase MK -($150.00)] -52.5%
1008{04.2212.650.01.T0000 §Curriculum Mgmt Software - SAU TECH $500.00 $0.00 $0.00f S - f o i I3 $0.00) #DIv/0!
1009104.2222.650.02.70000  §Computer Software - M5 TECH $280.00 $327.37 5300.00f § .- - * 342.90 {Destiny tenewal (library) 2% ingrease: INIK 542.00 14.0%)

v
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1010[04.2222.650.03.TCO00 JComputer Software - HS TECH $420.00 5400.13 $450.00].5 418.60 |Destiny renewal (kbrary) 2% Increase MK -($32.00) -7.1%
1011]04.2222.650.11.T0000 JComputer Software - FRES TECH 5700.00 §727.50 §750.00F 5 - 760.00-[Destiny renewal (library) 2% increase MK $10.00] 1.3%
PHONE/INTERNET, See 2844.530. Total FY21 Budget
1012)04.2321.531.01.T70000 JTelephone - SAU TECH $0.00l $3,617.91 $3,780.00] $ - §5110K 5% based on historical actual expense vk -{$3,780.00 -100.0%
[PHONE/INTERNET, See 2844.530. Total FY21 Budget
1013404.2321.532.01.T000C  fData Communications - SAU TECH $0.00 $1,500.00 $1,590.008 5 - .. J5110K 5% based on historical actual expense MK -($1,590.000F -100.0%
1014}04.2321.650.01.T000C §Computer Software-SAU TECH $7,191.32 $4,524.57 55,412.00] $ 7,512.00 M5 .Lic 5112 Meraki Licensing (57,000) MK 51,700.00 31.4%
PHONE/INTERNET, See 2844.530. Total FY21 Budget
1015§04.2332.531.01. 70000 Telephone - SPED TECH $0.00 $2,153.02 $2,412.00} & - J5110K 5% based on historical actual expense MK -{52,412.00)) -100.0%
PHONE/INTERNET, Sele 2844.530. Total FY21 Budget
1016}04.2332.532.01.T0000 §Data Communications - SPED TECH $0.00§ 51,500.004 $1,590.00] s « {5110k 5% based.on historicat actual expense MK -(32,590.00)] -100.0%
1017j04.2332.650.01.T0000 ]Computer Software-SPED $53.208 50.00§ $0.00f S - MK 50.00] #DIV/0!
: PHONE/INTERNET, See 2844.530. Total FY21 Budget _
1018)04.2410.531.02.T0000 [Telephone - MS TECH $0.00 $12,814.27 $12,379.00] $ - J$110K 5% based on historical actual expense MK -(512,379.00)] -100.0%
PHONE/INTERNET, See 2844.530. Total FY21 Budget
1019)04.2410.531.03,70060 |Telephone - HS TECH 50.00 $15,360.89 514,828.00] 5 - J5210K'5% based on’histerical actualexpense ' MK -{514,228.00)} -100.0%
?HONE/s_N'_TERNﬁ,-See 2844.530, Total FY21 Budget
1020404.2410.531.11.70000 {Telephone - FRES TECH so.ooJ $21,835.18 s19,922.ooJ 5. - §5110K 5% based on historical actual expense MK -{$18,922.00)] -100.0%
IPHONE/INTERNET, See 2844:530. Total FYZ1 Budget
1021]04.2410.531.12.70000  [Telephone - LCS TECH 50.00 $9,153.41 57,037.00] § ¢ - J$110K 5% based:on historical actual expense o L -($7,037.00)] -100.0%
: PHONE/I?\.{:TERNET, See 2844.530. Total FY21 Budget
1022]0£.2410.532.02.TC000  fData Communications - MS TECH $3,010.85 $7,086.04 $7,357.00} 5 - . J5110K 5% based:on historical actual expense MK -{$7,357.00)] -100.0%
PHONE/INTERNET, See 2844.530. Total £Y21 Budget
1023)04.2410.532.63.T0000 |Data Communications - HS TECH $4,506.78 58,676.24 $8,988.00] $ - J5110K 5% based on historical actual expense | YT -(58,988.00}] -100.0%
PHONE/INTERNET, See 2844.530. Total FY21 Budget
1024§04.2410.532.11.70000 JData Communications - FRES TECH $7,581.07 $15,764.90 $16,345.008 $ - J51101 5% based on historical actual expense MK -($16,345.00)} -100.0%
PHONE/INTERN E:T.,;_ See 2844.530. Total FY21 Budget :
1025{04.2410.532.12.70000 Data Communications - LCS TECH $4,008.75 $4,635.00 $4,000.008 $ - {5110 5% hased df historical actual expense K -{$4,000.00)] -100.0%
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e — R — MSTicensing {556); Hapara (S7DW plugin {5'7'89), o
PowerSchool (5525), PS M&S Recurring {$654) PS
Certificate Renewal $85 22 Turnltin 27 500 77 = ~ $3,718 +
1026|04.2410.650.02.T0060  fComputer Software - MS TECH $2,521.78 $1,517.10f $3,596.008 $ 4,411.00 15693 contingency MK $815.00 22.7%
MS Licensing {$56); Hapara ($1,063); MBA PS plugin
(5769), PowerSchool ($792), PS M&S Recurring ($944) PS
Certificate Renewal $ 124 22 Turnitin'?? (1,100 ?7) = ~
1027104.2410.650.03.70000 fComputer Software - HS TECH $3,567.78 $1,850.30} $4,396.00 $ 5,393.00 §$4,848 {+ $545 contingency) MK sgo7.00f  22.7%
M8 Lic {381} PowerSchoo! ($1,115) PS M&S Recurring _
{$1,367) PS Certificate Renewal $178 PickupPatrot ($335)
Renaissance Annual Platform Fee $208 Jupiter £d
. : Gradebook $300 just added Hapara ~$1,100/yr = 54,585
1028{04.2410.650.11.70000 |Computer Software - FRES TECH $3,965.72 $79.80] $6,885.00] $ 4,685,00-]moved Accelerated Reader tb 1100,650.11.7{31,726) | ENIS -{$2,200.00)} -32.0%
M5 Lic 528 PowerSchool ($241}, PS M&S Recurring (5285}
: JPS Certificate Renewal $3% PickupPatrol ($78)=5681 +
1029]04.2410.650.12.70000 JComputer Saftware - LCS TECH §2,056.57 526.60% 52,882.000 $ 881.00 J$300 contingency MK -{$1,901.000  -66.0%
{PHONE/INTERNET, See 2844.530. Total FY21 Budget
1030)04.2510.531.01.70000  §Telephone - BUS TECH $0.00 $2,193,02 $2,412.00] § « 45110k 5% based on historical actual expense.” MK -{$2,412.00)] -106.0%
PHONE/INTERNET, See 2844.530. Total FY21-Budget
1031]04.2510,532.01.T0000 |Data Communicatians - BUS TECH $0.00 $1,500.00{ $1,590.00] & - J5110K 5%:based on historicai actual expense vk -($1,580.000f -100.0%
‘ BV $23820 (2% incr and adding 4 users to-core product}, M5
1032104.2510.650.01.T0000  |Computer Software- BUS TECH $19,606.40 $19,606.40§ $20,311.008 § 23,927.22 Juic s110 5 MK $3,615.22 17.8%
. replace payroil computer (~¥51,000]), UPS 5350 (Erate},
1033}04.2510.735.01.70000 §Replace Equipmant-BUS $1,765.10 $0.00] $1,000.00% $ 2,250.00 §$1,000 contingency MK s1,350.00]  135.0%
1034§04.2620.650.01.TO000 Computer Software-SAL $2,325.50 $3,873.93 $3,235.004 S - Discontinued School Dude MK -($2,235.00)] -100.0%
1035J04.2620.731.02.,T0000 [New Equipment -Security- MS TECH $1,200.00 $0.00 50.00f 5 5,400.00 fAdditional security cameras MK $5,400.00{ #DIV/0!
1036404.2620.731.03.T0000  |New Equipment -Security- HS TECH $1,800.00 50,00 s0.00f 5 £,600.00 fAdditional security cameras MK 56,600.00§ #DIV/0!
1037]04.2620.735.02.70000  |Replace Eguipment - Security - MS TECH $0.00 $0.00 $1,350.00] $ - MK -{$1,350.00)f -100.0%
1038j04.2620.735.03.70000 |Replace Equipment - Security - HS TECH 50.00 50.00 $1,650.00] 5 - MK +(§1,650.00)f -100.0%
1035]04.2844.330.01.70000 {Technology Contracted Servs-SAU $9,096.00 5907.50 $0.00] 5 1,000.00 JContingency per tech audit; escalation B VI3 $1,000.00§ #Div/0!
1040]04.2844.330,.02.TO000 §Technology Contracted Servs-MS 50.00 $4,101.30 50.00] 5 ~2,000.00 JContingency per tech audit; escalation MK $2,000.008 #DIv/0!
1041]04.2844.330.03.T0000 [Techneclogy Contracted Servs-HS $0.00 $5,240.70 50.00].5 :2,000.00 JContingency per fech audit; escalation MK $2,000.00§ #Div/0!
1042]04.2844.330.11.T0O000  §Technology Contracted Servs - FRES $0.00 $7,518.50 50.00] ¢ 2,000.00 JContingency per tech audit; escalation MK $2,000.00§ #DIV/01
1043]04.2844.330.12.T0000  fTechnology Contracted Servs - LCS $0.00 $1,972.00] 50.00] $ 500,00 [Contingency per tech audit; escalation MK $500.00F #DIV/0!
104404.2824.430.02.TC000 BRepairs & Maint - MS TECH 50.00 571.80 $400.00] $ 1,000.00 - MK $600.00F  150.0%
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1045104.2844.430.03.T000C JRepairs & Maint - HS TECH $0.00 $158.85 s600.00f 5 1,000.00 YT $400.00 66.7%
1046[04.2844.430,11.7T0000 JRepairs & Maint. - FRES TECH $341.86) $50.00 $400.00] 5 1,000.00 MK $600.00} 150.0%
1047104.2844.430.12.TOC00  Repairs & Maint. - LCS TECH 50.00 $0.00 $500.001 & 1,000.00 MK $500.00] 100.0%
1048§04.2844.532.01. 70000 JTech Ethernet - SAU TECH $15,425.39 $506.58 50.00f $ - MK 50.00§ #DIV/0!
mileage, memberships, conferences & meetings FY21 AS.
mileage $300; DoT mileage altowance $1,000 NHSTE Conf
(5350} + travel ($87) other out-of-district mileage 41,000
: (NHSTE mtgs, NHPSUG mtgs, other) FY19 PSU 2200
1049104.2844.580.01.TO000 | Travel/Conferences - SAU TECH $0.00 $3,373.99 $1,000.00 :-5 1,750.00 J+ travel + lodging; AS. mileage(268.81) MK $750.00 75.0%
1050]04.2844.580.02.00000 _ fTravel/Conferences M3 50.00 50.00 $216.00f $ ~ Rall in SAU line above MK (5216008 -100.0%
1051§04.2844.580.03.00000 _|Travel/Conferences-H5 $0.00 0.00 $264.004 § = lall in SAU line above MK (5264.00)} -100.0%
1052]04.2844.580.11.00000 {Travel/Conferences-FRES $345.20 50.00 $0.00} 5 = lall in SAU line above MK 50.00] #DIV/0!
1053[04.2844.610.01.T0000 |Tech Supplies - SAL TECH $703.87 $609.42 $800.00] 700.00 jNetworks, servers, infrastructure MK -{5100.000  -12.5%
1054404.2844.610.02.T0000 §Tech Suppiies - MS TECH $0.00 $305.95 $300.00]:5 218,00 ENetworks, servers, infrastructure MK $18.00 6.0%
1055|04.2844.610.03.70000 |Tech Suppiies - HS TECH $282.00 $505.38 $330.00}' S 330.00 JNetworks, servers, mfrastructure MK $0.00 0.0%
1056104.2844.610.11.70000 {Tech Supplies - FRES TECH $737.00 $538.52 $700.00§-$ 600.00 [Networks, servers, infrastructure MK -($100.00)]  -14.3%
1057]04.2844.610.12.70000 }Tech Supplies - LCS TECH $334.99 $21.69 $350.00 3 550.00 {Networks, servers, infrastructure (needs additional WAP} MK SZO0.00J 57.1%
Teamviewer {$101), Asset Tiger (521), M5 Server Licensing:
4160 Securly:// content filter $1,925 AV 5657 = 42,864 (+
: $430 contingency) FY19 MS srvr ficensing ($155);
1058104.2844.650.01.T0000 |Computer Software - SAU TECH $2,988.15 $3,355.24 §5,171.00F 5 3.294.00 {Carbonite ($1,276); content filtering {51,525) MK -(51,877.00)] -36.3%
MS Server Licensing 1$558), TeamViewer {5287); AssetTiger
{$40), ChromeMgt $1,100 AV $1,314 CopSync $618 =
£3,917 (+ enly $20 contingency) FY19 MS srvr
1059§04.2844.650.02.T0000  JComputer Software - MS TECH $541.24 $1,816.84 $2,916.008 5 3,937.00 Jlicensing {$542); Carbenite {$3,275.60) VK $1,021.00]  35.0%
MS Server Licensing {$780), TeamViewer {$198), AssetTiger|
($58), ChromeMgt 51,250 AV 51,314 Copdync S618 =
$4,218 {+ only $58 contingency) FY18 M3 srvr licensing
1060104.2844.650.03.T0000 JComputer Software - HS TECH $772.20 $2,048.80 $2,916.00] § 4,276.00 J{$773.20); Carbonite {$1,275.60} MK $1,360.00 46.6%
MS Server Licensing {$945) TeamViewer 5416 AssetTiger
484 ChromeMgt $1,250 MDM Mgt $400 AV 51,314
CopSync $1,236 = 45,645 + $1000 contingency _
1061504.2844.650.11.70000  fComputer Software - FRES TECH $1,317.49 $2,184.11 52,916.00) $ 6,645.00 [FY1S MS srvr licensing {$908.51); Carbonite (51,275.60); - MK $3,726.00] 127.9%
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MS Server ticensing $101, TeamViewer $89, AssetTiger
518, ChromeMgt $300, MDM Mgt ($103) AV 5657 CopSync
151,236, $400 contingency FY18 MS srvr licensing

1062 [04.2844 650.12.T0000 fComputer Software - LCS TECH $96.65 $1,487.45 $2,916.00] 2,901:00 }{$97); Carbonite ($1,275.60) MK {$15.00) -0.5%
1063104.2844 731.03.T0C00  fNew Equipment - HS TECH $854.00] 50,00 50.00} 5 - MK 50.00F #DIvV/0!
106404.2844,735.01.TO000 JReplace Equipment - SAU TECH $4,643.00 50.00 $5,000.00] $ 2,000.00 MK 4{53,000.00)] -60.0%

_2 TWBs (53,745) + 52,000 contingency — {no new

Chromebooks this year, but need to include 514,000 in
1065§04.2844.735.02.70000  |Replace Equipment - MS TECH $2,119.38 50.00 $5,000.00} $ 5,745.00 JFY22 budget) MK $745.00 14.9%
1066)04.2844.735.03.7T0000 |Replace £quipment - KS TECH 50.00 $0.00 $5,060.00] S 5,245.00 |2 IWBs [53,745] + 52,500 contingency MK $1,245.00f 24.9%
1067]04.2844,735,11. 70000 FReplace Equipment - FRES TECH $4,350.50 $2,078.73 $5,000.001 $ 7,490.00 34 IW8s (57,490) MK $2,490.001  49.8%
1068]04.2844,735,12.T0000  jReplace Equipment - LCS TECH $3,198.004 $0.00 $5,000.00} $ 5,144.00 |3 tchr laptops&docks ($4,644) + $500 contingency MK $144.00 2.9%

NEW AC: Tech Memberships CoSN member (5347) NHSTE

$0.00} $0.00 $0.00} $ 500.00 Jmember (825) CompTIA member (550) MK $500,00f #DivV/0!

1070494.1210.610.02.00000 |Gereral Supplies/Paper/Tests-M$ 579.05 $250.00 $800.00} $ 1,000:00 JTest ProtocolReplacement.per IDEA reguired replacement NP $200.00]  25.0%
1071)04,1210.610.03.00000 {General Supplies/Paper/Tests-HS $378.29 $197.87 $200.00] $ 1,500.00 JTest Protocol Replacement per IDEA required replacement fNP $1,300.00f 650.0%
1072]04.1210.610.11.00000 §Generai Supplies/Paper/Tests-FRES $2,256.59 $1,865.99 ¢2,500.00] $ 2,500.00 JTest Protocol Replacement per {DEA required replacement JNP $0.00§ 0.0%
1073]04.1210.610.12.00000 |General Supplies/Paper/Tests-LCS $424.404 $692.87 $500.00] S 500.00 [Fest Protocoi Repiacement per IDEA required replacement N9 $400.00 80.0%
1074|04.1210.641.02.00000 {Books & Other Printed Media-MS $504.90 $747.85 $2,500.00]. % 1,850.00 Specialized Materials per IEPs including consumables NP -($650.00 -26.0%
1075§04.1210.641.03.00000 |Books & Other Printed Media-HS £486.67 $484.36 $500.00§.5 700.00 {Specialized Materials per iEPs including consumables NP $200.00 40.0%
1076404.1210.641.11.00000 §Books & Other Printed Media-FRES $749.37 $36.50 $500.008 S 1,700.00 JSpecialized Materiats per IEPs including consumables . JNP $1,200.00]  240.0%
1077%04.1210.641.12.00000 }Books & Other Printed Media-LCS $233.64 $121.00 $250.00§ 5 600.00 JSpecialized Materials per {EPs including consumables NP $350.00 140.0%
1078104.1210.650.02.00000 |Computer Software-MS $1,110.32 $1,554.40 $1,200.00% & 3,500.00 JStudent Software per IEPs including ACE, Edmark NP $2,300.00] 191.7%
1079}04.1210.650.11.00000 §Computer Software-FRES $2,145.41 $3,197.74 $2,880.00% S 3,500.00° Student Software per IEPs including:ACE, Edmark NP $620.00 21.5%
1080104.1210.650.12.00000 FComputer Software-LC5 $899.28 $1,857.61 $1,920.00] $ 2,5(}0.‘061 Student Software per IEPs including-ACE, Edmark kNP $580.00 30.2%
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108104.1210.731.03.00000 {New Eguipment-HS $197.74 5000 50.00] S 750.0¢ [Specialized Equip per [EPS NP $750.00] #Div/0!
1082104.1210.731.11.00000 |New Eguipment-FRES $858.45 $202.28 51,000.00}.5 750,00 [Specialized Equip per [EPs NP -{5250.00)]  -25.0%
1083]04.1210.733.62.00000  [New Furniture & Fixtures-MS $5,026.86 50.00 $0.00] 5 750,00 JSpeciaiized Equip per [EPs NP $750.00] #Div/0!
1084]04.1210.723.12.00000  jNew Furniture & Fixtures-LCS 5200.40§ £0.00] 50.00f:$ 1,000.00 §5pecialized Equip per {EPs NP $1,000.00F #DIV/0!
1085104.1210.735.03.00000 [Replacement Equipment-HS $238.48 50.00} $150.00] $ 750.00 EReplacement per IEPs NP $600.00]  400.0%
1086304.1210.735.11.00000 IReplacement Equipment-FRES $612.75 $192.22 $500.00} S 750.00 JReplacement per iEPs fnp $250.000 50.0%
1087{04.1210.810.01.00000 [Medicaid Fees-SPED $5,708.55 510,841.64 $7,000.001 & 7,000.00 {Medicaid Claims Service Fee - % of total ciaims NP $0.00 0.0%
1088}04.1212.323.11.00000 §SPED Summer Contracted Svs - FRES $6,068.50 50.00 50.00f 5 10,815.00 JESY OT,PT,5LP,Rdg Program - Summer, 2020 except 00D NP $10,815.00] #DIV/0!
1089]04.1290.339.02.00000 |504 Special Programs-MS 53,676.00 $996.75 $0.00) S 1,500.00 {504 Specialized Equipment including FM systems NP $1,500.00} #DIV/0!
1090§04.1290.339.03.00000 504 Special Programs-HS 51,698.56 $1,578.25 S0.00F 5 2,000.00 {504 Specialized Equipment including FM. systems NP $2,000.008 #DIV/0!
1091104.1290.335.11.00000 1504 Special Programs-FRES $341.14 $0.00 $0.00§ S 3,500.00 ] 504 Specailized Equipment including FM systers NP $3,500.00F #DIV/0!
1092104.1290.561.02.00000 fPublic - In State Tuition-MS $82,657.108 $0.00§ $0.00) 5 - NP 50.00§ #Div/0!
1093]04.1290.561.03.00000 [Public - in State Tuition-HS 5121,457.56 $210,600.93 <529 666.008 5 135,000.00 JH5 OOD (2) OOD placements NP -{594,666.00)F  -41.2%
109404.1290.564.02.00000 §Private In & Out of State Tuition-MS $4,772.24 $88,433.24 $0.00}:S - N3] $0.00] #DIv/01
1095{04.1290.564.03.00000 {Private In & Out of State Tuition-HS $232,714.20 $289,518.25 $150.646.00] 5 242,300,00 jHS OOD Students {2) NP $92,654.00 61.5%
1096304.1290.564.11.00000 |Private in & Out of State Tuition-FRES $44,682.204 $48,423.20 $44,784.008 5 47,000.00 JES OOD Students (1) NP $2,216.00 4.8%
1097]04.1290.610.02.00000 ]504 Program Supplies - MS $15.75 $0.00 $0.008 500.00 {504 supplies per 504 Plan and ADA requirements NP $500,00] #DIV/0!
1098104.1290.610.03.00000  §504 Program Supplies - HS $95.95 $370.40 s0.00] s 500.00 504 supplies per 504 Plan and ADA requirements NP $500.00] #BIV/0!
1099104.1290.610.11.00000  |504 Program Supplies - FRES $328.13 $388.16 so.ooJ's 500.00 [504 suppiies per 504-Pian and ADA requirements NP $500.00} #DIV/0!
1100§04.1290.610.12.00000 504 Program Supplies - LCS $0.00 $25.44 50.00} $ 500.00 ]504 supplies per 504 Plaryand ADA requirements NP $500.00) #DIV/0!
110194.1290.731,11.00000 504 Program Egquipment - FRES $952.30 $556.92 $0.00§ 5 -k NP $0.00] #D1v/01
1102104.1290.731.12.00000 504 Program Equipment - 1CS $0.00§ $237.00] $0.00f 5 1,000.00 504 specialized Equipment including FiM systems NP $1,000.00f #DIv/0!
1103§04.2142.323.02.00000 JPsychological Testing Services-M3 $1,995.00 $4,380.00 $4,000.00% 5 5,000.00 fOutside Independent Evaluations as required by IDEA NP $1,000.00]  25.0%
1104]04.2142.323.03.00000 Psychological Testing Services-HS $1,995.00 $4,380.00§ $2,000.00} 5 5,000.00 JOutside Independent Evaluations as required by IDEA e $3,000.00F  150.0%
1105104.2142.323.13.00000 }Psychological Testing Services-FRES $3,395.00 §9,120.00 $5,200.00] $ 7.500.00 JOutside independent Evaluations as required by IDEA NP $2,300.00F 44.2%
1106}04.2142.323.12.0000C |Psychological Testing Services-LCS $975.00f $1,000.00 $1,000.00) § 2,500.00 JOutside Independent Evaluations as required by IDEA P $1,500.00f 150.0%
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1107]04.2143.321.02.00000 KAssaciate Psychologist - Contracted-MS $10,552.80 $10,705.00 $9,750.00} % - JFT District School Psychologist included in salary budget NP ~(5%,750.00)§ -100.0%
110804.2143.321.03.00000 JAssociate Psychologist - Contracted-HS $14,321.80 $10,835.00} $14,500.00] % - [FT District School Psychologist included in salary budget NP -{$14,500.00)] -100.0%
1109]04.2143.321.11.00000 jAssociate Psychologist - Contracted-FRES $1,850.00 $8,015.00 SZ,SGG.ODJ s - JFT District School Psychologist included in salary budget NP -{$2,500.00)} -100.0%
1110]04.2143.610.11.00000 |General Supplies/Tests/Paper-FRES $209.37 £246.00 $250.001 255.00 2% increase NP $5.00] 2.0%
1111]04.2143.610.12.00000 [General Supplies/Tests/Paper-L{S 5284.25 $230.35 $250.00} $ 255.00 §2% increase NP $5.00) 2.0%
1112§04.2145.580.02.00000 JBCBA/ABA Travel/Conference - MS $120.25 $139.47 $150.00) S 500.00 |Conferences/Training for ABA staff for Recertification NP $350.00J 233.3%
1113104.2149.580.03.00000 |BCBA/ABA Travel/Conference - HS $108.75 $140.00 SlS{}.{JOI $ 500.00 {Conferences/Training for ABA staff for Recertification NP $350.008 233.3%
1114§04.2149.580.11.00000 |BCBA/ABA Travel/Conference - FRES $566.22 $900.00 5900.00} § 1,500.00 Conferences/Training for ABA staff for Recertification NP $600.00 66.7%
1115§04.2149.580.12.00000 JBCBA/ABA Travel/Conference - LCS $210.25 $531.05 3300.{)()] s 750.00 fConferences/Training for ABA staff for Recertification NP $450.00] 150.0%
1116}04.2149.610.02.00000 [ABA Therapy Supplies - MS S472.79 $390.07 $500.00f & 1,250.00 frherapy Supplies.per IEP and ABA program needs NP $750.00F 150.0%
1117]04.2149.610.11.0000C JABA Therapy Suppties - FRES $734.39 $458.85 $500.00] 5 1,250.00 |Therapy Supplies per IEP and ABA progranm needs NP $750.00)  150.0%
111804.2145.610.12.00000 JABA Therapy Supplies - LCS 5305.08 $299.28 $400.00f S 1,500.00, [ Therapy Supplies per iEP and ABA program.needs NP $1,100.000 275.0%
1119]04.2152.321.02.00000 |5/L Pathologist - Contracted Servic-MS $15,490.00 $14,369.67 $16,750.00):5  '19,500.00] NP $2,750.00 16.4%
1120404.2152.321.03.00000 §S/L Pathologist - Contracted Services-HS $15,377.00 $7,104.00 $9,377.00§ S 12,500.00 fincreased SLP and SLPA Support due to higher [EP needs  INP $3,123.00 32.3%
1121§04.2152.321.11.00000 {5/L Pathologist - Contracted Services-FRES $49,193.50 $69,803.09 $50,220.00} 5 70,500.00 Jincreased SL# and SLPA Support due to higher [EP-needs - INP $20,280.00 40.4%
1122404.2152.321.12.00000 §5/L Pathologist - Contracted Service-LCS $15,129.00 $14,779.24 $15,300.001 5 19,500.00 jincreased SiP and SLPA Support due to higher iEP? needs NP $4,200.008  27.5%
1123404.2152.610.11.00000 |5/L Path Genl Supplies/Paper-FRES $0.00) $0.00 $250.00}:% 1,000.00 JMaterials for Increase in IEPs including specialized equip NP $750.00]  300.0%
1124404.2152.610.12.00000 |S/L Path Genl Supplies/Paper-LCS $211.01 $0.00 $250.00% 5 750.00 Materials for Increase in 1EPs including specialized aquip | $500.000  200.0%
1125}04.2152.641.11.00000 S/t Path Books & Print Media - FRES $243.10 $260.50 $250.00 :5 750.00 [Materials for Increase in IEPs including specialized equip NP $500.00F  200.0%
1126§04.2153.323.02.00000 fAudiological Testing Services-MS $0.00 40.00 $250.008 S 375.00 [16sUNE per IEP Process NP $125.00]  50.0%
1127104,2153.323.03.00000 §Audiological Testing Services-HS $0.00 $0.00] $250.00f S 375.00 J1esting per IEP Process NP $125.00 50.0%,
1128}04.2153.223.11.00000 JAudiclogical Testing Services-FRES 50.00] 50.00 $500.00] $ 500.00 flesting per iEP Process NP $0.00f 0.0%
1129]04.2162.223.02.00000 |P.T. Services Centracted-ms $0.00f 50.00 $4,540,00F $ 6,500:00 Irz_c;reas_ed__??__Su pPCrt due ta high heads 1EPS NP $1,960.00]  43.2%
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TT30[04 3162 523.13.00000 JP.1, Services Contracted-FRES "56,145.00 $9,037.50 Taoeo00l 5 550000 {Increased P1 support Gue to high needs IEPS 5 S1,72000] _ 45.5%
1137604.2162.323.12.00000 |P.T. Services Contracted-LCS $1,537.00§ $265.00] $3,780.00f 5 7,500.00 |increased PT Support due to high needs IEPS p $3,720.00 98.4%
1132)04.2163.321.02.00000  JO.T. Services Contracted-M3 §16,248.62 $12,428.58 $12,250.00§'S 15,000.00 Tncreased OT and COTA gue 10 high needs [EPS p 52,750.00 22.4%
1133§04.2163.321.11.00000 JO.T. Services Contracted-FRES $33,146.55 $40,888.83 $35,000.008 S 43,000,00 [increased OT and CO1A due to high needs iEPs P $8,000.00 22.9%
1134[04.2163.321.12.00000 }0.7. Services Contracted-LCS $13,569.84 $15,103.84 $15,300.00} S5 17,500.00 increased Ot and COTA due to high needs iEPs $2,200.00 14.4%
1135]04.2190.321.02.00000 [Reading Spec Cont. Svs-M5 £9,715.65 $8,626.12 $12,496.00] S 15.500.00 fincreased Specialized Reading Support per IEPS £3,004.00 24.0%
1136]04.2150.321.03.00000 JReading Spec Cont. Svs-HS $9,933.35 $21,765.50 $13,690.008.5 33,000.00 Jincreased Specialized Reading Support per IEPs $9,310.00 68.0%
1137104.2190.321.11.00000 {Reading Spec Cont. Svs-FRES $12,928.50 $17,930.88 $15,960.00) 5 T7.500.00 Jincreased specialized Reading Support per IEPs $1,540.00 8,6%)
1138]04.2190.323.02.00000 [Other Student Suppert Services-MS $1,110.00 $5,687.45 £3,000.00] S 3.000.00 fMiiscellaneous Student Support Items $0.00 0.0%
1136]04.2190.323,03.00000 Other Student Support Services-HS $3,198.75 $3,337.28 $1,500.004 S 1,500.00 |Miscellaneous Student Support items 50.00 0.0%
1140[04.2190.323.11.00000 |Other Student Support Services-FRES $731.50 $260.00 $2,500.00) 5 2,500.00 [Miscellanecus Student Support items 50.00 0.0%
1341§04.2190.323.12.00000 ]Other Student Support Services-LCS $84.01 $2,027.00 51,000,008 5 1,000.00 fMiscelianeous Student Support {tems 50.00 0.0%
1142]04.2332.330.01.00000 §Professiona! Services { Lagal)-SPED 50.00 $225.00 $1,000.008 S 1,000.00 §5ped Legal 50.00 0.0%
(",-C)PiER, See 844,449, FYZ1 Budget totais 545K total based
1143104.2332.430.01.00000 |Repairs & Maintenance Services-5PED $293.64 $293.64] $316.00§ $ . fon historical actual expense -(5316.00)] -100.0%
TOPIER, Goe 2844.440; FY21 Budget totals $45K total hased]
1144104.2332.449.01.00000 JRental of Equipment-SPED $177.68 $85.54 $420.00§ $ - fon historicai actual expense NP -($420.00)} -100.0%
PHONE/INTERNET, See 2844.530. Total FY21 Budget
1145%04.2332.531.01.00000 [Telephone-SPED §7,000.60 $45.00 so.0ck:s - 15120 5% based on historical actual expense 50.00] #DIV/0!
1146]04.2332.534.01.00000 {Postage-SPED $500.004 $500.00 £500.00) S 500.00 NP $0.00 0.0%
1147%04.2332.540.01.00000 |JAdvertising-SPED $403.15/ §341.55 $500.001. § 500.00 § _ : ' $0.00 0.0%
1148104.2332.580.01.00000 |Fravel/Conferences - SPED Admin $1,994.44 $1,481.49 $2,000.00] 3 2.000.00 Joped Trayel. NHASEA. PD and Travel total 53:5K. $0.00 0.0%
1149]04.2332.610.02.00000 {General Supplies/Paper-SPED 5491.67 $416.23 $500.00]°5 500.00 NP 5$0.00 0.0%
1150004.2332.810.01.00000  fDues and Fees-SPED $125.00 $150.00 §125.00 $ 200.00 JNHSAA NP $75.00f  60.0%
1151304.2722.519.02.00000 §SPED Transportation (All)-MS $24,858.07 $19,054.84 $12,564.00F % 12.041.00 |3% Increase in Contract - Local, Summer & 00D NP $377.00 3.0%
1152f04.2722.519.03.00000 |SPED Transportation (All)-HS $25,071.77 $45,004.00 $70,084.00] S 72,187.00 |3% Increase in Contract - Local, Summer & OOD NP $2,103.00 3.0%
1153[04.2722.519.11.0000¢ JSPED Transportation {All}-FRES $29,760.90 $21,395.00 S55,734.00} 5 60,496.00 |3% Increase in Contract - Tocal, sSummer & 00D NP $1,762.00 3.0%
1154104.2722.519.12.00000 §SPED Transportation {Aif)-LCS $9,348.75 $16,762.00 512,564.00) § 12.941.00. }2% Increase in Contract - Local, Summer & 00D $377.00] 3.0%
1155|SUBTOTAL S11787.110.08| $12,287,397.94] $12,253,232.00] $12.664,994.56) ' $411,762.56)  3.4%
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WILTON-LYNDEBOROUGH COOPERATIVE
PUBIC HEARING AND SCHOOL BOARD MEETING
Tuesday, December 17, 2019
Wilton-Lyndeborough Cooperative M/H School-Media Room

6:30 p.m.

Present: Matt Ballou, Miriam Lemire, Carol LeBlanc, Jonathan Vanderhoof (after Budget Co. mtg.), Mark Legere
(6:31pm), Alex LoVerme (7:35pm), and Tiffany Cloutier-Cabral

Superintendent Bryan Lane, Technology Director Mark Kline, and Clerk Kristina Fowler

L. CALL TO ORDER
Chairman Ballou called the meeting to order at 6:30pm.

II. PUBLIC HEARING-UNANTICIPATED REVENUE
Superintendent reviewed this is a public hearing held per RSA 198:20-b for unanticipated revenue in the amount of

$102,206 to be accepted and expended. New Hampshire State Legislature has increased the amount of Special
Education Aid for the 2019-2020 school year in the amount of $239,346. On page 45 of the WLC Annual Report from
the last district meeting, the district budgeted $137,087. This creates an increase in revenue to the district in the
amount of $102,206. Chairman Ballou asked for public input; none heard. Chairman Ballou closed the public hearing
at 6:31pm.

A MOTION was made by Ms. Lemire and SECONDED by Ms. Cloutier-Cabral to accept and expend an additional
8102,206 for the funding of Special Education Programs. *

Chairman Ballou asked for any board discussion: none heard.

*Voting: all aye; motion carried unanimously.

III. PUBLIC COMMENTS
There was no public comment to report.

Iv. BOARD CORRESPONDENCE
a. Reports
i. Superintendent’s Report

Superintendent reported he has updated the Board regarding recent nursing coverage issues. On December 10 and 11
the nurse was available from 9:30-1pm only at FRES and a substitute in on Monday. Coverage is needed for about 3
weeks coming up and has been secured. There will be a transition meeting for the substitute to have knowledge of
student issues. As part of an annual review he reviewed PD documentation for the teachers who are due for
recertification this year. All but 4 have been approved and should all be set by the end of school year. The teachers
who have been approved can apply for rectification and pay the fee after January 1. Any PD they have after this will
go toward their next recertification in 3 years. A document has been provided regarding speech and language and will
be discussed later in the meeting.

Chairman Ballou noted if there is any direction to be made to the Superintendent it should come from the School

Board as it has been our past practice. Requests can be made to the Board and the Board can decide.
ii. Business Administrator’s Report

Superintendent reported in Ms. Baker’s absence that she has provided a total look back at the prior school year. The
fund balance was negative $893 due to food service, we didn’t over expend our budget; still are compliant with the
law. He reviewed the recommendations as a result of the audit including reviewing policies every 3-5 years. Ms.
Baker has brought forward a request for the Wellness Policy to be addressed. A recommendation to review the food
service fund to determine the cause of the deficit and consider presenting to voters a warrant to retain 2.5% of the
fund balance; this is being discussed through warrant article discussions. Also a recommendation regarding
expendable trust funds due to significant portions being spent down and an issue with the student activity funds which
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has been dealt with and lastly, journal entries are reviewed by another member of Ms. Baker’s staff which was not
previously being done. Superintendent and Ms. Baker have discussed the recommendations at length. Superintendent
confirmed that there were student activity issues in the past couple of years.

b. Letters/Information
i. Greenhouse Information
A request had been made to bring forward any curriculum for the greenhouse which has been provided. One is one is
from the science department and the other is an interdisciplinary piece from the Spanish teacher Ms. Humphries.
These are the only two that exist at this time. He confirmed the students are involved in a community piece at WLC
and are enjoying it; started by Ms. Humphries. Superintendent voiced it would be appropriate to have the greenhouse
costs addressed through the CIP and Facilities Committee. They could look at it and have the science department
come in and speak to the Board to determine the viability.
ii. Wellness Policy Memo
Ms. Baker had provided a memo requesting the Wellness Policy be addressed by the Policy Committee to update and
determine the best course of action. Superintendent reported there have been some specific changes such as foods that
can and cannot be offered which are not within the current policy. He will provide a copy of the current Wellness
Policy to the committee.
iii. Speech/Language Services
Mr. Pratt provided a memo regarding data on speech/language services as it relates to kindergarten. Superintendent
reported data shows 1% grade did decrease by 1 student and as we grow, these numbers can decrease. If we have 1
hour less of units per week, that builds and the student doesn’t need it in the years coming. There was a drop from
grade 1 to 2. This seems to be having a positive effect. It is not financially significant; it’s a trend going in the right
direction. The more skills students get earlier, the less they need long term help and decreases our dependency on
speech and language. Speech and language issues in preschool are speech issues, not language issues and most likely
there for a long time. The improvement is coming from the language part. He confirmed if students coming in have an
IEP from a prior district, that IEP comes forward and we have 45 days to make any changes but we have to fully
implement the IEP. For students who do not have an IEP it takes some time to determine what they need. He
confirmed this is connected to full day kindergarten and the reading program; grades 1-2 it is combination of a lot of
things and the reading program go down to the kindergarten level.

VII. CONSENT AGENDA
There was no consent agenda to report.

VIII. ADJUSTMENTS TO THE AGENDA
A request was made to move the Strategic Planning report to the joint session with the Budget Committee.

A MOTION was made by Ms. Cloutier-Cabral and SECONDED by Ms. LeBlanc to move the Strategic Planning
Committee report to the joint session with the Budget Committee.
Voting: all aye; motion carried unanimously.

V. 7:00PM JOINT BOARD & BUDGET COMMITTEE SESSION
Present: Leslie Browne, Christine Tiedemann, Dennis Golding, Kevin Boette, and Adam Lavallee

The joint session started at 6:52pm. The Budget Committee was already in session as they met prior.

a. YTD Expenditure Report FY 2019-2020
A summary sheet has been provided. Superintendent reports the fund balance is $116,877.14. No adjustments have
been made in encumbrances. He does not expect to see much change in this. On the website the request for “check by
check” are available under Budget Information for the community to see. Chairman Ballou noted the YTD report (for
revenue) does not include the $102,206 (Special Education Aid) that was just approved at the public hearing.
Superintendent agrees; it has to be included in revenue and will create a different fund balance. He confirmed YTD is
for the current school year and we are not doing any budget transfers.

b. FY 2020-2021
Superintendent reviews the summary page for draft 4 which includes changes from draft 3. After a review of food
service, we decreased the shortage by $10,000. We will have a student move into the district in January who needs an
ABA Therapist. This has been added this to the budget. You will see the increase. Salary of $27,367 is a full year
salary. In this school year it is not budgeted for full year. This position is 7.5 hours per day at $20 per hour. Another
change is we originally budgeted $60,000 for retirees but have decreased that by $20,000 as the date to notify us has
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passed. Ms. Baker has met with the copier representatives and has decreased this by $5,000. Overall there is an
increase of $19,414 due to adding the ABA Therapist. A question was raised what is the net expense for this.
Superintendent confirmed CAT Aid (the only form of reimbursement) “kicks in” at $49,000 and we only get a
percentage. We may see $6,000; the revenue will be adjusted along with the funds that were approved through the
public hearing. The Special Education Aid will continue into next year; it is for 2 years. He noted there may be
something that potentially could happen to offset the cost of the ABA Therapist but this is not confirmed.
Superintendent confirmed on lines 832 and 846, cafeteria table for LCS are duplicated, only one is needed and should
be in the school budget. A question was raised if the 4.2% increase over FY 20 includes the bond. Superintendent
responded he doesn’t know the specific dollar figure from the bond but the increase would be the $513,562 plus the
bond. Increase in spending is approximately $800,000. He believes food service is included in the totals. Chairman
Ballou expressed that he wants to be sure our revenues are documented properly. He noticed under proposed budget
revenues this year we have the $184,811 and we just voted in the $102,206 and that is not included and not in the
FY21 proposed. Superintendent responded the budget would still be an increase. A brief discussion was had regarding
if food service is being counted twice. On the proposed revenues it shows a transfer from the general fund of $25,000
but it’s also in a line item within the actual budget. Superintendent will have Ms. Baker look at this. Concern was
expressed that if we are not zeroing out every line item and starting from scratch every year we will have double
entries. The question was raised how can we sure that there are not more things like that. Superintendent responded
there is nothing else listed twice, both Ms. Baker and he are reading through it on a consistent basis. He has gone
through it one line at a time and has not found any additional, he sorted by account number, by person responsible and
by description. It was questioned if items are broken down by project code and then rolled up into object code.
Superintendent responded he will find out from Ms. Baker. A request was made to have a list broken down by project
code. Responding to a question what are the top 2 increases in the budget, Superintendent responded if look at the
deficit from this year, it is salaries and benefits. It was noted that with the bond coming off, it is “kind of” a wash;
plus, you have the additional revenues. Superintendent added that there are over $150,000 in contingencies inclusive
of SPED, health plans and about $30,000 for technology. There will be specifics around software and securities
according to the first trial of the technology report. Contingencies for technology are also something that had never
been included in the budget before.

A discussion was had regarding what the community is saying and the need to get positive messages out as good
things are happening in the schools. Positive and negative feedback is being heard in the community; there is some
misinformation out there such as the schools closing. A suggestion was made to get people to come in and volunteer,
have a grandparent day; reach out and let people know they are welcome in the school. It was noted having the he
district meeting on a Saturday at 9AM is difficult to get a babysitter for those who has kids.

It was suggested to break down the numbers with what our legal requirements are and what we are getting in funding
from the State and what we are required to do. Superintendent explained when the SPED law was put into place
(1972), as part of the law they would fund 40% but the government has never gone above 18%. If you look at our
budget if we had almost triple federal funding, we would be able to do things in a different manner. Through his
Superintendent Association they have lobbied around these issues but it has not been a priority. It was suggested the
public be invited to hear from Principal Bagley and Ms. Edmunds when they present regarding the MS and ask if
there are a few other things we can invite the public in for.

Superintendent explained increases in the SAU performance incentive line are due to the fact that funding for this
should have increased prior as non-affiliated staff (not part of a CBA) were added such as ABA/RBT and in addition,
FICA and NHRS were not included; it was just straight salary. Instead the amount of funds to this line did not
change. This has been fixed by Ms. Baker and when she indicates we over spent the budget, that was an area. A
question was raised if it came from the fund balance. Concern was expressed that the funds had to be taken from
another place in the budget but where is the decrease reflected. It was noted this is why freezing lines is so important
and there may be a lot of money left because of this; the School Board needs to watch it closely. Superintendent
responded we were able to find funding last year in the PD account which was not fully expended. We used to send
staff out for PD and now teachers are doing a lot that is grant funded. Dr. Heon has brought in about $58,000-$70,000
of grant funding. Also, there was not a lot of accountability to see that 3 people were attending the same workshop. It
is required by the CBA to include it in the budget.

Confirmation was had that lines 403-485 are reflective of NHRS requirements which is different than payments to a
retiree when a person retirees, that would be considered a service awards. Line 705 (testing) indicates it is for STAR
360, is this correct. Superintendent responds the description is not appropriate and believes it should be PSAT testing.
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He will confirm this. Superintendent confirms lines 746-747 are to continue the work regarding school culture and
climate as recommended by NEASC; in the current year it is grant funded. It was noted Gale, used for online
research, is outdated. Superintendent will look into this. A question was raised if there was a way to see how much
each site was used; this will be looked into.

e STRATEGIC PLANNING REPORT
Ms. Lemire provided information regarding 2 items the committee has been researching. One is the School Resource
Officer (SRO); they had been struggling to get associated cost. The committee did not vote on this. The second item
they researched was what it would cost to live stream the meetings; there are a lot of options. A ball park figure of
was given $5,000-$10,000 and is needed annually to livestream in an effective way. Cost is for equipment,
broadcasting and archiving. The committee did not vote on this either. Discussion was had that there would need to be
advanced planning with knowing the requirements, who is responsible, who stores it, how long does it have to be
kept, and have policies in place. Ms. Lemire explained there are a lot of companies who do this and it varies, we could
potentially “piggy back” on what the town does; there are options to make it less expensive. Some provide equipment
and we would need to know from our technology person what is needed for the space. There was a concern that what
the town has is not good quality. Ms. Cloutier-Cabral added there is a company that allows a free trial of the service
and the representative also offered to do a teleconference and make herself available to discuss. The committee is
looking for direction to move forward or not. Discussion was had that there is a lot of information on the website. It
was questioned how many people will actually watch it, you are missing part of it if you do not attend the meeting and
there is a long term commitment; perhaps wait a year and see if there is interest. Superintendent suggests when the
technology plan is updated maybe that is a good place for this to happen to enhance or be helpful in that manner.

Discussion was had regarding the SRO and if there was support for it as a warrant article or in the budget or at all. It
was noted in the past positions such as directors were on a warrant. It was expressed that it is put on a warrant, it can
create a bad situation as you would need to have a warrant to remove the position. Superintendent will look into this
to determine if that is accurate as his past experience indicates it is not the case. Ms. Lemire reports because of
benefits the cost of an SRO can be about $90,000-$100,000 and would be split 75% by town of Wilton and 25% by
school district. This includes benefits; the person would be employed by the Police Department. Chief Olesen had
said that the cost included everything the officer needed (equipment, car etc.). A suggestion was made for 1 or 2 part-
time officers may be more cost effective. Ms. Cloutier-Cabral added that the committee did look at other towns
similar to our size and districts in the surrounding area and a lot of them have SRO’s. They did interview other people
from other schools, parents, students and teachers and the response was overwhelmingly positive. Ms. Edmunds did a
survey and most of the students didn’t know what an SRO was but once they did they were positive about it. An SRO
can be a deterrent from vandalism and bullying. Ms. LeBlanc noted she believes an SRO is more specialized; has
more advanced, specific training. It was noted this position is recommended by the NH Task Force. Ms. Cloutier-
Cabral reported some smaller districts have one. The Police were called to WLC 7 times last year; the benefit would
come from possible prevention and relationships. Superintendent reported by the cooperative nature of the articles of
Agreement, the SRO would service both towns and if full-time, full-year they would be the employee of Wilton.
Chief Olson had made a point that the towns assist each other. Discussion was had regarding a timeline to have it in
the budget or warrant which is tight. All parties have to agree and there would need to be specific language.
Superintendent reported it did not appear that Wilton has had conversations about putting this in the budget. It was
suggested to have a plan/agreement with the town so that when next year’s budget season starts in September it can be
discussed. Superintendent suggested to discuss it with the town once the budget process is completed for both, town
and school district in April, May or June and decide if it would move forward. This way it can be discussed
throughout the fall to present. Strategic Planning Committee completed their tasks unless there is further direction
from the Board. Mr. Vanderhoof is in favor to reach out to the towns ASAP for presenting this March regardless if it
is a warrant or in the budget. Consensus was asked for from the Board on direction. A concern was raised if there is a
contract, were any contracts reviewed to use as a template, do we know if any impact with Primex (insurance carrier)
and have we researched cost of uniforms, radio, gas cost etc. Superintendent suggested with direction from the Board,
that he meet with Chief Olesen and Mr. Branscombe, Wilton Town Administrator to have a preliminary conversation
to discuss funding and bring information back to the Board and to poll the Selectman. Promote it to the community in
the spring to see if there is a level of interest. Chairman Ballou voiced he would agree with the exception of speaking
with the Selectman, this should be done at the Board level. Ms. Cloutier-Cabral volunteered to reach out to the
Selectman. Chairman Ballou noted, looks like that is the consensus; no objection heard.

i.  Warrants
Superintendent reviewed the warrant articles, the operating budget (no dollar figure) and the CBA he has only
included one year at this time. Responding to a question, he hopes to have information on the CBA for the next
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meeting. The Building/Equipment and Roadways Capital Reserve, the amount of $120,000 is consistent with the
schedule on the CIP for renovations to the bathrooms at WLC, dishwasher at WLC and sections of the roof at WLC.
Concern was raised that the CIP schedule needs to be updated, by putting in the amount that is needed to do the
projects each year is budgeting, it is not a true capital improvement plan and is not functioning in the way it should.
Discussion was had about this and it was suggested the Facilities Committee review it. It was noted that there were
items that have been added to the plan but the funding for it was not adjusted. Consensus was that the number for the
warrant article cannot be finalized until the CIP is reconfigured. There was also discussion at the last meeting of
adding the basketball retraction system and the greenhouse to the CIP but this has not been determined. The
committee meeting this evening was canceled; it will be rescheduled. Consensus was had to table this; no objection
heard.

The warrant article for SPED capital reserve shows $130,000; the fund has been depleted significantly. This amount
includes 2 out of district placements and one ABA Therapist. When the question was raised if the Board is
comfortable with $130,000 for the SPED warrant; objection was heard by one member suggesting to increase the
number to $150,000 and one member wishes to have it more solidified. It was suggested to have Mr. Pratt determine
if the ABA therapists are 100% with the student only 80%. Superintendent noted he was looking at this. No objection
was heard to remove out of district placements for $1000,000 from the budget and have it in the warrant article.

The last warrant article is to determine if the school district wanted to put in place establishing a reserve fund, RSA
198:4-b 1I1. This allows to school district to retain 2.5% of the unexpended funds at the end of the school year, similar
to what the towns do. It can only be used for special circumstances and must be approved by the School Board,
Budget Committee, DOE and Commissioner; you would not need approval of the commissioner to use it for tax relief.
You could use it for example if the boiler broke if you had the needed approvals. The towns for example, if they had
to purchase a fire truck, can choose to use the fund as revenue and make it cost neutral to the tax payers. The school
district could do the same thing around teacher contracts, roofing, or capital improvement issues. Currently the entire
fund balance goes back to tax payers; this gives permission to retain up to 2.5%. Discussion was had regarding the
concept and that we are building contingencies in the budget; it may not be the year to do this. Superintendent
confirmed it is interest bearing. Superintendent confirmed there is an effect on the tax rate, the retained amount would
not go back to the tax payers because of this the tax impact is there is not a reduction and in itself there is an increase.
He added there is a cap to the size of the fund. This is a School Board decision and would be good to have the Budget
Committee’s recommendation. It was noted, if we didn’t have a fund balance, we could take some of the reserve to
make the tax impact level. Superintendent agreed. This will be discussed again at the next meeting.

VL PUBIC COMMENTS
Mr. Fran Bujak spoke to recommend adding another warrant article to change the ADM 3-5 year rolling average. He
spoke regarding the 2.5% reserve fund and believes this is the time to do it. The district would use it to fund itself and
keep it flat, not have to go out to the towns and ask for money. You would give yourself the same ability the towns
have, to use it to pay to keep the budget flat, (you and I don’t see it as resident). When you are talking about a
significant increase in the budget such as this year, you could use $250,000 and not have the $500,000 increase. You
would be able to manage your own budget. This is the time to do it, to use it to offset taxes. Regarding the CIP, he
voiced that Mr. Vanderhoof and Mr. Boette are correct, the plan was designed as they said to pay for long term things.
The problem is that since it was created, there have been a ton of items that went in and the funding didn’t go up.
Regarding live streaming, he does not support this. He notes if you decided you wanted to continue down that road,
put something out on a warrant that would give the School Board the authority to do this and the people can tell you if
they want to spend it year after year or not. Regarding the SRO, the cost to outfit an officer is very expensive and in
the end he does not believe it would not cost any additional funds. He strongly recommends not to do it. He adds the
information posted on the website is phenomenal; he suggests adding an executive summary that would tell what the
major change drivers are, what you are adding, changes in SPED and everything else. He voiced congratulations for a
good job this evening.

Mr. Boette noted, regarding the reserve fund, that we pledged we would return the money and we absolutely should.
VII. SCHOOL BOARD VACANCY
Discussion was had regarding the recent vacancy of Mr. Clark from the School Board; it is only a month away from

filing for candidacy. Consensus was had to table this.

VIII. ACTION ITEMS
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a. Approve Minutes of Previous Meeting
A MOTION was made by Mr. Vanderhoof and SECONDED by Ms. Lemire to approve the minutes of November 26,
2019 as written.
Voting: all aye; motion carried unanimously.

b. Budget Audit Update
Chairman Ballou reported speaking with 2 business administrators who recommend using our existing auditors
Plodzik and Sanderson; it would be more reasonably priced and they know our books. The ballpark price for a full 3
year look back is $30,000 and that is for someone who knows our books. (Some issues have already addressed.) The
big piece in the 3 year look back is reviewing the budget to actual variance and providing significant over or under
accounts within the 3 years. They spoke of a much more focused audit, calling it an engagement; 3 year look back,
look at some processes, reviewing policies, activates making sure in compliance and frequency of reporting to Board
and Budget Committee. Cost for a smaller audit, reviewing budget to actuals and focus on FY 20 YTD activity, areas
trending over or already over, best practice, budgeting, monitor open PO on this year cost is about $5,000-$7,500. In
addition, looking to start in January and ending in mid-February, 30-45 days. They spoke to a forensic auditor and a
CPA at the same time. The forensic auditor said the number of hours spent, you would have to have some inclining of
malfeasance upfront and unless you were sure that was there, you would be wasting funds to do that. They are not
interested in any RFP process or helping with the RFP. He notes this was a long phone meeting. Discussion was had
regarding the options and if the members support either of the two options. Superintendent noted he is not sure the
$7,500 option would be sufficient for everyone but it would be a response. Chairman Ballou noted we are looking to
see direction the Board would like to go in if any. Discussion included creating two warrants for the public to decide
with language if one passes the other is void, being satisfied with the what they have heard, you would get more value
out of the full audit, the $7,500 will provide information that we already have and the warrant gives the public the
option. It was noted there is a large population of people in the community that are saying, can we just move forward
and don’t want to spend additional funds. Discussion continued if the Board supports this or not. It was noted if the
Board puts out a warrant, they are recommending it. It was also noted if it was a warrant and passed, it would not be
acted on until July. Superintendent noted a petition warrant article is also an option for the public, it needs to include
the dollar figure, they create it themselves and signed by registered voters and they present it. It was expressed that
having the audit has been a topic of ongoing conversation and it has been recommended by the Budget Committee
and this is the Board’s opportunity to have it done. Mr. Vanderhoof noted if you just ignore it, he doesn’t feel that is
appropriate. Chairman Ballou responded, I don’t think we are ignoring it, he has spent his time with the Budget
Committee Chair and Vice Chair and they expressed they didn’t feel it was necessary, they didn’t want to spend
30,000. It was suggested to discuss it with the Budget Committee at the next meeting. It was noted, currently it is not
a proposed warrant article but any Board member can make that motion. It was suggested to ask the Budget
Committee if the lower cost option meets their needs; Chairman Ballou could ask the Budget Chair and there was
consensus to do this.

i. Facilities
The committee meeting was canceled for this evening; a reschedule date will be determined.

ii. Budget Liaison
Mr. Vanderhoof reports the committee doesn’t have a target number at this time. He reports they are not overall happy
with the final number presented. They would like more information down to the project codes. They met with teachers
and Mr. Pratt was present; spoke of process and received a lot of good information. He thinks it was a good idea to do
it. He can provide more details if you would like. He believes after listening, there may be areas they are less likely to
reduce. They won’t support a replacement slide he doesn’t believe. The committee briefly spoke of the SRO. There is
not another scheduled meeting prior to the joint session. Chairman Ballou spoke that he attended the meeting and
believed he heard them say it was a tight budget. Mr. Vanderhoof suggested the Board look at the list of items
requested that are not in the budget and see if there can be some recommendation to swap things out. It was noted, we
can’t just say we don’t agree. Superintendent noted the only thing he would advocate for is the half time person in the
CBO. It was noted the committee had asked for a list of positions that could be cut and Mr. Vanderhoof was asked
what that stemmed from. He responded, they wanted suggestions for cuts but they didn’t want to limit it to anything.
He adds, draft 4 has adjustments for ABA and there is no expense reduction in there. That is the issue we are running
into, we continue to try to reduce a budget without reducing any expenses. They are looking for options. He believes
they think the budget is excessively high and the only way to move it is with staffing. Chairman Ballou noted, they
can make suggestions but should not ask the Superintendent to create a list. A board member expressed if staffing is
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the only way to reduce the budget they would like to have a list of staff that are legally required. The public needs to
know this is what we will be reducing and can come to a meeting to advocate for what they want. They need to know
reducing staff has an impact. Mr. Vanderhoof, responding to a question, noted they did not target any other
contingencies but they don’t like the word. They feel there is more contingency in the budget than is listed.

iii. Strategic Planning
See above.

iv. Negotiations
Mr. LoVerme reported this will be discussed during the nonpublic session.

IX. RESIGNATIONS / APPOINTMENTS / LEAVES
There were none to report at this time; there will be at the next meeting.

X. BOARD BUDGET DISCUSSION
Mr. Vanderhoof noted the Budget Committee feels like there is stuff in there that never gets purchased such as a
three-year plan for cafeteria tables. Chairman Ballou voiced we should have some alternatives if we disagree; I would
like to agree. A question was raised if Ms. Baker can identify buffers in the budget. Mr. Vanderhoof responded he
doesn’t think they want to cut that thought, they don’t want bare bones, strict budget, they want to cut expenses.
Superintendent voiced for example, if there is $10,000 in cafeteria tables, if we cut that they are gone. Mr.
Vanderhoof confirmed yes, like that, that line is gone.

XIL. PUBLIC COMMENTS
Chairman Ballou noted there is 3 minutes per speaker.

Mr. Fran Bujak voiced that from back here, you are struggling to do things you shouldn’t have to do. How long was
spent talking about the $30,000 audit and those who want it don’t want to spend any money. He agrees to put the
contingency in and put it on the line it should be on. If you truly need the tables, you should buy them and put them in
the budget. He hopes this School Board has worked with the Superintendent and if there is truly something that can be
cut you know about it and you have the budget you truly need. You have a job to bring us a prudent budget and if you
can’t come to an agreement whatever that difference is be able to clearly articulate what it is and why. It is not our job
to do forensic audits, its our job to talk to the people who know the schools. Articulate the true number; whatever that
is. He asked if you want us to start calling the SAU to not have an audit we will. He recommends not getting sucked
into the loud minority; how many people want an audit and how many people want to spend another $30,000. It is
unfortunate you are put in this position; your job is to put out a prudent budget. Let them go with a warrant if they
want it.

Mr. Vanderhoof wanted to clarify if his report came off worse than it was. The Budget Committee is not looking to

slash things the school needs but want to make sure the tax payer and the student are taken care of. They support the
school and providing the best education we can afford to give the kids but also support looking after the people that

pay the bill. They have concerns what it costs the community. Mr. Bujak noted, it’s in their minutes.

XII. SCHOOL BOARD MEMBER COMMENTS
Ms. LeBlanc suggested having some recognition for Ms. Fisk at district meeting if she would allow us to do it. It was
noted this would be appropriate.

Chairman Ballou attended the FRES holiday which was standing room only and was well done unfortunately they
scheduled some things at WLC for the same night.

Ms. Lemire removes her request to have a list of staff instead asks to be proactively looking at what requirements
costs; we have a better feel for where things are falling.

Ms. Cloutier-Cabral spoke regarding positive and negative news that she thinks it’s a matter of perception; there are a
lot of good things going on. She has seen this in the Ledger and the Cabinet. She expressed it was really nice that Ms.
Edmunds created an arts booster club and there are some things to look forward to. As much negative news we hear,
when we hear it we should let them know good is happening and we are not closing down the schools.

Ms. LeBlanc voiced we have a cheerleader in Jessie Salisbury and thinks we need to let her know; she will be there.
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XIII. NON-PUBLIC SESSION RSA 91-A: 311 (A) (O)
i.  Negotiations
A MOTION was made by Mr. LoVerme and SECONDED by Ms. Lemire to enter Non-Public Session to discuss
negotiations RSA 91-A: 3 1l (A) (C) at 9:52pm.
Voting: all aye via roll call vote; motion carried unanimously.

RETURN TO PUBLIC SESSION
The Board entered public session at 11:02pm.

A MOTION was made to seal the non-public session minutes by Mr. LoVerme and SECONDED by Mr. Vanderhoof.
Voting: all aye; motion carried unanimously.

XIV. ADJOURNMENT
A MOTION was made by Mr. LoVerme and SECONDED by Ms. LeBlanc to adjourn the Board meeting at 11:03pm.
Voting: all aye; motion carried unanimously.

Respectfully submitted,
Kristina Fowler



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator
TO: The Wilton-Lyndeborough Cooperative School Board
FROM: Bryan Lane
DATE: 12/20/19
RE: Resignations/ Appointments/ Leaves

Resignations

Amber Casavant BCBA We are currently advertising for the position.
Transfers

Stephanie Mattson BCaBA Will be going to part time at .6 FTE at her request.
Tracy AuCoin ABA Therapist Will be filling the remainder of the position from

Stephanie Mattson, no increase in cost to the district.
We will be posting a para-educator position for Ms.
AuCoin’s current position.

Pam Griffin Cook Site Coordinator She is currently the food service worker at LCS, we will
advertising for a food service worker.

Appointments

Kiley Kiernan ABA Therapist This is a new position to accommodate a student new
to the district.

Denise Shea Long Term Sub. Kindergarten teacher

Thomas Crowley JV Boys Basketball The position was open.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
803-732-9227

Bryan K. Lane Ned Prait Lizabeth Baker _
Superintendent of Schoots Director of Student Support Services Business Administrator
- TO: Amber Casavant
FROM; Bryan K. Lane
DATE: December 20, 2019
RE; Confirmation of Intent to Resign

In accordance with Pelicy GCQC:

“A resignation by a licensed employee who is under contract to the school should be submitted to
the Superintendent. Said resignation of a licensed employee may take effect on a date approved by
the Superintendent acting as agent of the School Board.”

I have received your letter of resignation effective February 14 from your position as BCBA. Your letter
has been accepted and I thank you for the services you have rendered to the students of our school
commmunity,

CC: Personnel File
School Board

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexuat orientation, gender identity or marital status in its administration of educational grograms, activities or employment practice.
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